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PART A
Foreword by the Deputy President

FOREWORD BY THE DEPUTY PRESIDENT OF THE REPUBLIC OF
SOUTH AFRICA AND CHAIRPERSON OF THE HRDC

Mr David Mabuza

It is my pleasure to present the Annual Report of the
Human Resource Development Council of South Africa
(HRDC), for the period 1 April 2017 to 31 March 2018.
This is my first annual report as the Chairperson of the
Human Resource Development Council.

| step into this position with a lot of enthusiasm as
HRDC matters are very close to my heart. | would
like to acknowledge my predecessor, His Excellency
President Cyril Ramaphosa, who established a culture
of excellence in skills development that | hope to uphold
and build upon. | have witnessed the maturity and
expansion of HRDC issues firsthand whilst serving in
the Mpumalanga Province.

With the approval of the Human Resource Development
(HRD) Strategy towards 2030, the HRDC has been
able to successfully deliver on its mandate during this
financial year. The solid structures of this Council i.e.
the Executive Committee, the Champions, the Provincial
Coordination Forum and the Secretariat are doing a
great job in assisting the country to address Human
Resource Development issues.

The World Economic Forum’s Human Capital Index
found that sub-Saharan Africa currently only captures
55% of its human capital potential, compared to a global
average of 65%. This is a great challenge to us as
South Africa. This observation also demonstrates the
magnitude of work that lies ahead for all constituencies
that are represented in the HRDC.

We have noted with appreciation the willingness of our social and private sector partners to participate and commit to
partnering with education institutions. | look forward to working in this environment and accelerating the transition of
our unemployed citizens to employment. Areas that we must also focus on are youth not in employment, youth not in
education, and youth not in training, in order to give them pathways and access to income-earning opportunities.

We welcome the fact that the Adopt-a-TVET College Initiative that was launched in 2014 has played a big role in building
partnerships even during this financial year. The scene has been set for industry to build partnerships with Higher Education
Institutions and help develop the skills required by a transformed economy.
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PART A
Foreword by the Deputy President

| wish to encourage my colleagues in Cabinet, who serve on the HRD Council, to participate in all HRDC events and
activities so that our policy interventions are enriched. This will also allow us to jointly see any impediments within
various Departments and their entities, and allow us to unlock the blockages.

Finally, | would like to thank Higher Education and Training Minister Naledi Pandor for her support of the HRDC work.
She has utilised her experience as a member of the HRDC whilst she was Minister of Science and Technology to
good effect. We are pleased that she is now leading the HRDC Secretariat under the Ministry of Higher Education and
Training.

-
- S N
r
His Excellency, Mr David Mabuza

Deputy President of the Republic of South Africa

Chairperson of the Human Resource Development Council of South Africa
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Foreword by the Minister of Higher Education and Training

FOREWORD BY THE MINISTER OF HIGHER EDUCATION
AND TRAINING

Ms Naledi Pandor

The Department of Higher Education and Training
oversees the post-school education and training system,
and steers the system through various policy and funding
mechanisms.

The Human Resource Development Council (HRDC)
is a supporting institution for the entire education and
training landscape, including schools and early childhood
development. The HRDC strategy focuses on various
initiatives at a national level to coordinate and support
the implementation of government’s priorities such as
the National Development Plan (NDP) by leveraging
political and social support across both the public and
private sectors, and through the alignment of policies
and best practices.

The NDP sets out, amongst others, the following human
resource development tasks to address the high levels
of youth unemployment:

- reducing income inequality and discrimination;

- expanding the number of small, medium and micro
enterprises; and

- increasing the training of artisans in the various
scarce skills domains.

All of these tasks require us to establish partnerships between Technical and Vocational Education and Training (TVET)
colleges and industry, between innovation hubs and our universities, and between TVET and Community Education and
Training colleges. During this financial year, the HRDC has focused on forming partnerships with the social and private
sectors. | trust that these engagements will lead to the development of practical and short-term programmes that mobilises
all of us towards the HRDC’s common objectives.

| would like to take this opportunity to thank Minister Blade Nzimande for his contribution towards the success of the
Human Resource Development Council since its inception.

U/\}//U(,}QW f

Mrs GNM Pandor, MP
Minister of Higher Education and Training
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Overview by the Head of the Secretariat

OVERVIEW BY THE HEAD OF THE SECRETARIAT

Ms Brenda Ntombela

Owing to the many activities that have taken place and
kept us busy at the Human Resource Development
Council (HRDC) Secretariat, the year has gone by very
quickly. A long-awaited Human Resource Development
(HRD) Strategy towards 2030 was approved by Cabinet
in June 2017. This process saw the Secretariat actively
participating in a number of processes that involved pre-
sentations to the Forum of South African Directors-Gen-
eral (FOSAD) clusters.

With the approval of the HRD Strategy towards 2030, the
Secretariat was able to embark on roadshows to create
awareness of the strategy throughout the country. By the
end of the financial year, the strategy had already been
presented to six provinces, namely Western Cape (WC),
Kwa-Zulu Natal (KZN), Mpumalanga, Northern Cape
(NC), North West (NW) and Free State (FS) provinces.
Awareness creation on all the 5 Goals and Programmes !
of the Strategy successfully brought the provinces on-
board.

The Secretariat continues to live up to the HRDC’s vision
of a “Partnership to innovatively develop South Africa’s
human potential”. This has seen the Secretariat working
with, and being supported by, the Champions and mem-
bers of Council, as ‘Friends of Technical and Vocational
Education and Training (TVET) Colleges’, to encourage partnerships between business/industry and Higher Education
Institutions.

The abovementioned approach, which has recorded commendable success, emanates from the empirical research
study on the “Partnerships between Industry and Higher Education Institutions”. The study was submitted to the Council
for approval in November 2017. The Secretariat is currently attending to the comments made. It is expected that the
study will be published early in the next financial year.

As usual, every two years the HRDC holds a Summit. During this reporting period the Secretariat is busy preparing for
the 3@ HRDC Summit 2018. Already the committees that are responsible for the preparations are in place. The Secre-
tariat is looking forward to hosting the Summit in May 2018.

We would like to thank members of the Council, its Executive Committee (EXCO) and Champions for availing them-
selves to assist with communicating their work. The Council’s work is mostly communicated by the Secretariat through
participating in different conferences and forums, as well as publishing opinion pieces.

| would like to thank the former Chairperson of the HRDC, the former Honourable Deputy President, Cyril Ramaphosa,
for his vision and leadership on the work of the HRDC.
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Overview by the Head Of Secretariat

| also would like to thank our current Chairperson, Honourable Deputy President David Mabuza, for his dedication to
the work of the Council.

The HRDC Secretariat would not be able to function without funding from the National Skills Fund (NSF) of the De-
partment of Higher Education and Training (DHET). | would like to thank our former Minister, Dr Bonginkosi Nzimande,
who led the HRDC Secretariat from its inception, with great passion and leadership. | also would like to thank Minister
Hlengiwe Mkhize for her leadership during her time with us. My thanks also go to our current Minister Naledi Pandor
who during this reporting period has provided leadership both as a Council member and now as the Minister of Higher
Education and Training.

The performance of the Secretariat would not be at this high level without the hard work and support of the HRDC Sec-
retariat colleagues, who assist me all the time. Thank you, Team Secretariat.

m"%

Brenda B Ntombela

Head of Secretariat
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Strategic Overview

STRATEGIC OVERVIEW

HIGHLIGHTS 2017/18

During this reporting period, the HRD Strategy was reviewed. It included the Governance structures of Council. As a
result, new members of EXCO and Champions were appointed. Thereafter, the HRD Strategy was approved by Cabinet
on 17 June 2018.

As part of an advocacy outreach programme, the strategy was presented at Provincial Council meetings, Provincial
Skills Development Forums (PSDF), Provincial HRD Forums and other HRD provincial structure gatherings.

Research on the nature and extent of partnerships between Higher Education Institutions (HEIs) and industry was un-
dertaken. A roundtable discussion was held on 19 July 2017 at Birchwood Hotel, where stakeholders from business,
organised labour and the Post-school Education and Training (PSET) sector were invited to participate. The purpose of
the roundtable was to share the research findings as well as receive comments from the stakeholders.

This roundtable discussion had purposefully selected a group of experts and relevant role-players who have existing
partnerships with the HRDC. The abovementioned research report was tabled for approval at an HRDC meeting held
on 10 November 2017. However, a decision was made to reexamine the recommendations, and then present them at
the first meeting of Council in April 2018.

Vision and Mission of the HRDC

Vision

Partnering to innovatively develop human potential.

Mission

The HRDC seeks to:
= Advise government on the HRD Strategy and its priorities;
= |dentify blockages; provide solutions to unblock these blockages; and monitor the implementation thereof;
= Co-ordinate the efforts of government departments and social partners in the implementation of the strategy;
= Monitor and report on the implementation of the strategy; and

= Evaluate the impact of the strategy against agreed indicators.
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Strategic Overview

Aims

= Todevelop institutional synergies for an integrated HRD Strategy to stimulate a culture of training and lifelong
learning at individual, organisational and national levels of employability; and

= Toincrease productivity and the human resource development needed to successfully transform the South
African economy into a knowledge economy.

Objectives

The HRDC is explicitly committed to contributing to the attainment of the following national goals:

= To urgently and substantively reduce the scourges of poverty, inequality and unemployment in South Africa;

= To promote justice and social cohesion through improved equity in the provision and outcomes of education
and skills development programmes; and

= To substantively improve national economic growth and development through the improved competitiveness of
the South African economy.

HRD STRATEGY TOWARDS 2030

Programmes

The HRDC has adopted five strategic goals to be achieved by 2030. They are as follows:

Strategic Goals Priority

Strengthen basic education and foun- | Other interventions identified as priorities for the strategy to address, includ-
dation programmes in Science, Tech- | ed ensuring that career guidance is included in the teacher training curricu-
nology, Engineering, Maths (STEM), | lum for life orientation. Further, the HRDC has also observed that while there
Languages and Life Skills. has been an increase in access to Early Childhood Development (ECD),
there is a need to expand the institutional delivery mechanism for ECD so as
to ensure that quality ECD services are available in the townships and rural
communities at a cost that is affordable.

et c .
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Strategic Overview

Expanded access and throughput to
quality PSET.

Establishing public TVET colleges and the rest of College System (which
includes community colleges) as credible partners in the delivery of occu-
pational qualifications, including but not limited to artisans; ensuring that
two pathways exist for learners (entrepreneurial and/or work placement);
building linkages between colleges and employers (private sector); building
the capacity of TVET college educators; strengthening TVET college leader-
ship and management and strengthening the linkage between technical high
schools (and improving their capacity) and TVET colleges.

Improved research and technological
innovation outcomes/higher education
and training, research and innovation.

Establishing partnerships for the development of quality higher level occu-
pational skills (with the inclusion of Work-Integrated Learning (WIL) as a key
element); expansion of postgraduate study with a particular focus on Mas-
ter’s and PhDs (Post graduate Doctoral Degree), and research and innova-
tion; building linkages between Further Education and Training (FET) and
Higher Education (HE) (which includes a range of colleges such as nursing,
agricultural, police and military colleges) in the provision of TVET.

Building a flexible and responsive skills system which would require clos-
er relationships between the social partners; expansion of programmes to
address occupations in demand including considering skills for new econ-
omies; raising skills levels of employed workers; implementing worker and
shop steward education with a focus on workplace skills plans to address
workplace training; establishing effective structures and systems for achiev-
ing quality; acknowledging the recognition of prior learning and ensuring the
curriculum includes a focus on promoting self-employment with the aim of
developing Small, Medium and Micro-sized Enterprises (SMMEs) and en-
trepreneurs.

Production of appropriately skilled
transformed society and the economy.

Building a flexible and responsive skills system which would require clos-
er relationships between the social partners; expansion of programmes to
address occupations in demand including considering skills for new econ-
omies; raising skills levels of employed workers; implementing worker and
shop steward education with a focus on workplace skills plans to address
workplace training; establishing effective structures and systems for achiev-
ing quality; acknowledging the recognition of prior learning and ensuring the
curriculum includes a focus on promoting self-employment with the aim of
developing Small, Medium and Micro-sized Enterprises (SMMEs) and en-
trepreneurs.

Developmental/capable state with ef-
fective, efficient planning and imple-
mentation capabilities.

Improved coordination; establishment of effective structures for delivering
skills; clarifying the funding of both new entrant and existing employee train-
ing; expanding workplace skills training opportunities; building capability for
the developmental state.

HRDC Annual Report 2017/18
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GOVERNANCE STRUCTURES

The HRDC is a national advisory body established in March 2010 under the leadership and stewardship of the Deputy
President and managed by DHET. Membership is based on afive-year tenure, and representatives include a number of
government Ministers, senior business leaders, organised labour officials, academics, and civil society leaders.

The governance structures of the HRDC consist of the following:
1. The Plenary

2. The EXCO

3. Champions

4. The HRD Provincial Co-ordination Forum (HRDPCF)

5. Standing Committees

6. The Secretariat

Figure 1: HRDC structure Chaired by the Deputy
President. Representatives
include: Relevant Cabinet
Ministers, Senior leaders form
organised business, organised
labour, community and research
organisations

Consists of representatives
from government, organised
business, organised labour,
HRDC research institutions and

SECRETARIAT CHAMPIONS relevant experts.
MANAGED BY DHET

HRD PROVINCIAL
COORDINATION
FORUM

&

STANDING
COMMITTEES

SECRETARIAT
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COUNCIL MEMBERS
The Role of the Council

THE PLENARY

The role of the Plenary

The Plenary constitutes the highest-level leadership of the HRDC and is chaired by the Deputy President of the Repub-
lic of South Africa. The Plenary convenes four meetings per annum. The Council has two Deputy Chairpersons. The
Chairperson presides over every plenary meeting. However, in the absence of the Chairperson, the delegated Deputy
Chairperson shall preside.

The Plenary is made up of representatives from government and other relevant stakeholders which includes Govern-
ment departments; Organised business; Civil society; the Higher Education sector; the research community; Profes-
sional bodies; Organised labour; and Co-opted members from certain organisations. All these members are appointed
by the Deputy President in consultation with the Minister of Higher Education and Training.

COUNCIL MEMBERS

Deputy President David Mabuza Minister Naledi Pandor Ms Nolitha Fakude
Higher Education & Training Mafungwase Holdings

Mr Bheki Ntshalintshali Minister Nomvula Mokonyane Minister Malusi Gigaba
Congress of South African Trade Communications Home Affairs
Unions (COSATU)




COUNCIL MEMBERS
The Role of the Councill

Minister Ayanda Dlodlo Minister Thembelani Thulas Nxesi Minister Mildred Oliphant
Public Service and Administration Public Works Labour

Minister Nkhensani Kubayi-Ngubane Minister Ebrahim Patel Minister Nkosazana Dlamini-Zuma
Science and Technology Economic Development The Presidency

Minister Zweli Mkhize Minister Bathabile Dlamini Minister Lindiwe Zulu
Cooperative Governance and Women Small Business Development
Traditional Affairs

12



The Role of the Council

Minister Rob Davies Minister Angie Motshekga Mr Narius Moloto
Trade and Industry Basic Education National Council of Trade Unions
(NACTU)

Mr Dennis George Dr Rob Adam Prof Ahmed Bawa
Federation of Unions South Africa Square Kilometere Array (SKA) Universities South Africa
(FEDUSA) (USAF)

-

— J

Prof Richard Levin Dr Allyson Lawless
National School South African Institute of Civil
of Government (NSG) Engineering (SAICE)



COUNCIL MEMBERS
The Role of the Councill

Mr Mugwena Maluleke Prof Cheryl de la Rey Ms Happy Sibande
South African Democratic Teachers University of Pretoria Ekurhuleni East TVET College
Union (SADTU) (UP) (EEC)

¢

\
Dr Chris Nhlapo Mr Brian Angus Mr Bruno Druchen
Cape Peninsula University of Business Leadership South Africa Deaf Federation of SA
Technology (CPUT) (BLSA) (DeafSA)

e D

i, DEVELOPMENT Cd

Prof Edward Webster Ms Jenna Kyriakides Prof Peliwe Lolwana
Witwatersrand University (WITS) The Portuguese Forum Witwatersrand University (WITS)
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The Role of the Council

Rre Elijah Litheko Ms Janet Lopes Mr Sizwe Nxasana
Business Leadership South Africa
(BLSA)

Dr Dudu Mkhize Dr Xolani Mkhwanazi Ms Beaulah Mosupye
South African Youth Engineering BLH Consulting
Programme (SAYEP)

Mr Mustak Ally Dr Raymond Patel Dr Florus Prinsloo
Business Leadership South Africa Manufacturing, Engineering and Western Cape Provincial

(BLSA) Related Service SETA (merSETA) Government
> ' <




COUNCIL MEMBERS
The Role of the Council

o A

Mr Ravi Naidoo Adv Rams Ramashia Mr Thero Setiloane
Bluefield Group Rand Refinery Limited

>

(

Adv Richard Sizani
Public Service Commission
(PSC)
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COUNCIL MEMBERS
The Role of the Council

The role of the Council

The ROLE of the HRDC includes the following:

Advising government on the need for and implementation of human resource development policies and strate-
gies;

Focusing on the needs of the economy and engaging with wider socio-economic issues, including poverty and
social inclusion in order to address socio-economic challenges relating to HRD;

Supporting the National Development Plan (NDP) and Industrial Policy Action Plan (IPAP) so as to achieve
inclusive growth and development;

Providing a medium for constant dialogue and consensus-building among stakeholders on all matters related
to human resource development;

Examining the entire HRD system, in order to identify skills blockages and recommending appropriate solutions
to unblock such blockages; and identifying the institutional structures and leaders who are the primary imple-
mentation partners to implement the proposed solutions to remove those blockages;

Ensuring the production of skills for growth and development
Commissioning research in the field of human resource development;

Encouraging organised business, civil society, government and organised labour to invest in education and
training and science and technology, and to take full responsibility for human resource development issues with-
in their areas of competency and to address national HRD priorities in a more coordinated and targeted way;

Promoting knowledge management and benchmarking at enterprise and national levels with a view to improv-
ing the effectiveness of human resource development;

Overseeing continual monitoring and evaluation of all aspects of the human resource development strategy to
be implemented by project owners; and

Leading an effective programme of advocacy and communication to build support and gain buy-in for the HRD
Strategy towards 2030 objectives and to ensure effective feedback from and consultation with stakeholders.

HRDC Annual Report 2017/18



EXCO MEMBERS
The Role Of The Exco

EXCO MEMBERS
The role of the EXCO

The primary function of the EXCO is to oversee and monitor the execution of Council decisions. It consists of twelve (12)
members selected from Council members. The EXCO is chaired by one of the Deputy Chairpersons of Council. The
EXCO carries out its mandate having regard for the priority areas identified in the HRD Policy framework. The EXCO
reports to, and is directly accountable to, the Plenary.

Mr Bheki Ntshalintshali Ms Nolitha Fakude Mr Ravi Naidoo
Congress of South African Trade Mafungwase Holdings Bluefield Group

Unions (COSATU)

Mr Narius Moloto Ms Chantyl Mulder Adv. Richard Sizani
National Council of Trade Unions The South African Institute of Public Service Commission
(NACTU) Chartered Accountants (SAICA) (PSC)

Cwemcsmogzm MECH



The Role Of The Exco

Mr Michael Lawrence Dr Allyson Lawless Ms Hellen Ntlatleng
National Clothing Retail Federation of South African Institute of Civil Ekurhuleni West TVET College
South Africa (NCRF) Engineering (SAICE) (EWC)

Ms Jenna Kyriakide Ms Mpho Letlape Ms Beaulah Mosupye
The Portuguese Forum Lethushane (Pty) Ltd BLH Consulting

Prof Richard Levin Ms Janet Lopes Prof Edward Webster
National School of Government Business Leadership South Africa Witwatersrand University (WITS)
(NSG) (BLSA)

R




EXCO MEMBERS
The Role Of The Exco

Dr Rob Adam Dr Dudu Mkhize Dr Raymond Patel
Square Kilometere Array (SKA) South African Youth Engineering Manufacturing, Engineering and
Programme (SAYEP) Related Services Sector Education

and Training Authority (merSETA)

Mr Bheki Hadebe Mr Godwin Khoza Ms Eugenia Kula-Ameyaw
Department of Science and National Education Collaboration Black Women Organisation South Africa
Technology (DST) Trust (NECT) (BWOSA)

Ms Melanie Mulholland Mr Dennis George
Steel and Engineering Industrial Federation Federation of Unions South Africa
of Southern Africa (SEIFSA) (FEDUSA)
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EXCO MEMBERS
The Role Of The Exco

Mr Bheki Ntshalintshali

Congress of South African Trade Unions (COSATU)

Ms Nolitha Fakude

Mafungwase Holdings

Prof. Edward Webster

Witwatersrand University (WITS)

Dr Allyson Lawless

South African Institution of Civil Engineering (SAICE)

Ms Jenna Kyriakides

The Portuguese Forum

Ms Janet Lopes

Business Leadership South Africa (BLSA)

Dr Dudu Mkhize

South African Youth into Engineering Programme (SAYEP)

Ms Beulah Mosupye

BLH Consulting

Dr Raymond Patel

Manufacturing, Engineering and Related Services Sector Education
and Training Authority (merSETA)

Mr Ravi Naidoo

Bluefields Group

Mr Narius Moloto

National Council of Trade Unions (NACTU)

Mr Dennis George

Federation of Unions of South Africa (FEDUSA)

Mr Michael Lawrence

National Clothing Retail Federation of South Africa (NCRF)

Ms Eugenia Kula-Ameyaw

Black Women Organisation South Africa (BWOSA)

Ms Hellen Ntlatleng

Ekurhuleni West TVET College (EWC)

Ms Mpho Letlape

Lethushane (Pty) Ltd

Dr Rob Adam

Square Kilometre Array (SKA)

Mr Bheki Hadebe

Department of Science & Technology (DST)

Ms Chantyl Mulder

South African Institute of Chartered Accountants (SAICA)

Ms Melanie Mulholland

Steel and Engineering Industries Federation of Southern Africa (SEIFSA)

Prof. Richard Levin

National School of Government (NSG)

Advocate Richard Sizani

Public Service Commission (PSC)
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CHAMPIONS
The Role of Champions

CHAMPIONS
The role of Champions

Champions are respected people from any constituency of the Council who have influence, social standing and the
ability to create buy-in for the work of the Council.

] The Champions can also be members of the Council;

] Champions are nominated by the Council in line with their field of expertise to become champions of individual
Programmes of the HRD Strategy towards 2030;

Ll The Champions understand the work area and are able to explain the challenges and how they will be addressed;

] The Champions are a link between the Council, the EXCO, the Standing Committees and external stakeholders
relevant to their work area, and represent the interest of their specific priority area in the Council;

n The Champions attend all meetings of the Council and the EXCO.

m !,

4 )

Adv. Richard Sizani Mr Godwin Khoza - National Mr Michael Lawrence
Public Service Commission National Education Collaboration National Clothing Retail Federation
(PSC) Trust (NECT) of South Africa (NCRF)

i3

Mr Bheki Hadebe Dr Dudu Mkhiz Dr Rob Adam

Department of Science and South African Youth Engineering Square Kilometere Array (SKA)
Technology (DST) Programme (SAYEP)
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The Role of Champions

Mr Andile Nongogo Mr Kevin Cowley Ms Chantyl Mulder
ServiceSETA Primeserv The South African Institute of
Chartered Accountants (SAICA)

Ms Eugenia Kula-Ameyaw Ms Hellen Manakedi Ntlatleng Ms Melanie Mulholland
Black Women Organisation Ekhurhuleni West TVET College Steel and Engineering Industrial
South Africa (BWOSA) (EWC) Federation of Southern Africa

(SEIFSA)

Ms Mpho Letlape Prof Richard Levin
Lethushane (Pty) Ltd National School of Government
(NSG)




CHAMPIONS
The Role of Champions

Names of Champion members Organisation

Programme 1
Science, Technology, Engineering, Maths, Languages and Life Skills

Dr Dudu Mkhize South African Youth into Engineering Programme (SAYEP)
Mr Godwin Khosa National Education Collaboration Trust (NECT)
Mr Michael Lawrence National Clothing Retail Federation of South Africa (NCRF)

Programme 2
TVET and the rest of the College System

Ms Eugenia Kula-Ameyaw Black Women Organisation South Africa (BWOSA)
Ms Hellen Ntlatleng Ekurhuleni West TVET College (EWC)
Ms Mpho Letlape Lethushane (Pty) Ltd

Programme 3

Higher Education Training, Research and Innovation

Dr Rob Adam Square Kilometre Array (SKA)

Mr Bheki Hadebe Department of Science & Technology (DST)
Programme 4
Skills for the Transformed Society and Economy

Ms Chantyl Mulder South African Institute of Chartered Accountants (SAICA)

Ms Melanie Mulholland Steel and Engineering Industries federation of Southern Africa (SEIFSA)

Programme 5
Developmental/ Capable State

Prof. Richard Levin National School of Government (NSG)
Advocate Richard Sizani Public Service Commission (PSC)
The HRDPCF

The HRDPCF was established by the EXCO as a two-way information-sharing forum between the provinces. At this
forum, provinces provide reports based on their implementation of the HRD strategy towards 2030 to the HRDC Sec-
retariat.

The HRDPCF Members

This forum is chaired by the Head of Secretariat and supported by the Secretariat staff members and the Presidency. Al
nine provinces, as well asimplementing departments, are represented on this forum. These are, the departments of High-
er Education and Training, Basic Education (DBE), Science and Technology (DST), Public Service and Administration
and Planning (DPSA), Monitoring and Evaluation (DPME).

The HRDC Secretariat

The Secretariat carries out its strategic, technical, administrative and logistical functions as directed by the Plenary, the
Chairperson and the Deputy Chairpersons of the Council. The Secretariat is accountable to the Plenary and the DHET.

The Secretariat’s three key units are:
1. Administration, Co-ordination and Communication
2. Planning, Monitoring & Evaluation and Reporting

3. Policy, Research & Information Systems and Special Projects

et -



HRDC Secretariat Staff members

Fulltime Seconded

Ms Brenda Ntombela

Ms Rose Msiza (DST)

Ms Blondie Chabani

Ms Lerato Lentsoane (Presidency)

Mr Alben Kubai

Mr Thulare Senona (DPSA)

Mr Lesley Makhubele

Ms Angie Ontong (the dti)

Mr Rodney Manyike

Ms Lulu Madhlophe (DPME)

Ms Magdeline Mashoene

Mr Andrew Lebepe (DBE)

Mr Sydney Mhlongo

Mr Fanie Ngoma (DHET)

Ms Bathabile Mokubung

Ms Olwethu Nyewe

Mr Caiphus Motadi

Ms Lineo Ramataboe

Ms Mashadi Ramakgapola

Ms Cynthia Pilane

Ms Dimakatso Sebiloane

Mr Samkelo Mehlala

Interns

Ms Doreen Kgowa

Ms Bernice Khumalo

Ms Margret Molefe

Ms Adelaide Mongadi
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Standing Committees

Standing Committees

In the past financial year, the Council enlisted additional expertise by setting up standing committees. Two (2) Standing
Committees were established, namely Maths and Science (MSSC) and Worker Education (WEC). The committees are
accountable to the Council.

The Role of Standing Committees is to provide expert advice and carry out the decisions of the Council on the following:
* Education, training and skills development;
* Research, monitoring and surveillance of job/labour market trends;
* Communications;
* Any other areas as directed by the EXCO through the Secretariat or vice versa; and

¢ Their composition will depend on the nature and scope of the work that needs to be undertaken and is recom-
mended by the EXCO and the Council.

MSSC
Problem Identification and Aims

The MSSC was established by the HRDC to address challenges and opportunities in STEM disciplines, with a particular
focus on mathematics and science, at both basic and higher education levels in SA. The MSSC aims to work in con-
junction with the already established STEM educational initiatives, and make additional, high-level recommendations to
government.

Committee Composition

The Standing Committee is composed of representatives from key role players in the South African education and
STEM sectors.

Chairperson

Prof. Mamokgethi Phakeng University of Cape Town (UCT)

Committee Members

Prof. Loyiso Jita University of the Free State (UFS)

Prof. Ahmed Bawa Universities South Africa

Prof. Johann Engelbrecht University of Pretoria (UP)

Dr Peter Glover TeachSA

Dr Whitfield Green DHET

Mr Mugwena Maluleke South African Democratic Teachers Union (SADTU)
Ms Michelle Mathey DHET

Dr Phethiwe Matutu National Research Foundation (NRF)

Dr Vijay Reddy Human Sciences Research Council (HSRC)
Mr Seliki Tlhabane DBE

Project Manager
Ms Katie Hamilton ‘
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Committee Composition

Worker Education Committee
Aims and Objectives

With the sole purpose of sharpening civic knowledge and developing technical and organisational skills, this Commit-
tee aims to drive the implementation of policy proposals made on South African Worker Education based on the three
deliverables listed below:

Terms of Reference
1. To conduct a needs analysis and skills audit research on the provision of Worker Education in SA;
2. To develop a 1- 5-year strategic framework for the implementation of Worker Education programmes; and

3. To develop a funding model for the Worker Education programme and monitor its implementation, making further
recommendations with time.

Committee Composition

The Committee is composed of Political Principals and Executive Industry Leaders who are Stakeholders of SA's Labour
movement also known as Organised Labour. First, are three South African trade union federations, namely the Con-
gress of South African Trade Unions (COSATU), the Federation of Unions of South Africa (FEDUSA) and the National
Council of Trade Unions (NACTU), as recorded and represented at the National Economic Development and Labour
Council (NEDLAC).

Next are Labour Service Organisations (LSOs) that focus on each specific aspect of labour and the education thereof.
There are currently 25 LSOs existing in SA. However, only two of the twenty five are part of the Committee. This is be-
cause of their specialised focus areas in Higher Education and Training. They stand to represent all other LSOs and are
Ditsela Workers Education Institute and Worker’s College.

Similarly, the Committee has two of SA’s (HE-based) statutory bodies that through their expertise guide and give legisla-
tive advice around institutional programme design, accreditation, implementation, and certification processes. They are
the South African Qualifications Authority (SAQA) and the Quality Council for Trades and Occupations (QCTO).

Finally, the Education Training and Development Practices Sector Education and Training Authority (ETDP-SETA) and
the NSF are full Committee members mandated to facilitate the implementation of education, skills development and
its funding transformation, in order to correct injustices that were caused towards the previously disadvantaged. The
Committee has a total of 22 members including a Chairperson, a Deputy Chairperson, a Project Manager and a Project
Administrator. Only 15 of the 22 members are active participants and all constituencies, except for SAQA, have full
representation.
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Part B: Situational analysis

Service delivery environment

South Africa is blessed to be undergoing an exciting and transformative era of progressive economic and social
change. A formidable wave of skills development initiatives is driving this revolution and ushering South Africa into
the next generation of industrial development and wealth creation. The Fourth Industrial Revolution (4IR) is the fourth
major industrial phase since the Industrial Revolution of the 18th century.

This dynamic period has been marked by pioneering innovations in engineering and information technology through
the advancement of robotics, artificial intelligence, nanotechnology, quantum computing, biotechnology, the Internet of
Things, the Industrial Internet of Things (lloT), fifth-generation wireless technologies (5G), additive manufacturing/3D
printing and fully autonomous vehicles.

Klaus Schwab, the executive chairman of the World Economic Forum and author of the groundbreaking novel The
Fourth Industrial Revolution, believes in the power of adaptive and substantial progression through planned and
definitive human resource development plans and practices. Schwab, in particular, had this to say about developing
skills for 4IR, “As all these trends happen, the winners will be those who are able to participate fully in innovation-driv-
en ecosystems by providing new ideas, business models, products and services, rather than those who can offer only
low-skilled labour or ordinary capital.”

South Africa is poised to develop a generation of youths equipped to handle the challenges presented to all nations by
41R demands through the Human Resource Development (HRD) Strategy towards 2030. Much work must be done

to realise the productive fruits of this HRD strategy. At present, South Africa is ranked 85 out of 137 countries on the
World Economic Forum’s Higher Education and training index, and 61st on the Global Competiveness Index.
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With annual GDP growth forecast at 1.2%, the HRD strategy must be at the fore of helping to create new business
opportunities and enhanced employment prospects for new labour market entrants.

In addition to the abovementioned classifications, South Africa is placed 87 on the Global Human Capital Index 2017.
Pitted against an official unemployment rate of 27.2%, as reported by Statistics South Africa, there is an essential
need to empower South Africa’s youth right now. Roughly 31,6% (3,3 million) of youths aged 15-24 are unemployed.
This number is indicative of the desperate need to accelerate human resource development in line with advanced and
ever-changing market demands.

Organisational environment

Deputy President David Mabuza succeeded President Cyril Ramaphosa as chairman of the HRDC in 2018. As a
former teacher and headmaster, Mr Mabuza is set to use his profound knowledge of South Africa’s education system
and the social and economic challenges faced by disadvantaged learners to help marshal a productive path in human
resource development.

Strategic thrust

The HRD strategy is aligned with increasing competition and expanding global production systems, as well as ad-
dressing equity and reducing poverty and inequality throughout South Africa. Under Mr Mabuza, the HRDC board'’s
priority is to accelerate development to match supply and demand for a skilled workforce by satisfying both high and
intermediate skill development and supporting large-scale employment growth through skills training at lower levels.

PERFORMANCE OVERVIEW

The HRDC performance overview for the 2017/18 financial year draws its highlights and results from the approved
Annual and Operational Plans for the same period. The HRDC convened a number of meetings and all four quarterly
performance review sessions. Provincial meetings were also held quarterly and each province submitted reports to the
Secretariat for analysis and these were later presented at HRDPCF meetings.
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HRDC Meetings

The following meetings were held for the 2017/18 financial year:

Council Meetings

Presenter
Dr T Dlamini and

Dr Q Molapo

Title of Presentations
An appraisal of the contribution of Science Councils to high level
skills and Research and Development (R&D) as envisaged in the
NDP and the HRD Strategy

Mr S Sekokope

Highlights of Skills Development Programmes offered by State-
Owned Enterprises (SOEs) & Corporations

Mr S Nxasana

Financing of HE for the poor and “missing middle” students through
a Public Private Partnership (PPP)

Prof M Phakeng

Progress update on the work of the HRDC MSSC

Ms L Madhlophe

A Rapid Appraisal of the TVET Sector Performance since 1994

Ms B Mosupye

Concept Document for the HRDC Members’ Adoption of TVET
Colleges

Date
23 June 2017

Ms B Mosupye

Support of the TVET College Initiative by Council Members

Mr B Druchen

South African Sign Language and Deaf Education

Ms B Ntombela

The Nature and Extent of Post-School Education Institutions (PSEI)
and Industry Partnerships

10 November 2017

EXCO Meetings

Presenter
Ms Adrienne Bird

Title of Presentations
Centres of Specialisation

Dr Nkosinathi Sishi

Skills Planning Unit Progress

Mr Bruno Druchen

Situation of Deaf Education in SA and South African Sign Language

Date
06 October 2017

Dr Nkosinathi Sishi

Progress on establishment of a credible institutional mechanism for
skills planning

23 November
2017

Mr Mthembeni Mkhize

Presentation from the Institute for the Built Environment, Develop-
ment and Psychosocial Intervention

Mr Firoz Patel

Implications of free HE to the HEls in relation to capacity and re-
sources to absorb the students

Dr Stephen Taylor

Unpacking Matric Results of 2017

02 February 2018

HRDPCF Meetings

Meetings were held and hosted by four provinces. All provinces presented their progress reports and additional present-
ers were invited to present to the committee as follows:

HRDC Annual Report 2017/18
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Hosting Province Main Presentations Date
Free State Province Accounting made easy, Programme for Matriculants 06 April 2017
Phalabora Mining Company Presentation

Gauteng Province Training Programmes offered by TVET Colleges 13 July 2017
Tshepo 1 Million Programme

KwaZulu-Natal Ikusasa Student Financial Aid Programme (ISFAP) 19 October 2017

Determination and Directive on Employment of persons into
Development Programmes in the Public Sector

Limpopo Province The Fetakgomo Youth Development Brigade (FYDB) 7 December 2017
The Revised HRD Strategy Towards 2030

Secretariat Meetings

Presenter Title of Presentations Date
Mr Vukile Nkabinde Progress made on the implementation of the Entrepreneurship | 26 May 2017
Education Technical Task Team (TTT) recommendations
Mr Haroon Mohammed | Progress made on the implementation of the Foundational
Learning TTT Recommendations
Ms Adrienne Bird Centres of Specialisation

HRDC SECRETARIAT PERFORMANCE

Implementation of the HRD Strategy Towards 2030

Programmes and Implementing Agencies

Programmes Implementing Agencies/Departments

Programme 1 (DBE), (DST), Department of Telecommunications and Postal Services
(DTPS), Department of Social Development (DSD), Vodacom, Mobile

Foundation Education with STEM and Telephone Network (MTN) and Cell C.

languages and life skills
Programme 2 (DHET) and (DolL),

TVET and the rest of the college system
Programme 3 DHET, DST, Department of Trade and Industry (the Dti).

Higher Education and Training, Re-
search and Innovation
Programme 4 Departments of Home Affairs (DHA), DHET, (DoH), DoL, and (the Dti).
Department of Small Business Development (DSBD), SoCs, SETAs,
Electricity Supply Commission (Eskom), Business and National School of
Government (NSG).

Skills for the transformed society and
the economy using the workplace as a
platform

Programme 5 (DPSA), DoH, Local Government, DHET, SoCs, SETAs, NSG, the Dti,
Department of Public Enterprises (DPE), DHET, South African Interna-
tional Marine Institute (SAIMI), TVET colleges, DBE, Umfolozi TVET
College, Durban University of Technology (DUT) and Cape Peninsula
University of Technology (CPUT).

et -
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STRATEGIC GOALS OF THE HRDC SECRETARIAT
A strategic planning workshop was held by the HRDC Secretariat on 3 March 2017 at the Farm Inn, Pretoria.

The purpose of the strategic planning workshop was to reflect on the HRDC Mission, Strategic Goals, Annual Plans and
Operational Plans for the 2017/2018 financial year. To this end, the HRDC Strategic Goals can be reflected as follows:

¢ To provide support with regard to the development of HRD guiding documents (policies, strategies,
plans, guidelines, frameworks, models)

¢ Planning support
¢ Research
¢ To provide HRD system performance information support
¢ Monitoring
¢ Evaluation
¢ To ensure sound stakeholder engagement / coordination
* New partnerships development facilitation
e Stakeholder relations management support
e Meeting / event logistics management
e To provide corporate communication services
e HRDC marketing support (including branding, advocacy, etc.)

e Communication support services (media, channels)

e To provide internal business excellence within the Secretariat

e Business management / leadership (strategic planning, operational planning, organisation structuring,
culture development, performance management)

¢ Resource management

¢ Human Resource (HR) management

¢ Financial management

¢ |nformation and Communication Technology (ICT) management

¢ |nformation/knowledge management
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The following are the progress reports and highlights based on the work done by the HRDC Secretariat
against the Operational Plans for 2017/18

Administration, Co-ordination and Communication
The key function of this programme is:

e  To manage the administrative and logistical support provided to the Council and HRDPCF meetings as well
as other relevant stakeholders forums;

e To advocate, market and communicate the work of the Council. In this regard, the Unit publishes all press
releases from Council events, as well as regular media statements relating to any structure of the Council,
and developments within the Council. The unit also regularly manages the distribution of key publications
relating to HRD in the country; and, secondary to advocacy and the abovementioned issues, ensures that
all key events the Council has to participate in, are publicised, and reach the relevant stakeholders. It com-
municates the work of the Secretariat and the Council to all key stakeholders.

2017/18 Achievements
The Programme delivered against the following strategic goals:
HRDC guiding documents

In the 2017/18 reporting period, with the Council having reviewed the Strategy and established new governing struc-
tures, the programme had to promote the newly established structures and strategy. To achieve this, a new communi-
cation strategy was developed and approved by the Council on 23 June 2017. This followed extensive consultation with
all the various governing structures, including the Council. The Guidelines for the functioning of the Council also had to
be reworked in line with the transformed structures and the revised strategy. They were also approved in June 2017.

Stakeholder engagement / coordination

In terms of stakeholder engagement, the programme was very busy. Engagements during the year under review includ-
ed the following:

o Liaison with both the Council and HRDPCF members on matters relating to meetings and related reports
and issues;

. Exhibition at the NDP 2030 Vision 2017 Summit in June 2018;

. The Standard Bank Top Women Conference in August 2017;

. The Public Service Trainers’ Forum (PSTF) which took place in October 2017;

. The Fibre Processing and Manufacturing (FP&M) SETA Career exhibition in October 2017;
. The 4™ Annual Talent Africa International Conference in October 2017;

. Skills Development Summit as a speaker and exhibitor in March 2018;

et -
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o The Online engagement with users of the HRDC website and Social media platform (Facebook). This hap-
pens throughout the year; and

o Creation of the webpage for the 3¢ HRDC Summit 2018 — www.hrdcsummit.dhet.gov.za.

Provision of corporate communication services

A corporate communications and marketing programme promoting both the work of the Council in general and the HRD
Strategy Towards 2030 reached as many HRDC target audiences as possible. The following activities were undertaken:

Various articles relating to the HRDC, the Secretariat, the various projects of the Council, as well as the HRD Strategy
towards 2030, were published in the following publications:

e  The Southern African Development Community (SADC) online Directory and Government Directory sub-
scription was renewed for 2017;

e The South African Business Journal as well as Black Business Quarterly (BBQ) Magazine;

e The first edition of the internal HRDC Secretariat Newsletter was published and internally distributed as a
way to share good news stories and educate the new members of staff on work-related issues and general
social issues;

e Pan African Parliament’s One Africa One Voice Magazine and the National Handbook;
e The Standard Bank Top Women Awards and Top Women Leaders publications;
e The Municipal Directory and Puzzle Mania publications; and

e Civil Engineering magazine.

> ' <
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The publications were selected in terms of their target audience profiles and with the aim of achieving maximum pos-
sible impact. The main focus was the people who form part of the HRDC Stakeholder grouping and targeted to form
partnerships, to inform them how participation in the work of Council can be achieved or to provide progress on relevant
projects for information purposes.

An intensive media drive was conducted to publicise the 3rd HRDC Summit 2018 in the last quarter of the year. Various
advertisments were placed on TV, radio, newsletters, posters and billboards. Additionally, opinion pieces relating to
specific aspects of human resource development were written by council members.

Provision of internal business excellence within the Secretariat

Finally, the HRDC website received a major facelift. This revision improved not just the look and feel of the website but
also many aspects of the content. The latter had to be improved to reflect the changes that were implemented by the
Council after the review of the strategy and the establishment of the new governance structures.

Planning, Monitoring, Evaluation and Reporting

The main objective of the programme is to provide support with regard to the development of HRD Guiding Documents
and HRD System Performance Information Support.

Functions
* Advise on how best to implement the Council’'s commitments and strategic objectives;
* Co-ordinate all strategic planning sessions for the Council and the Secretariat;
* Ensure outputs from planning sessions are recorded and implemented;

* Develop, review and implement a framework to monitor and evaluate the impact of the HRD strategy to-
wards 2030;

* Monitor and evaluate the implementation of the Council and sub-structure plans; and
* Liaise with provincial government departments to ensure that their HRD strategies are aligned to the HRD

strategy towards 2030.

2017/18 Achievements
The Programme delivered against the following strategic goals:

To provide support with regard to the development of HRD guiding documents (policies, strategies, plans,
guideline, frameworks, and models)

Cwemesmogzm MECE
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HRD guiding documents

»  Therevision of the Guidelines for Functioning of the Council and its structures as a way of implementing the
proposed structure as per the HRD Strategy towards 2030; and

*  The HRD Strategy Towards 2030 was approved by Cabinet in June 2017.

To monitor HRDC work

» As part of an advocacy outreach programme, the HRD Strategy towards 2030 was presented to the Provin-
cial Skills Development Forums (PSDF) and Provincial Council meetings. On 7 December 2017 the HRDC
Secretariat advocated the Strategy towards 2030 in Limpopo;

« On 29 November 2017, an advocacy outreach programme was conducted in Mpumalanga;

* A matrix to monitor progress on implementation of Council work was produced for Council meetings; and
copies of the Annual Report for 2016/17 were produced and distributed to all stakeholders, as well as re-
served for HRDC exhibitions.

To ensure sound stakeholder engagement/coordination
*  Four quarterly performance analysis reports were compiled and presented at HRDPCF meetings;

* The planning session for the 2018/19 financial year, a workshop designed to revise the HRDC Secretariat
Annual Plan and Operational Plans, was held on 13 March 2017; and

* The Annual Plan and Operational Plans were revised and based on the new priorities.

Business Management and Leadership

Quarterly provincial performance reports were received, analysed and presented at the HRDPCF meetings.

Programme Policy, Research & Information Systems and Special Projects

The main objective of the programme is to inform and drive research for the Secretariat and analysis of relevant policies.

Functions

e Determine research needs related to HRD in SA;

¢ Provide input to the HRD value chain, including basic education, PSET and workplace learning;

e Analyse relevant policies and identify blockages;
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e Develop reports on the human resources and skills required in priority and emerging sectors;
e Communicate the research of various Standing Committees;

e Liaise with various institutions conducting HRD-related research;

e Coordinate Secretariat meetings;

e Support WEC meetings; and

e Maintain information and knowledge management systems.

2017/18 Achievements
The Programme delivered against the following strategic goals:

To provide support with regard to the development of HRD guiding documents (policies, strategies, plans,
guidelines, frameworks, and models)

Planning support

e  Former Honourable Deputy President Cyril Ramaphosa’s Presidency Departmental Budget Vote 2017/18
speech was analysed on 8 June 2017 in relation to the eight (8) areas of commitment (or key objectives)
to be addressed in the first five years of the Revised HRD strategy;

e The 2017 Medium-Term Budget Policy, December 16 and January 8 statements have been sourced and
issues related to HRD policy implications have been identified; and

e The revised records management document was approved. The stamping process guide was reviewed
and name convention documents have been reviewed and merged as supplementary documents to the
Revised Records Management Guidelines.

Research

A task team was established to undertake desktop research on partnerships. The objectives of the study were to: 1)
Identify and analyse the extent of partnerships between educational institutions and industry; 2) Benchmark the national
and international policies, practice, and strategies on partnerships and any relevant documents. The following methods
were used for data collection:

* Desktop review of key policy documents relating to DHET, HRDC, and NDP partnerships;

* Semi-structured questionnaires (sent to post-school education institutions, industries and SETAs) and in-
terviews; and

* Roundtable discussions with a purposefully-selected group of experts and relevant role-players with exist-
ing partnerships. The discussions were centred on identifying their achievements as well as challenges.
Stakeholders from business and PSET were invited to participate in a roundtable discussion which was
held on 19 July 2017 at Birchwood Hotel. The purpose of the roundtable discussion was to share the infor-
mation with the rest of the stakeholders as well as to enhance the research report.
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The research report was tabled for approval at the Council meeting of 10 November 2017. A decision was made to
reexamine the recommendations as most of the recommendations made were being implemented by stakeholders. All
comments and inputs have been incorporated into the research report.

The research report outlines the extent of partnerships between industry and higher education institutions. It further
looks at national and international policies and strategies that are in place to address the partnerships. The process
included a consultative undertaking done with relevant role-players who are engaged in existing partnerships.

The research report is intended to make an important contribution to the impact of partnerships through four themes.
These are: conceptual understanding of education-industry partnerships; support for partnerships; the different forms,
types and nature of partnerships as well as the success factors, drivers of partnerships and lessons learnt.

To ensure sound stakeholder engagement/coordination:
New partnerships development facilitation

Sasol with Flavius Mareka and Gert Sibande TVET Colleges-The Memorandum of Understanding (MoU) on the
workplace-based learning intake has been signed by both parties. Sasol is offering workplace-based learning to 120
students in various fields such as Chemical Operations, Welding and Electrical engineering. Three hundred and seventy
one learners received technical training and WIL experience during the 2016-2018 period. Of the above figures, by 31
March 2018, 70 students had qualified, and 13 had secured permanent employment at Sasol. Fifty seven students are
doing their WIL in two local municipalities in Secunda.

Mothusi Knowledge Centre with Services Seta (SSETA) and South West Gauteng TVET College- the MoU for
three years (01 January 2018 - 01 January 2021) was signed with six campuses of South West TVET College. The part-
nership is about job-readiness training. The job readiness training, which has been accredited by South African Board
for Professional Practitioners (SABPP), is a five day programme whereby a group of 35 students are trained at a time.
By 31 March 2018, 13 students had already graduated from the programme. All in all, a total of 200 students are set to
benefit from the programme.

Young Managers Foundation (YMF) with Ekurhuleni West (EWC) TVET College- In September 2017, YMF hosted
introductory sessions at the Germiston and Tembisa campuses to present the YMF programme to EWC students. YMF
hosted a leadership development and mentorship session at EWC Germiston campus which was attended by EWC stu-
dents who had signed up to be part of YMF. Subsequent to this, in October 2017, YMF hosted its Sixth Gauteng Youth
Leadership Summit at EWC Boksburg Campus. Three hundred students attended the summit and it was a resounding
success. The partners are discussing ways in which they could assist learners from high schools around Ekurhuleni to
lodge early admission applications at EWC if they wish to pursue their studies at EWC.

One hundred and sixteen students participated in the mentorship and recruitment drive. These sessions are dedicated
to providing an opportunity for self-development and an excellent platform for enhancing networking skills; both of which
are critical to becoming a great leader in any environment.

Standard Bank South Africa with Orbit, Tshwane North and South West Gauteng TVET Colleges- WIL and Net-
working. This involves introducing a TVET college to various entities, so the latter organisations can facilitate practical
workplace training and experience for TVET college students. The MoU has been drafted for all partners. All the partners
are in the process of signing the MoU.
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To provide internal business excellence within the Secretariat

Information / knowledge management

e Signed a 12-month (1 August 2017- 31 July 2018) support agreement with Business Engineering for the
maintenance of the file plan collaborator;

¢ Reports on the usage of the file plan collaborator were produced on a monthly basis, and gaps were iden-
tified; and

¢ Adevelopmental plan to address challenges encountered by staff members has been developed, approved
and implemented.

STANDING COMMITTEES
Worker Education Committee

The Worker Education Committee was established with the strategic objective to fulfill the following Terms of Reference
(ToRs):

*  To conduct a needs analysis and skills audit for Worker Education in South Africa, and make further rec-
ommendations for research;

*  To design and monitor the implementation of a funding model for Worker Education in South Africa; and

*  To design and monitor the implementation of a 1-5-year Worker Education Strategic Plan.

Functions

e Undertake annual Skills Audits on progress made, produce annual and five-year reports and make further
recommendations;

e Monitor and evaluate to assess and improve the implementation of the five-year programme and its fund-
ing, e.g. curriculum and material development, time off legislation; and

e Develop more research on the Worker Education programme in South Africa e.g. Community development
and Activism programme (vulnerable and informal workers: women, young workers, immigrant and migrant
workers).
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Education

2017/18 Achievements

The WEC delivered against the following strategic goals:

To provide support with regard to the development of HRD guiding documents (policies, strategies, plans,
guideline, frameworks, and models)

Planning support

The Committee’s Operational plan and budget were revised and submitted to the Secretariat’s quarterly review session
of 26 January 2018. Thereafter, the Committee’s 2018 plan was amended and adopted at the Secretariat’s Strategic
planning session of 14 March 2018.

As per the November 2017 EXCO advice, the research process timeline was aligned with the conference dates in order
for the findings to be presented and reviewed by the conference. The research has been completed.

(Five-year Strategic plan, Funding Model, and Skills Audit)
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The committee has produced two drafts of each of the following policy documents: The Funding Model, a Five-year
Strategic plan, and a Needs Analysis and Skills Audit report on the current status of Worker Education in SA. The final
drafts will be tabled through the consultation’s conference report.

Research
Needs analysis and Skills Audit Research

The research had 4 phases and 5 reports to produce. Two of the 5 reports were produced for this reporting period.

Research reports

Two research reports were finalised. A tangible result of the pilot programme is the joint Federations’ capacity building
project and three individual LSOs (research, programmes accreditation and training) projects which are currently under
way. The projects are supported by the NSF, ETDP-SETA, Services SETA (SSETA) and Council of Higher Education
(CHE), a statutory body.

A conference is scheduled to take place in the next financial year and proper, close consultation on the full Committee’s
work will take place. The purpose of the conference is to formally introduce the plan of action to all stakeholders for input,
final review and endorsement. A solid plan to coordinate, fund, monitor and evaluate the implementation of the official
five year programme more widely (nationally and internationally) will be declared.

The findings and recommendations will be presented to the 2018/19 EXCO and Council meetings and then the project
will be closed as planned.

Worker Education Conference Preparations

The objectives of the conference are to present research findings-based measures on how to improve the provision of
an integrated, accredited and non-accredited National Worker Education and Training System and implementation plan
for 1-5 years; and to engage relevant experts in the field to strategically guide discussions on policy proposal items that
will be presented to the Council for consideration and approval.

MSSC

The MSSC was established by the HRDC to address challenges and opportunities in STEM disciplines, with a particular
focus on mathematics and science, at both basic and HE levels in SA. The MSSC aims to work in conjunction with the
already established STEM educational initiatives, and make additional, high-level recommendations to government.

Functions
e Research: Report on the status of mathematics and science teacher education in SA;
¢ Investigations: Investigate and report on mathematics and science teacher education in SA;

e Stakeholder relationship development: develop relationships with higher education institutions and organ-
isations involved in teacher education;

e Ensure regular meetings for MSSC committee members; and

e Reporting: regular reporting to the HRDC on MSSC activities.
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To provide support with regard to the development of HRD guiding documents (policies, strategies, plans,
guideline, frameworks, and models)

Planning support
Investigate and report on teacher training in SA

For the 2017/2018 financial year, the Committee predominantly focused on building relationships with the DBE, DHET,
and HEI involved in teacher education, and engaged with these stakeholders to explore the challenges faced in pre-ser-
vice and in-service teacher education, and to formulate feasible recommendations to improve teacher education so that
we can improve outcomes in mathematics and science for our learners.

The initial focus of the Committee was on pre-service teacher education, as this sets the foundation for further teacher
development. The standing committee endeavoured to have representatives for mathematics and for science for all
education phases from foundation phase to FET phase. On 10 April 2017 the Committee held its first workshop aimed
at investigating what is required to educate South African teachers who are proficient at mathematics and science teach-
ing. Representatives from all South African higher education institutions involved in training mathematics and science
teachers were invited. The discussion focused on the implementation of the Minimum Requirements for Teacher Educa-
tion Qualifications (MRTEQ) policy, and representatives from three universities (the University of South Africa (UNISA),
the University of the Free State (UFS), and the University of Johannesburg (UJ) presented papers on their institution’s
interpretation of this policy.

It became clear at this workshop that, in terms of pre-service mathematics and science teacher education: (a) this was
the first focused interaction of South African higher education institutions around the implementation of MRTEQ, and (b)
there is no uniformity in how MRTEQ is being interpreted and implemented by the different universities in teacher train-
ing. Specifically, it was not clear what type of mathematics and science, how much content, or what depth of coverage,
should be included in the teacher training curriculum. Therefore, it is not possible to say that a Senior Phase mathemat-
ics teacher has “XYZ” mathematical knowledge. It was also noted that these issues could not be resolved for teacher
training in general, but that more focused discussions would need to take place to identify specific training requirements
for each of the education phases.

As a result of the issues raised at this first workshop, the standing committee held several further workshops that were
subject-specific, and that allowed for focus on each education phase to ensure that each phase could benefit from
the recommendations while also ensuring continuity across phases. The standing committee tasked the groups with
answering the following question: “If we were to prescribe a ‘script’ for initial education of Mathematics and Science
teachers in SA, what would it look like?” As the work progressed, the committee moved toward identifying what skills
teachers need, what concepts they need to be able to teach, and what knowledge they require to adequately teach
these concepts in a manner that not only enables learners to understand their subject, but allows for the knowledge to
be relevant in the local context.

These workshops were held on 05 June 2017, 11 August 2017, 16 November 2017 and 23 to 24 November 2017. On 23
January 2018, workgroup leaders for all phases for mathematics and science were invited to present their recommen-
dations to the Committee. At this session the committee worked on building continuity in the recommendations so as to
ensure that as students complete one phase of education they would be adequately prepared for the next phase. The
committee also looked into the congruency between the mathematics recommendations and the science recommenda-
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tions as these subjects often draw on skills taught in the other subject. It is important that, for example, a learner entering
secondary phase science has acquired not only the necessary scientific foundation knowledge, but also the necessary
mathematics skills. A final pre-service teacher education workshop was held on 15-16 March 2018 to address any gaps
noted during the committee meeting with workgroup leaders, and reports were then to be finalised. A meeting with the
MSSC, DBE, and DHET was held on 27 March 2018 to discuss the work completed to date, and to ensure collaboration
between all stakeholders. In the 2018/2019 year the MSSC will continue to work with the DBE and DHET to finalise the
language and format of these reports.

Research

A draft report has been compiled and sent to the MSSC Chairperson for comment. The report outlines the current ways
to train as a teacher in South Africa, highlighting differences in the various Higher Education Institute’s entry criteria. The
report also outlines the policies in place in terms of minimum teaching requirements and the management of teachers
and their registrations. This report will provide support to outcomes from the investigations from workshops, where
strengths and limitations in the current policies can be identified and recommendations formulated.

To ensure sound stakeholder engagement/coordination

Stakeholder relationship development: develop relationships with higher education institutions and organisa-
tions involved in teacher education

Key stakeholders were included in the composition of the MSSC, and also invited to attend and contribute at all work-
shops. The work is well supported by representatives from the majority of HEls, as well as the DBE and DHET.

PROVINCIAL PERFORMANCE HIGHLIGHTS
Gauteng Province

The Tshepo 1 million Programme has been developed from the Tshepo 500 000 Programme as the Gauteng pro-
vincial government has doubled its youth development targets set for 2019. The Tshepo 1 million is the flagship
programme for youth economic empowerment in the Gauteng City Region.

The programme is built on a series of partnerships with the private and public sectors, and has a specific focus on
skills training, job placement and entrepreneurship development. Partners working with the Gauteng Provincial Gov-
ernment on the programme include, among others, well established corporates such as Microsoft SA, Coca Cola,
Hollard, Gijima, Shanduka Black Umbrellas, COFESA, ABSA, Broll, CCBSA, Nestle, Unilever, Anheuser-Busch In
Bev (Abinbev), GE, Cisco, Standard Bank, FNB/ First Rand, Arcelor-Mittal, Barloworld, MasterCard, Media 24, BPE-
SA and SEIFSA.

Academic partners in the Programme include the University of Johannesburg, Harambee, the Vaal University of
Technology as well as the Regenesys Business School. Media partners include Power FM, Jacaranda FM, the PRI-
MEDIA Group, and others.

SMMEs have been identified through the Gauteng township marketplace platform and supported through the FNB
accelerator in order to host interns and create employment opportunities as conditions of ongoing support. To date,
the programme has achieved 350,000 placements.

el -



PART B

Performance Overview

Mpumalanga Province

The accreditation by the Public Service Education and Training Authority (PSETA) of the Early Childhood Develop-
ment Institute (ECDI), in terms of the infrastructure, has been realised. The programme accreditation is awaiting final
approval from the Education, Training and Development Practices Sector Education and Training Authority (ETDP
SETA). Progress has been made with regard to the certification of ECD practitioners that are trained through the
ECDI. In this regard, the Department collaborated with the Gert Sibande Technical and Vocational Education and
Training (TVET) College and, for the first time, ECD practitioners who undertook Level 4 training will receive certifi-
cates.

The OR Tambo MST Academy was officially launched in order to promote the teaching and learning of Mathematics
and Science. This Academy will be utilised to emphasise the important role MST subjects play in career pathing and
the development of the economy. The Academy will also be used as a dual centre for teacher incubation as well as
a resource for the weekly broadcasting of lessons to the MSTA schools-

The OR Tambo MST Academy serves as a hub for upskilling teachers by broadcasting lessons to the 101 Secondary
Schools linked to the four sub-hubs and providing ongoing support for teachers in order to improve teaching and
learning in the classroom. The Academy is also aimed at improving and strengthening both the content and pedagog-
ic competence of teachers to enable them to grapple with the complexities of the new curriculum.

More than 20 000 teachers were trained and supported on pedagogical content knowledge in various learning
areas. The result is that teacher performance improved as evidenced during the National Teaching Awards where
the province participated in 11 categories and obtained positions first (1Y) and second (2") in nine of these different
categories. This achievement demonstrates that the quality of teachers remains paramount towards the attainment
of quality outcomes in our education system.

SASOL, in collaboration with the Mpumalanga DoE, hosted Techno X, which is a five-day career exhibition in which
emphasis is placed mainly on careers in the Science, Technology, and Engineering and Mathematics fields. Over 20
000 learners attended the career exhibition.

Western Cape

Artisan Development Programme (ADP) - In 2017/18, the Western Cape (WC) aimed to help 250 candidates gain
mandatory practical training in industry through its Apprenticeship Development Programme (ADP). It managed to
place 290 candidates in Mechanical Fitting, Construction and Electrical disciplines. Of the 290 candidates placed,
171 were from the rural area of Southern Cape (Mossel Bay and George); and a total of 89 candidates were success-
fully trade tested, while 44 were trade test ready. The WC also managed to leverage funding from partnerships with
industry to the value of R22 million which went towards training, upskilling, tool boxes, training material, PPE, etc.

RPL - RPL- Piloted and implemented RPL project with 50 beneficiaries in the Boiler-making, Mechanical
Fitting and Electrical trades. Through facilitation with NAMB, the toolkits for Boilermaking, Mechanical Fitting
and Electrical were approved and used during project implementation. A total of 50 learners completed the RPL
programme (20 Boilermakers / 20 Mechanical Fitters / 10 Electricians), and have completed their applications for
trade tests. As part of the Mentorship programme, 35 Mentors successfully completed the Mentorship Programme
in February 2018.
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Work Placement (Work and Skills Programme) - A total of 2377 learners were placed with 86 host companies
during the 2017/18 financial year. This skills intervention is aimed at increasing the number of appropriately skilled
persons by providing them with access to work experience and training opportunities.

Worker Education — The Western Cape Government, the Provincial Training Institution, in collaboration with the
line departments, and SETAs, through the Western Cape SETA Cluster, in collaboration with key partners in the
Province, are responsible for driving skills development initiatives for employed and under-employed officials within
departments. A total of 1548 transversal training opportunities were provided by the Provincial Training Institute to
officials from the 13 Provincial Western Cape Government Departments (including Health and Education) during the
2017/2018 financial year. A total of 2441 internal and external training opportunities were provided to the Computer
Science (CSC) departments (excluding Health and Education), including the training opportunities provided by the
Provincial Training Institute to the employees of the Corporate Services Centre Departments during 2017/2018.

Limpopo Province

The Limpopo Province has developmental drivers from nine sectors, which include Mining, Agriculture, Manufactur-
ing, Tourism, Construction, Transport and Logistics and Energy.

The Province’s HRD Strategy is aligned to both the national imperatives and policies as well as the Provincial De-
velopment Plan (LDP). The province has prioritised seven (7) areas in order to achieve its strategic thrust. These
include strengthening of the public education system, improving provincial skills through the TVET system and Uni-
versities, ensuring that bursary awards are made in line with priority skills requirements for the provincial economy,
building partnerships between education and training institutions and the private sector as well as promoting part-
nerships amongst others.

The Fetakgomo Youth Development Brigade (FYDB) was founded in 2014 by unemployed youth in the province to
address challenges of unemployment. It links unemployed youth with employers and aims to close the gap between
post-schooling and employment. Since its establishment, the unit has placed approximately 200 unemployed youths
in learnership programmes, in varying disciplines, and, in 2017, it had a similar number placed in apprenticeships
and learnerships.

Learners receive mentorship, training and coaching support as preparation for employment. To date, only six (6)
learners, out of the 190 trained, have been absorbed into permanent employment.

The WIL providers in the province were requested to absorb a small number of WIL learners permanently as part of
the WIL agreement they signed with the provincial government. The MoUs were monitored through reporting of prog-
ress made and merSETA had conducted Artisan Recognition of Prior Learning (APRL) for a number of artisan skills
in the province. The visibility of the SETA's work is evident in the Province although there is always space to do more.

The Office of the Premier Limpopo continues to support and coordinate skills development in the Province. The
establishment of work streams for the Special Economic Zones (SEZ) is imperative in terms of providing skills and
supporting economic growth. There are seven TVET colleges and two main universities (University of Limpopo and
University of Venda) playing crucial roles in providing the skills to support growth points. Important contributors in
artisanal development are industries in partnership with TVET colleges and Universities.
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Inan effortto provide career opportunities and career exhibitions for job seekers, the Office of the Premier has been work-
ing closely with the DHET Regional office to coordinate with the SETASs, institutions of higher learning and other critical
skills developmentinstitutions. During the reporting period, several successful career exhibitions and a National Science
week were held in the province. Both provincial initiatives provided career pathing and career opportunities to learners
and unemployed youth. There is however room forimprovement with regard to skills development initiatives in the Prov-
ince in terms of strengthening the CPPP (Community Public Private Partnership) and entrepreneurship development.

Northern Cape Province

Northern Cape is the largest province in South Africa, with a total area of 372,889 square kilometres taking up 30.5%
of South Africa’s land area. The Northern Cape mining industry makes up nearly 7% of South Africa’s total mining
value, and contributes 23.4% to the province’s total economy.

1560 students were enrolled with Sol Plaatjie University for this reporting period. 111 Academic and 79 Administra-
tive Staff (130 total in 2016). 40% academics hold PhD; 50% hold Master’s Degrees. 111 graduates: 13 BSc. Data
Science; 32 B.Ed; 41 Diploma; 25 Certificate.

Graduates achieved 65% completion in the minimum time (national average = 27%)

During the period under review, 5254 students were enrolled at Community Education Training Colleges (CETC) for
different programmes. There was a 100% compliance rate by TVET colleges on governance standards. The success
rate of students in foundation or bridging programs was 62.5%. (NCV L4 - 68%, N6 - 54%, N6 — 54%). The through-
put rate for TVET college students was 61%. 696 Students were accommodated in public TVET College accommo-
dation. 5674 students qualified for financial assistance.

Artisan Development: 571 artisans registered for artisan-related courses and 237 completed. 507 bursaries, 292
internships, 1015 learnerships and 318 WIL were awarded.

The Mandela Castro Programme has produced 38 Doctors. 119 are currently in Cuba and 15 are completing their
final year studies at local universities.

Urban TVET College was announced as the Centre of Specialisation for Carpentry and Joinery, and a trade test
centre has been built in Prieska, in a partnership between Rural TVET colleges and CETA.

A cooking class was built in Kathu, in a partnership between Rural TVET and KUMBA. An ICT training centre was
built in Namakwaland, in a partnership between Rural TVET and Black Mountain Mine.

The province is at an advanced stage of aligning the draft Provincial Strategy with key priorities of the HRD Strategy
Towards 2030.

The University of Mpumalanga enrolled a number of students in various fields and the construction of the University
is ongoing.

The province has entered into MoUs with various Institutions of Higher Learning with the purpose of managing bur-
saries more effectively. During the 2018 academic year, the province awarded bursaries to youths and employees
to study at most South African Universities. Bursaries were also awarded to 103 students for International studies in
various fields.
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Through MoUs signed with business, bursaries were awarded to students who wanted to study courses relevant to
the sugar growing industry.

KwaZulu-Natal Province

The percentage of learners performing at the required levels in grade 3 Mathematics in national benchmark assess-
ments currently stands at 88.2% against the 95.9% baseline mark set in 2015.

The number of NSC candidates taking Mathematics is currently 89 681 and the baseline figure for 2015 is 109 800.
The retention rate for Grade 10-12 is 71% and the baseline percentage for 2015 is 70%. The province is doing very
well in the above highlighted areas.

The Governance and Policy Administration committee is in place to ensure eradication of fraud and corruption;
strengthening policy, strategy and co-ordination; building government capacity and promoting participative and ac-
countable governance.

The structures of the KZN HRDC are the Plenary, Technical Working Group, Technical Task Teams and the Secre-
tariat. Five technical task teams were established in May 2016. The KZN strategy is aligned to the HRD Strategy
towards 2030, Provincial HRD Plan and the District HRD plans.

TVET Colleges — the province has two centres of excellence. Umfolozi College focuses on Rigging and Millwright;
and Amajuba College specialises in Welding Courses.

Production of Academics - there is an increase in the academic staff who have obtained Master’s degree at 55%
and PhDs at 57% with UKZN, MUT has 11% of academic staff with PhDs against the PGDP target of 27 for the year
2025, UNIZULU with 31% PhDs on Academic Staff establishment against 36% of the PGDP target, and DUT with
17% Academic Staff with PhDs. The combined percentage of all the Universities is at 36.75% and the province has
noted the Revised HRD Strategy target of 46% in 2020.

Foundational Learning — the province has a Provincial ECD Committee comprising of a number of Government De-
partments. A provincial Early Childhood Development Action Plan was developed and an MoU was signed between
the Departments.

The province is adopting the Western Cape Game Changer Model that focuses on identifying the critical occupations
for which there is, or will be, high demand, but there is inadequate supply within the five priority economic sectors. A
strategy is being implemented to tackle these shortages. The province will create triangles between colleges, SETAs
and stakeholders to promote partnerships.
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THE 3R HRDC 2018 SUMMIT

The intent of the summit was to launch the Revised HRD strategy towards 2030, with the following objectives de-
signed to give life to the thrust of the revised strategy:

Exploring opportunities for (Not in Education, Employment or Training) NEETs to be able to contribute to the economy;

. Exploring requirements to ensure that South Africa prepares the workforce of the future;

. Understanding what makes partnerships work — strengthening learning spaces and workplace partner-
ships; and

. Influencing policy to foster an environment that will encourage effective partnerships.

The summit had commissions designed to address each of these objectives.

Additionally, the discussions at the summit were enriched and directed to align with the following from the State of the
Nation Address (SONA) of 16 February 2018:

V7
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i Creating opportunities for young people to be exposed to the world of work;
. Establishing a Digital Industrial Revolution Commission;

. Jobs Summit, - workers better equipped; and

. Establisment of a youth employment service initiative.

In preparation for the Summit, four Committees were established in December 2017; namely the Steering, Content,
Communication and Logistics Committees. The HRDC Summit 2018 theme is ‘Partnerships that will revitalise work
and learning for the 21st Century’. The Summit helped the Council to build a platform for Post-School Education and
Training Institutions to partner with industry.

Provincial HRD Councils

Seven provinces established Provincial HRD Councils in the period under review. The Chairpersons hold the
highest offices in the provinces. Some provinces are chaired by premiers, others are chaired by members of the
Executive Councils (MECs).

Eastern Cape Province

The Province of the Eastern Cape has both a Provincial HRD Council and a PSDF, as well as an HRD forum.

The Secretariat of the HRD Council is the Office of the Premier. The Chairperson of the Council is the MEC for Edu-
cation, Mr Mandla Makapula, who performs this function as delegated by the Premier.

The HRD Council, which has the full and active support of the private sector, is fully operational and meets quarterly.

Gauteng Province

The Province is still in the process of establishing the Provincial Council. The proposal for the establishment of the
Gauteng HRDC was approved in 2017.

The Province is currently dealing with HRD issues through the Provincial Skills Development Forum, Head of Depart-
ment Forum and other HRD Structures.

Free State Province

The provincial HRD Council for the Free State was established in July 2014 and the official launch was on 4 July
2014.

The Chairperson of the HRD Provincial Council is PHI Makgoe, MEC of Education, as delegated by the Premier of
the Free State.

The Forum was properly functional from its establishment up until 2015. Since then, it has faced challenges with
regard to members not attending meetings. This matter has been addressed through the intervention of the Premier.
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KwaZulu-Natal (KZN) Province

The KZN HRD Council was established on 19 September 2012 in terms of KZN Executive Council Resolution No.
311 of 19 September 2012. The Chairperson of the Council is the Premier of the Province, Mr T.W. Mchunu.

The KZN HRD Council is fully functional and all meetings are representative of the different sectors of the Council.
The Council focuses on HRD priorities as outlined in the provincial HRD Strategy. Additiionally, the Council provides
a valuable platform for the leadership of the provincial government to address other issues that have an impact on
the implementation of the HRD strategy, such as the 4th Industrial Revolution and Fees Must Fall project.

Limpopo Province

The Limpopo HRD Council (LHRDC) is chaired by the Premier, Mr Stanley Mathabatha. The LHRDC was launched
in March 2015.

The role of the LHRDC is to act as a unifying force and catalyst for performance excellence through the creation of a
platform for integration, coordination and collaboration with and among stakeholders in HRD and skills development
in the province.

The LHRDC’s mandate is to identify blockages related to skills and human resource development and to find solu-
tions to address such blockages, to monitor and evaluate the impact of human resource development interventions,
and to create awareness of its significance in driving the economic, social development and growth agenda of the
province and impacting the country at large.

It is important to indicate that the LHRDC is not an implementation structure but a strategic body to provide leader-
ship, unlock challenges and provide a strategic platform for decision making. It is a powerful and influential body that
seeks to provide leadership, support skills and human resource development initiatives in the province.

Mpumalanga Province

The Chairperson of the Mpumalanga HRDC is the MEC for Education, Mr Sibusiso Malaza. The Provincial HRDC
was established in August 2016.

At the time of reporting, the HRDC at the plenary level had not convened due to funding challenges. However, the
Technical Task Teams (TTT) have been meeting regularly and dealing with issues and challenges. The plan is to
convene the first sitting of the Council by the 2" plenary quarter of 2018.

Northern Cape Province

The chairperson of the HRD Provincial Council is the Premier, Ms Sylvia Lucas. The Council was established in
March 2014. The Council is currently overseeing implementation of the following priority projects and related focus
areas.

Foundation Education
e Develop a provincial ECD strategy; and

e Increase in Grade R enrolments and ensure that the ECD strategy has been expanded.
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TVET and the rest of the College System
e Improve enrolment at the colleges;

e Improve the certification rate in both NCV and NATED (National Accredited Technical Education Diploma)
programmes; and

e Ensure NSFAS (National Student Financial Aid Scheme) funding is expanded.

Higher Education and Training, Research and Innovation

o Increase in intermediate skills (artisans);
. Increase number of students enrolled at Sol Plaatje university; and
o Increase number of academics with PhDs.

Skills for the transformed society and the economy

o Increase worker education;
o Increase level of success in apprenticeships and learnerships;
. Increase access to literacy programmes;

o SMME development; and

o Access to workplace experience.

North-West Province

The North West Province will establish a Provincial Human Resource Development Council during the second quar-
ter of the 2018/2019 financial year. The Council could not be established due to the province functioning without a
Premier.

The North-West Province (Bokone Bophirima) currently deals with the HRD issues through quarterly Skills Devel-
opment Facilitators Forums which are attached to the 12 Provincial Departments and quarterly Teacher Learning
Network (TLN) sessions for all the trainers/facilitators of the 12 Provincial Departments.

Western Cape Province

The Western Cape Premier, Ms Helen Zille, is the Chairperson of the Premier’s Council on Skills which was launched
on 6 June 2011.

el -



PART B

Performance Overview

The Premier’s Council on Skills is the highest strategic level of political and Western Cape Government support for
skills development. Discussions at the forum are always aligned to the most applicable and relevant skills develop-
ment strategy in the Province. At present, and until March 2019, the Apprenticeship Game Changer is the strategic
focus of the forum and each forum meeting considers a particular outcome of the Apprenticeship Game Changer.
The impact of the forum is therefore measured as part of the outcomes of the Apprenticeship Game Changer.

The Apprenticeship Game Changer is a programme focusing on identifying the critical occupations for which there is,
or will be, high demand but inadequate supply within the five priority economic sectors and implementing a strategy
to tackle these shortages. The main goal of the Apprenticeship Game Changer is to produce sufficient, appropriate-
ly qualified technical and vocationally skilled people to meet the needs of prioritised economic growth areas in the
Western Cape.
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Financial Overview and Outlook

Part C: FINANCIAL OVERVIEW AND OUTLOOK

Financial overview
The NSF funds the work of HRDC. DUJA Consulting is the appointed Fund Manager to manage the funds for Council.

Way forward

The approved HRD Strategy towards 2030 is being implemented. Provinces are aligning their provincial HRD strat-
egies with the HRD strategy towards 2030. The HRDC is looking forward to hosting its 3R> Summit.
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LIST OF ABBREVIATIONS
AB InBev Anheuser-Busch InBev
ABSA Amalgamated Banks of South Africa
ADP Artisan Development Programme
ARPL Artisan Recognition of Prior Learning
BBQ Black Business Quarterly
BLSA Business Leadership South Africa
BPESA Business Process Enabling South Africa
BSc Bachelor of Science
BWOSA Black Women Organisation South Africa
CBE Council for the Built Environment
CCBSA Coca-Cola Beverages South Africa
CETA Construction Education and Training Authority
CETC Community Education and Training College
CHE Council on Higher Education
CHIETA Chemical Industries Education and Training Authority
Chemical Industries Education and Training Authority
CHIETA SETA
Sector Education Training and Authority
Cisco Computer Information System Company
COFESA Confederation of Employers in South Africa
COSATU Congress of South Africa Trade Unions
CPPP Community Public Private Partnership
CPUT Cape Peninsula University of Technology
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CcsC Computer Science

CuT Central University of Technology

DBE Department of Basic Education

DHA Department of Home Affairs

DHET Department of Higher Education and Training

DoH Department of Health

DoL Department of Labour

DPE Department of Public Enterprises

DPME Department of Performance, Monitoring and Evaluation
DPSA Department of Public Service and Administration
DSBD Department of Small Business Development

DSD Department of Social Development

DST Department of Science and Technology

DTPS Department of Telecommunications and Postal Services
DUT Durban University of Technology

ECD Early Childhood Development

ECDI Early Childhood Development Institute

ESKOM Electricity Supply Commission

ETDP SETA Education, Training and Development Practices Sector Education and Training Authority
EUC End-User Computing

EWC Ekurhuleni West College

EXCO Executive Committee
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FASSET Financial and Accounting Services Sector Education and Training Authority
FEDUSA Federation of Unions of South Africa

FET Further Education and Training

FNB First National Bank

FOSAD Forum of South African Directors General

FP&M Fibre, Processing and Manufacturing

FP&M SETA Fibre, Processing and Manufacturing Sector Education and Training Authority
FS Free State

FSPG Free State Provincial Government

FSPG Free State Provincial Government

FSTDI Free State Training and Development Institute

FYDB Fetakgomo Youth Development Brigade

GE General Electric

HE Higher Education

HEI Higher Education Institution

HEls Higher Education Institutions

HR Human Resource

HRD Human Resource Development

HRDC Human Resource Development Council

HRDCSA Human Resource Development Council of South Africa
HRDPCF Human Resource Development Provincial Coordination Forum
HSRC Human Sciences Research Council
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HW Health and Welfare

ICT Information and Communication Technology

IPAP Industrial Policy Action Plan

ISFAP Ikusasa Student Financial Aid Programme

IT Information Technology

KZN KwaZulu-Natal

LDP Limpopo Development Plan

LG Local Government

LG SETA Local Government Sector Education and Training Authority
LHRDC Limpopo Human Resource Development Council

LOSs Labour Service Organisations

MEC Member of the Executive Council

merSETA Manufacturing, Engineering and Related Services Sector Education and Training Authority
MoU Memorandum of Understanding

MQA Mining Qualifications Authority

MQA SETA Mining Qualifications Authority Sector Education and Training Authority
MRTEQ Minimum Requirements for Teacher Education Qualifications
MSSC Maths and Science Standing Committee

MSTA Maths, Science and Technology Academy

NACTU National Council of Trade Unions

NAMB National Artisan Moderation Body

NATED National Accredited Technical Education Diploma
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NARYSEC National Rural Youth Service Corps

NCRF National Clothing Retail Federation of South Africa
NC(V) National Certificate (Vocational)

NDP National Development Plan

NECT National Education Collaboration Trust

NEDLAC National Economic Development and Labour Council
NEETs Not in Education, Employment or Training

NRF National Research Foundation

NSC National Senior Certificate

NSF National Skills Fund

NSFAS National Student Financial Aid Scheme

NSG National School of Government

PEGAC Premier Employment Growth Advisory Council
PhD Postgraduate Doctoral Degree

PPP Public Private Partnership

PSC Public Service Commission

PSDF Provincial Skills Development Forums

PSET Post-School Education and Training

PSETA Public Service Sector Education and Training Authority
PSTF Public Service Trainers Forum

QCTO Quality Council for Trades and Occupations

R&D Research and Development

RPL Recognition of Prior Learning

SABPP South African Board for Personnel Practice
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SADC Southern African Development Community
SADTU South African Democratic Teachers Union
SAICA South African Institute of Chartered Accountants
SAICE South African Institution of Civil Engineering
SAIMI South African International Marine Institute
SAQA South African Qualifications Authority

SASOL South Africa Synthetic QOil Liquid

SAYEP South African Youth into Engineering Programme
SC Standing Committee

SEIFSA Steel and Engineering Industries Federation of Southern Africa
SETAs Sector Education and Training Authorities

SEZ Special Economic Zone

SKA Square Kilometre Array

SMMEs Small, Medium and Micro Enterprises

SOCs State-owned company

SONA State Of the Nation Address

SSETA Services Sector Education and Training Authority
STEM Science, Technology, Engineering, and Mathematics
TeachSA Teach South Africa

TETA Transport Education and Training Authority

the Dti The Department of Trade and Industry

TLN Teacher Learning Network

ToRs Terms of Reference

TTT Technical Task Team
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TV Television

TVET Technical and Vocational Education and Training
UCT University of Cape Town

UFS University of the Free State

uJ University of Johannesburg

UL University of Limpopo

UMP University of Mpumalanga

UNISA University of South Africa

Univen University of Venda

UP University of Pretoria

USAf Universities South Africa

VUT Vaal University of Technology

W&R SETA Wholesale and Retail Sector Education and Training Authority
WEC Worker Education Committee

WIL Work-Integrated Learning

WITS Witwatersrand University

YMF Youth Managers Foundation
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