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GENEral INfOrmaTION



N
o country can achieve economic growth without 
securing the skills development of its people.

The Human Resource Development Council of South 
Africa (HRDC) therefore works towards realising the 
full human potential of all South Africans.

Its establishment in 2010 was a watershed which has not only 
brought positive economic benefits to the nation, but has also 
made a valuable contribution to developing our most strategic 
resource – our people - for social and economic benefit. 

This HRD Strategy Towards 2030 ,indicates the programmes 
that will be implemented to achieve these goals and outlines the 
achievements that have been made in these areas. It also points 
to the challenges that still exist and therefore the priorities for the 
HRDSA to address.

fOrEWOrD
BY THE DEPUTY PRESIDENT OF THE REPUBLIC OF  
SOUTH AFRICA AND CHAIRPERSON OF THE HRDC

Hon DP Mr Cyril Ramaphosa, MP

Adjustments to some of the programmes will be effected in 
response to the implications of the Fourth Industrial Revolution 
(4IR). These adjustments will specifically focus on those 
challenges that require solutions that have implications across 
government departments, agencies and other social partners.

The HRDC remains the strategic centre for mapping out means 
to turn into reality the  articulated in the National Development 
Plan and the New Growth Path (NGP) to overcome unemployment, 
poverty and inequality we face.

With a skilled citizenry we can be more resourceful, innovative, 
creative, and together achieve great heights. Amongst other 
factors, skills grow the economy, and education and skills 
development are the most effective levers at our disposal to end 
poverty and reduce inequality. 

South Africans of tomorrow need to be versatile and innovative in 
a rapidly changing environment. We must be a nation that values 
continuous learning and promotes self-development.

We must be a people who are hungry and thirsty to acquire skills. 
In the year under review, the Council focused on strategies to 
promote skills development through clear policy direction that 
will enable relevant, towards leading associated departments and 
agencies to achieve the required outcomes in the lives of young 
people in particular.

The extent of our impact as the HRDC rests also on the 
partnerships formed amongst business, labour, academia and 
civil society, all of whom are committed to seeing human 
capital and skills development deliver economic growth and 
diminished inequality.

The HRD Strategy Towards 2030 requires significant 
engagement and consultation with social partners and 
policy makers.

Roundtable discussions were held with business in early 
2017, with a view to begin the process of partnering 

between education institutions and business. Partnerships 
between education institutions and trade unions were 

also established with the formation of a Worker Education 
Committee (WEC).
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The HRDC was able to showcase the success of its partnerships 
and extended collaboration beyond our national borders through 
hosting a delegation from the National Planning Authority (NPA) of 
Uganda. The purpose of their visit was to study best practices in 
human resource development planning, and the occasion allowed 
South Africa to collaborate and engage with continental partners 
in deepening human capital in Africa.

Following the successful launch of the Adopt-a-TVET College 
campaign in 2014, the HRDC continued to promote and increase 
partnerships and cooperation between industry and TVET colleges.  
This has been demonstrated by e.g the partnership between Sasol 
and the Flavius Mareka TVET College, where the employers from 
Sasol offer lectures to the students at the college.  Ford is another 
example that has donated a car at the Ekurhuleni West TVET 
College for their workshop.

The Council would like to see even more focused partnerships 
developed between business and institutions of higher education, 
so we can be certain of securing a better fit between professional 
qualifications and what is needed in our economy.

In the year under review successful partnership were formed 
between four major companies and TVET colleges.

Also in the year under review, to achieve greater focus, the HRDC 
finalised its HRD Strategy Towards 2030, giving effect to the 
development of the Council’s  Strategic Plan and Annual Plan (AP).

The five-year Plan provides a framework within which the 
Council can develop skills and knowledge in key economic and 

development areas. The framework allows for continual leadership 
in addressing systemic challenges within the education, training, 
research and skills sector. This includes programmes such as, 
building a flexible and responsive skills system which would 
require closer relationships between the social partners and 
expansion of programmes to address occupations in demand 
including considering skills for new economies; 

I wish to express my sincere appreciation to all members of the 
Council for their commitment and shared passion for our country. 
I would also like to thank Minister Nzimande for his continuous 
support in leading the work of the HRDC Secretariat. Without their 
vision, innovation and critical introspection, the Council would not 
be able to record the gains we are making.

Finally, I wish to thank the millions of young South Africans who 
have responded with dedication, discipline and excellence to the 
varied opportunities our nation has created for them in the course 
of 23 years of democracy to build themselves as individuals and 
to build a better society and economy.

The doors of learning have indeed opened and we shall continue 
to add more doors through which South Africans can move to an 
even better life.

Hon DP Mr Cyril Ramaphosa (MP) 
HRDC Chairperson

The Council would like to see even more focused partnerships 
developed between business and institutions of higher 

education, so we can be certain of securing a better fit between 
professional qualifications and what is needed in our economy.
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I 
am honoured to submit the Annual Report of the Human 
Resource Development Council (HRDC) of South Africa, 
for the period 2016/17 which provides the highlights 
of the HRDC, on the implementation of the work of this 
important institution. The HRDC through its mandate to 
advise government on its Human Resource Development 

Strategy (HRDSA) is repositioning itself to identify what blockages 
along the education and training pipeline exist and how they can 
be addressed in order to remain relevant in the development and 
empowerment of our people through skills. While the country is 
grappling with negative economic growth, low investor confidence 
and anxiety over the future, our government has embarked on 
a number of initiatives to provide solutions to restore investor 
confidence and improve skills level. 

The HRDC aims to accelerate the development of skills in critical 
sectors of the economy, to address unemployment, poverty 
and inequality while at the same time develop synergies for an 
integrated HRD Strategy for South Africa to stimulate a culture 
of lifelong learning, improve productivity in order to transform 

fOrEWOrD
BY THE MINISTER OF HIGHER EDUCATION AND TRAINING

Dr Bonginkosi Nzimande
our society into a knowledge economy. A joint effort between 
government, labour, business and civil society is therefore critical. 
In line with the HRDC’s partnership approach to skills development, 
the Council approached various companies to encourage them 
to establish partnerships with higher education institutions. Other 
institutions in the private sector such as General Electric (GE) 
South Africa, South African Synthetic Oil Limited (SASOL), Mothusi 
Knowledge Centre, Standard Bank and the Young Managers 
Foundation (YMF) are on board. 

Among the highlights of the year was a focus on improving 
Maths and Science teacher education in South Africa. Teacher 
education is one of the keys to improving learner performance in 
mathematics and science, and the focus is therefore on pre- and 
in-service maths and science teacher education. The Maths and 
Science Standing Committee (MSSC) identified teacher education 
as being key to improving learner performance in mathematics 
and science and initially focused on analysing pre-service maths 
and science teacher education with a view to developing a 
national maths and science teacher development programme. The 
Worker Education Committee, with representation from labour and 
national statutory bodies involved in vocational training, brought 
on board 15 organisations, locally and internationally as part of an 
advocacy campaign. 

Despite the challenges faced by the country this year, the 
Council managed to deliver as mandated through efforts from 
government departments, business and higher education 
institutions and partnerships. On that note, I would like to thank 

the Chairperson of the HRDC, the Honourable Deputy President 
Mr Cyril Ramaphosa, Deputy Chairs of Council as well as 

Council Members for their dedication and commitment to the 
attainment and achievement of our intended goals. I further 
extend my heartfelt gratitude to the Head of Secretariat, Ms 
Brenda Ntombela and her team for driving the functioning 
of the Council through their strategic and technical 
support. 

 

Dr BE Nzimande, Mp  
Minister of Higher Education And Training 
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OVErVIEW
BY THE HEAD OF SECRETARIAT

Ms Brenda Ntombela

I
t gives me great pleasure to report on the performance of 
the Secretariat, the body responsible for providing strategic, 
technical, administrative and logistical support to the HRDC. 
The Secretariat is its engine and hub. The Secretariat has 
been successful in supporting the goals of the Council and 
in implementing its strategy, as documented throughout 

this report. These successes are the result of dedication and hard 
work put in by members of the Secretariat team, as well as the 
support from the Presidency and the departments of Planning, 
Monitoring and Evaluation, Basic Education, Public Service and 
Administration, Science and Technology, Trade and Industry as 
well as Higher Education and Training.

While the Draft Revised HRD Strategy Towards 2030 was 
approved by Council in the year under review, the HRD Strategy 
has yet to receive a compliance certificate from the Socio 
Economic Impact Assessment System (SEIAS) of the Department 
of Planning, Monitoring and Evaluation (DPME). Once this has 
been received, the Strategy can finally be tabled by Cabinet. While 

this has been a long and, at times frustrating process, we are 
confident that the Strategy will give us the best chance to fulfill 
our mandate and continue to up skill the people of our country in 
order to fulfill the vision of the National Growth Plan. The National 
Integrated Human Resource Development Plan (NIHRD) Plan is 
a responsive and demand-driven approach to human capital 
development and our programmes work towards this common 
vision. 

The HRDC has held discussions with business, civil society, 
academia and organised labour with a view to developing 
partnerships between business and educational institutes to 
address the skills shortages in the country. These discussions 
have flowered into partnerships with lasting bonds. During 
this year, we continued to conduct research in this field and to 
develop our knowledge base. Communicating our work is also a 
key function of the Secretariat and to this end we redeveloped our 
website to enable us to communicate our part in advocating and 
promoting human resource development in the country.

In this financial reporting period, emphasis was placed on 
partnerships and acquisition of technical skills to improve 
production and address scarce and critical skills requirements. 

I would like to thank the Chairperson of the HRDC, Honourable 
Deputy President Mr Cyril Ramaphosa, as well as Minister 
Nzimande (MP) for the leadership they provided to the Secretariat. 

I would also like to take this opportunity to thank all the staff at 
the Secretariat for their hard work and commitment during 

the past year.

Ms Brenda B Ntombela 
Head of Secretariat: HRDC
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Partnering to innovatively 
develop human potential

VISION

mISSION
The HrDC seeks to:

•	 Advise government on the HRD Strategy and its 
priorities;

•	 Identify blockages; provide solutions to unblock these 
blockages; and monitor the implementation thereof;

•	 Co-ordinate the efforts of government departments 
and social partners in the implementation of the 
strategy;

•	 Monitor and report on the implementation of the 
strategy;

•	 Evaluate the impact of the strategy against  
agreed indicators.

aImS
The HRDC seeks to:

•	 To develop institutional synergies for an integrated HrD 
Strategy to stimulate a culture of training and lifelong 
learning at individual, organisational and national levels of 
employability;

•	 To increase productivity and the human resource 
development needed to successfully transform the South 
african economy into a knowledge economy.

•	 To urgently and substantively reduce the scourges of poverty, 
inequality and unemployment in South africa;

•	 To promote justice and social cohesion through improved 
equity in the provision and outcomes of education and skills 
development programmes;

•	 To substantively improve national economic growth and 
development through the improved competitiveness of the 
South african economy.

Overview
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GOAls

Strengthen 
basic education 
and foundation 
programmes in 

Science, Technology, 
Engineering, maths 
(STEm), languages 

and life Skills;

Expand access to 
quality post-school 

education and 
training;

Improve research 
and technological 

innovation 
outcomes;

Production of 
appropriately skilled 

people for the 
economy;

a developmental/
capable state 

with effective and 
efficient planning 

and implementation 
capabilities.

HrD STraTEGY TOWarDS 2030

Programmes and Strategic Objectives (SO)

• SO1:  Improve, science,  technology, engineering, maths and language systemic and matric results

• SO2: Achieve universal access to quality pre-school Early Childhood Development 

• SO1: Forge strong linkages between universities and TVET colleges  and the rest of College System to improve the standard of 
technical and vocational teaching

• SO2: Improve the supply of Further Education and Training (FET) and inter-mediate level occupations that are in high demand

• SO3: Build strong linkages and relationships with employers in the delivery of priority programmes 

• SO4: Ensure that young unemployed people participate in technical and vocational training in programmes that assist them to enter 
the labour market

• SO5: Provide support and advice to learners (student support services for Vocational and Continuing Education and Training)

Programme 1: Science, Technology, Engineering, maths, languages and life Orientation/Skills

Programme 2: TVET and the rest of the College System
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• SO1: Increase the number of academics to achieve the planned expansion of university students and improve the equity profile of 
academics

• SO2: Improve the supply of HE level occupations that are in high demand, including professionals/ Increase access to high-level 
occupationally directed programmes in needed areas 

• SO3: Establish effective partnerships to enable research and innovation and its conversion into commercially viable products, 
processes & services

• SO4: Providing schools, TVET and Community Colleges with appropriately qualified teachers and programmes to support their 
continuing professional development

• SO5: Develop skills for the green economy

Programme 3: Higher Education and Training, research and Innovation

Programmes and Strategic Objectives (SO) continued

HRDC I  ANNUAL REPORT 2016/2017

Programme 5: Developmental/capable state

• SO1: Establish partnerships to ensure the supply of quality management and specialist personnel for public service 

• SO2: Expand participation of government departments and entities in the provision of workplace training in priority skills needs 

• SO3: Expand the capacity of the state to drive economic and industrial development

Programme 4: Skills for the transformed society and the economy

• SO1: Ensure that the demand for skills is researched, documented and communicated effectively to enable improved supply and 
demand

• SO2: Put in place a skills system that is effective in brokering partnerships to address priority skills needs in the economy

• SO3: Improve skills profile of SME, informal trade sector, rural people, women People with Disability (PWD) and Not in employment, 
education and training (NEETS)

• SO4: Improve the skills profile of the employed workforce to enable greater levels of productivity and adaptability to the changing 
needs of the labour market 
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GOVErNaNCE Structures

The HRDC is a national advisory body established in March 2010 under the leadership and stewardship of the Deputy President. It is 
managed by the Department of Higher Education and Training (DHET). Its membership is based on five-year tenure, and representatives 
include a number of government ministers, senior business leaders, organised labour, academia and civil society.

The governance structures of the HRDC consist of the following:

Plenary (HrD Council)

Technical Working Group (TWG) (Changed to Executive Committee (EXCO)) 

HrD Provincial Co-ordination forum (HrDPCf)

Secretariat

Techinical Task Teams (TTT) (Changed to Standing Committees)

Figure 1: HRDC structure

secretariat

HRD COUNCIl

HRD Provincial  
Co-ordination Forum 

(HRDPCF)

Technical 
Task Teams 

(TTTs)
(Standing 

Committees)

Technical 
Working  
Group

1

2

3

4

5
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PlENarY
The role of the Plenary is to:

Identify skills blockages and recommend the appropriate solutions to unblock these blockages; and 
identify the institutional structures and leaders who are the relevant primary partners to implement the 
proposed solutions

Commission research in the field of HRD

Encourage organised business, civil society, government and organised labour to invest in education 
and training, and to take full responsibility for HRD issues within their areas of competency

Promote knowledge management and benchmarking at enterprise and national levels with a view to 
improving the effectiveness of HRD

Oversee the continual monitoring and evaluation (M&E) of all aspects of the HRD Strategy, to be 
implemented by project owners

Lead an effective programme of advocacy and communication to build support and gain buy-in for the 
Plenary’s objectives and ensure effective, feedback-driven consultation with stakeholders

Mobilize senior leadership in organised business, government, organised labour, civil society, 
professional bodies, as well as Education and Training and Science and Technology institutions to 
address national HRD priorities in a more co-ordinated and targeted way
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COUNCIl MEMBERS

Deputy President
Cyril Ramaphosa

Minister Bonginkosi
Emmanuel Nzimande

Minister Rob 
Davies

Minister  
Angie Motshekga

Minister  
Faith Muthambi

Minister  
Mildred Oliphant

Minister  
Ebrahim Patel

Minister  
Naledi Pandor

Minister Jeff 
Radebe

Minister David  
Douglas van Rooyen

Minister Susan
Shabangu

Minister  
Lindiwe Zulu

Mr Bheki
Ntshalintshali

Ms Nolitha Fakude Dr Rob Adam Mr Brian Angus Dr Ahmed Bawa

Prof. Cheryl de la Rey Mr Bruno Druchen

Minister Thulas Nxesi 

Minister Advocate 
Ngoako Ramathlodi

Minister  
Gigaba Malusi

Dr Allyson LawlessMr Dennis George Ms Jenna Kyriakides
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COUNCIl mEmBErS  continued

Mr Mugwena 
Maluleke

Dr Octavia Mkhabela Dr Dudu Mkhize Dr Xolani Mkhwanazi Mr Narius Moloto

Ms Beulah Mosupye Mr Ravi Naidoo Prof. Prins Nevhutalu Mr Sizwe Nxasana Dr Raymond Patel

Dr Florus Prinsloo Adv. Rams Ramashia Mr Thero Seiloane Ms Happy Sibande

Prof. Edward Webster

Mr Richard Sizani

Prof. Richard Levin Rre. Elijah Litheko Ms Fekeza Loliwe Prof. Peliwe Lolwana Ms Janet Lopes
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TECHNICal WOrkING GrOUP 
(TWG) mEmBErS

Ms Nazrene Mannie Mr Alan Taylor Mr Mustak Ally

Ms Chantyl Mulder Ms Juliet Tshoke Mr Zamokwakhe  
Khuzwayo

Ms Helen Ntlatleng Dr Jeniffer Joshua

Ms Joyce Boitumelo 
Kumalo

Ms Beverly Jack Dr Marcia Socikwa Mr Malose Makutumela

Ms Nolitha Fakude
Deputy Chairperson

Mr Bheki Ntshalintshali
Chairperson

Mr Gwebinkundla Qonde Prof Khehla Ndlovu

Ms Neggie Ndlovu

Role of the TWG

The role of the TWG is:

• To oversee and monitor the execution of Council decisions.

•  To provide strategic and technical advice to the Council and execute its decisions.

• Act as a link between Council, Standing Committees and external stakeholders relevant to their work area. 
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Names of TWG members Organization

Mr Bheki Ntshalintshali Congress of South African Trade Unions (COSATU). Chairperson of TWG

Ms Nolitha Fakude Sasol

Mr Mustak Ally Steel and Engineering Industries Federation of South Africa (SEIFSA)

Ms Beverly Ann Jack Adcorp

Dr Jennifer Joshua Department of Basic Education (DBE)

Mr Zamokwakhe Khuzwayo Department of Public Service and Administration (DPSA)

Ms Joyce Boitumelo Kumalo Health and other Service Personnel Union of South Africa (HOSPERSA)

Mr Malose Kutumela Public Education Workers Union (PEWU)

Ms Nazrene Mannie Transman (Pty) Ltd

Ms Chantyl Mulder South African Institute of Chartered Accountants (SAICA)

Ms Neggie Ndlovu Engineering Council of South Africa (ECSA)

Prof. Khehla Stephen Ndlovu Mangosuthu University of Technology

Ms Helen Ntlatleng Ekurhuleni West College (EWC)

Mr Gwebinkundla Qonde Department of Higher Education and Training (DHET)

Dr Marcia Socikwa University of South Africa (UNISA)

Mr Allan William Taylor Ministry of Energy

Ms Juliet Tshoke National Youth Development Agency

Figure 2: TWG composition

TWG members

Youth

Labour

Professional Bodies

Business

Academic

Government

3
1

3

3

3

5
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Each province has unique HRD imperative related issues and challenges and it is for this reason the HRDPCF was established by the 
TWG. The HRDPCF is a multi-way information sharing forum for the provinces, lead departments and the Secretariat. This is to ensure 
that all information in respect of HRD-related imperatives in the provinces are shared between the national HRD structures and Provincial 
HRD Council and that, simultaneously, provinces are kept abreast of the national structures’ actions with regard to implementing the HRD 
Strategy for South Africa. This forum encompasses the co-ordination, alignment, integration, communication, collaboration, implementation 
and reporting of HRD imperatives with the Provincial Growth and Development Plans (PGDP), as well as Local Economic Development Plans.

HrD Provincial Co-ordination forum (HrDPCf)

The HRDPCF is chaired by the Head of Secretariat, supported by the Secretariat staff members and the Presidency. All nine provinces are 
represented, lead departments, including the departments of Higher Education and Training, Basic Education, Science and Technology, 
Public Service and Administration and Planning, Monitoring and Evaluation.

HrDPCf members

Mr H Luiters (Eastern Cape) Ms T.E Tlhale (North-west) 
Mr T Mokaila (North-West)

Ms T L Kabane (Free State)
Mrs J Van Zyl (Free-State)

Mr S Miti (Western Cape) and Ms Elizabeth Walters (WC)

Ms L Phehla (Gauteng)
Dr. Naidoo

Dr S Taylor (Department of Basic Education)

Mr T Sithole (KwaZulu-Natal) 
Mr F Safla (KwaZulu-Natal) 

Mr F Ngoma (Department of Higher Education and Training) 
Ms B Gqangeni (Department of Higher Education and Training)

Mr E Nemalili (Limpopo)
Ms S Mokgaphane (Limpopo)

Ms L Madhlophe (Department of Performance Monitoring and Evaluation) 
Ms Margaret Mudau (Department of Performance Monitoring and Evaluation)
Mr S Bopape (The Presidency) 
Ms L Lentsoane (The Presidency)

Ms V Francis (Mpumalanga)
Mr D Jacobs (Mpumalanga)

Mr Z Khuzwayo (Department of Public Service and Administration)
Mr T Senona (Department of Public Service and Administration)

Mr J Kale (Northern Cape)
Ms P Limapi (Northern Cape)

Mr V Malele (Department of Science and Technology), 
Ms R Msiza (Department of Science and Technology

The Secretariat provides administrative, strategic and technical support to Council and its various governance structures in the development and 
implementatioin of the HRD Strategy 2010–2030 and the National Integrated Human Resource Development (NIHRD) Plan. The Secretariat is 
housed in the Department of Higher Education and Training. This also includes monitoring of the implementation of the HRD Strategy 2010-2030. 

Secretariat

The Secretariat’s three key performance areas are:

1 administration, Co-ordination and Communication

2 Planning, monitoring, Evaluation and reporting

3 research, Policy, Information Systems and Special Projects



HRDC I  ANNUAL REPORT 2016/201718

Fulltime                                            seconded

Ms Brenda Ntombela Mr Andrew Lebepe

Ms Blondie Chabani Ms Lerato Lentsoane

Mr Alben Kubai Dr Thabo Mabogoane

Mr Lesley Makhubele Ms Lulu Madhlophe

Mr Rodney Manyike Ms Rose Msiza

Ms Felicia Mashego Ms Zoleka Mvunge

Ms Magdeline Mashoene Mr Fanie Ngoma

Mr Sydney Mhlongo Ms Angie Ontong

Ms Bathabile Mokubung Mr Thulare Senona

Mr Caiphus Motadi Mr John Zulu

Mr Shadrack Mpondomse

Ms Olwethu Nyewe

Ms Mashadi Ramakgapola

Ms Lineo Ramataboe

Ms Dimakatso Sebiloane

Secretariat Staff members

In line with the research conducted by the Secretariat, post graduate interns were placed at the Secretariat. During this reporting period, 
the following were placed:

1 ms Doreen kgowa: administration, Co-ordination and Communication

2 ms Bernice khumalo: Planning, monitoring, Evaluation and reporting

3 ms margret molefe: research, Policy, Information Systems and Special Projects

4 ms adelaide mongadi: Office of the Director
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Council enlisted additional expertise through setting up Standing Committees (SCs) through the Secretariat. The SCs are accountable to the 
Council. Two standing committees have currently been established which are Maths and Science Standing committee and Worker Education 
Committee. 

Standing Committees (SCs)

Prof Mamokgethi Phakeng DVC Research & Internationalisation: UCT. Chairperson of MSSC

Prof Ahmed Bawa Chief Executive Officer: Universities South Africa (USAf)

Prof Johann Engelbrecht Executive Director: South African Medicines Formulary (SAMF)

Mr Mugwena Maluleke General Secretary: South African Democratic Teachers Union (SADTU)

Dr Phethiwe Matutu Chief Director: DST

Dr Diane Parker Deputy Director-General (Universities): DHET

Dr Vijay Reddy Executive Director (Education & Skills Development): HSRC

Mr Ravendra Sheodass DHET

Mr Seliki Tlhabane Chief Director: DBE

Name and surname Organization

1. Mr. Mike Tau COSATU. Chairperson of Worker 
Education Committee

2. Mr. Bhabhali Nhlapho COSATU

3. Mr. Alfred Mafuleka COSATU

4. Ms. Lazelle van Kramberg COSATU

5. Mr. Amon Teteme COSATU

6. Ms. Lebo Moshoadibo COSATU

7. Ms. Bonita Laubscher COSATU

8. Ms. Boniswa Mbewana FEDUSA

9. Mr. Frank Nxumalo FEDUSA

10. Mr. Ashley Benjamin FEDUSA

11. Mr. Mampho Mosehla NACTU

12. Ms. Mpho Kekana NACTU

13. Mr. Ntsilo Malumaele DITSELA

14. Mr. Mandla Sishi DITSELA

15. Ms. Gcinaphi Dlamini DITSELA

16. Dr. John Mbuli Workers College

17. Mr. Dominic Msiya Workers College

18.  Mr. David Diale DHET 

19. Ms. Nombulelo Nxesi ETDP-SETA

20. Ms. Winnie Kananda ETDP-SETA

21. Ms. Sibongile Nhlabathi ETDP-SETA

Worker Education Committee members

maths and Science Standing Committee (mSSC)
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T
he HDRC is one of the most successful drivers of 
social partnership and collaboration in bringing 
together a diversity of expert knowledge and 
industry insight to forge a coordinated, integrated 
response to the national skills shortage. The HRDC 
looks at the country’s human resource development 

system as a whole and seeks to ensure that it meets the skills 
needs of the economy. Important progress has been made in 
identifying some of the key obstacles to the development of 
the skills and capabilities the economy needs. Through the 
work of Technical Task Teams (TTT), the HRDC has developed 
recommendations to address these obstacles which are being 
implemented through the relevant departments and other entities.

In the long-term, the HRDC’s strategic plans for the country’s 
human resource development system will enhance continuity 
and change in the skills development sector. The foundations 
have been laid in the solid work of the past 6 years, but future 
challenges will require resourceful and creative strategies. The 
challenges that the HRDC is facing are outlined in the Strategic 
Plan which forms part of a longer-term objective with an 
understanding of the obstacles being faced.

The revised HRD strategy towards 2030 encourages and 
supports the integration of workplace training with theoretical 
learning to establish and promote closer links between industry 
and education institutions. There is good reason to believe 
that education institutions will deliver appropriately skilled and 
capacitated graduates to meet the needs if they work proactively 
with industry. As such neither government nor the industry can 
develop the necessary capabilities required to address these 
challenges on their own. Collaboration between education 

SITUaTIONal ANALYSIS

institutions and industry will enhance capabilities to address 
the complex challenges presented by South Africa. The human 
resource development system requires close cooperation with 
industry, especially in the programmes providing vocational 
training. This will reduce a mismatch of educational outcomes and 
workplace requirements.

The focus of the HRDC for the next five-year period is on ensuring 
partnerships between social partners in order to ensure quality 
education outcomes, especially through strengthening the 
implementation by taking lessons from other countries. Getting all 
partners to take ownership of the skills training system and take 
responsibility for the various aspects of that system, is a critical 
success factor for quality human resource development outcome. 

The Adopt-A-TVET College project will see government; industry 
and academia take a collaborative approach and combine 
resources to close the national skills gap. Industry has been 
motivated to adopt TVET colleges and Council members have 
undertaken to offer support and mentorship that will enhance 
the functioning of these institutions. It is envisaged that Council 
members’ involvement in TVET colleges will provide support in 
relation to infrastructure, and other resources that are needed 
for the success of the programmes in the colleges. Skills 
development, in particular artisanal skills development, is a key 
focus area in contributing to decreasing unemployment and to the 
development of the country and of the communities in which it 
operates.

This public-private partnership, aiming to drive skills development 
through TVETs, will place specific focus on developing technical 
and managerial expertise; creating access to experiential 
learning; curriculum development to ensure responsiveness to 
industry’s needs and lastly the development and promotion of 
capacity building initiatives in entrepreneurship. To date, more 
than 30 colleges have created partnerships with companies 
such as Standard Bank, General Electric, Continental Tyres and 
Sasol. There is also a concerted effort to integrate the teaching 

The focus of the HRDC 
for the next five-year 

 period is on ensuring 
partnerships between social 
partners.
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of entrepreneurship at all stages of the education process. As per the report from the Department of  Small Business Development, there 
are three centres - at the Ekurhuleni, False Bay and Gert Sibande TVET colleges - dedicated to building entrepreneurial capacity among our 
youth.

With an understanding of the vital importance of maths and science, and recognising deficiencies in this area, the HRDC set up a Maths 
and Science Standing Committee in September 2016. While significant progress has been made in terms of access to education, maths 
and science continues to perform poorly. The Maths and Science Standing Committee has identified teacher education as being a key 
to improving learner performance in these subjects and will therefore initially focus on analysing pre- and in-service maths and science 
teacher education.

The HRDC recognises the disastrous effect of the apartheid education system on the majority of people in South Africa and has therefore 
played close attention to worker education. The Council is currently developing a model for worker education funding, assessing the skills as 
well as education needs of workers.

To ensure that the country’s skills development programmes are better aligned to the needs of the economy, the Department of Higher 
Education and Training is in a process of establishing a skills planning unit. All of this work is taking place across a range of state institutions 
and non-government entities, supported by teams of people, accessing all types of resources. What binds all of these different processes 
and organisations together is the Human Resource Development Council and the commitment of all its members to strive together to 
innovatively develop South Africa’s human potential. 

The Draft Revised HRD Strategy Towards 2030 was approved on 10 June 2016 by Council. This draft revised strategy was further taken 
for consultation and presented to various forums and government clusters for further inputs and comments culminating in a consultation 
workshop on 24 January 2017 with various lead departments, Council members and stakeholders. All the inputs were incorporated into the 
final draft Revised HRD Strategy. All the changes proposed on the Guidelines on the functioning of Council and its structures were included 
in the HRD Strategy Towards 2030.

SErVICE DElIVErY ENVIrONmENT
The current focus of the HRDC for the next five years is ensuring partnerships between social partners in order to ensure quality education 
outcomes, especially in the TVET sector. The focus is more on strengthening the implementation by also taking lessons from other countries. 
Getting all partners to take ownership of the success of the education system and taking responsibility for the various aspects of that 
system, is a critical success factor for quality education and training outcomes.

OrGaNISaTIONal PErfOrmaNCE aND STraTEGIC ImPaCTS
As part of the intensive communication of the HRD Strategy and the work of Council as a whole, Council members are now able to use their 
various platforms and forums/ or public appearances for advocacy. Most Council members are high profile personalities and give speeches 
at various platforms. They should use these to also advocate for Council where possible. Council guidelines were revised to ensure that 
there are no contradictions on the functioning of the HRD Council. 

SITUaTIONal aNalYSIS continued
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PErfOrmaNCE OVERVIEW

For this financial year, the HRDC convened a number of meetings and quarterly performance review sessions based on the approved Annual 
and Operational Plans. Each province submitted reports to the Secretariat, and thereafter presented its progress to the HRDPCF meetings. 
Progress on the implementation of TTTs recommendations was presented to all the HRDC structures.

Presenter Title of Presentations Date

Dr. Vijay Reddy Labour Market Intelligence Projects (LMIP) progress update 10 June 2016

Minister Bonginkosi Nzimande Review of the HRDC functioning Guidelines and Membership.

Secretariat Report with matrix for all approved Council decisions – 2015/2016

Revised HRD Strategy towards 2030

Dr Diane Parker  Update on the current challenges facing the Higher Education Sector

Prof Van der Berg A report by the University of Stellenbosch: “Focus on reading first”

Mr Godwin Khoza Progress update on the National Education Collaboration Trust (NECT)

Ms Brenda Ntombela Research report on the Status of HRD in South Africa

Ms Brenda Ntombela Draft revised HRD Strategy towards 2030 30 March 2017

Dr Phethiwe Matutu The Department of Science and Technology (DST) Human Capital Development 
(HCD) Strategy

Deputy Minister Chohan  Fatima Ismael 
on behalf of Minister Malusi Gigaba

The Green Paper on International Migration

The following meetings were held in this financial year:

a) Council Meetings

b) TWG Meetings

TWG was dissolved in response to the revised HRD Strategy towards 2030.

Presenter Title of Presentations Date

Ms Brenda Ntombela Revised HRD Strategy Towards 2030 23 June 2016

Guidelines for the functioning of the Human Resource Development Council of  
South Africa

c) HRDPCF Meetings

Meetings were held and hosted by three provinces. All provinces presented their progress reports and additional presenters were invited to 
present to the committee as follows:

Name of Hosting Province Title of Presentations Date

Northern Cape Report on Public Sector Trainers Forum (PSTF) Conference Feedback 07 April 2016

North West Research Study on the Status of HRD in the Country 07 July 2016

Eastern Cape Technical and Vocational Education and Training Management Information 
System (TVETMIS)

08 December 2016

HrDC mEETINGS
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Department of Higher Education and Training

• The registration, training, trade testing and certification IT platform has been established at INDLELA sponsored by the National 
Artisan Development Support Centre (NADSC) and the National Artisan Moderation Body (NAMB), the platform only processes 
information received from SETAs

• Artisan certification is being provided through a partnership between NAMB an Quality Council for Trades and Occupations (QCTO)

• The Artisan Data System at INDLELA is funded from the NSF. 

• A policy for the Generic Artisan Learner Grant and Administration System was developed and approved and the amount for an 
artisan learner grant is now standardised to be R150 000 over the training period.

• The alignment of the policy with SETA’s Annual Performance Plans (APP) is still a challenge as not all SETAs are implementing the 
policy correctly.

• The Minister of HET approved the Artisan Recognition of Prior Learning (ARPL) Criteria and Guideline and currently the 
implementation strategy is being developed.

• Some of the challenges include: the lack of appropriate information provided by the system, the artisan training data available is not 
a true reflection of the artisan training taking place. 

• SETAs have not fully implemented the Generic Artisan Learner Grant and Administration System policy.

a) Production of intermediate skills: artisans in particular

• TVET Turnaround Strategy by the Department of Higher Education and Training seeks to systematically address key challenges 
associated with dysfunctionality in colleges and ensuring marked and sustainable improvement in the quality of teaching and 
learning. It identifies seven programmatic focus areas including financial management, Human Resource Management and 
Corporate Services. As part of the programme colleges are currently employing qualified Chartered Accountants to manage their 
funds. There is a rollout of the new network models and guidelines to support colleges to develop relationships with local industries 
as part of their Labour Market Intelligence Project (LMIP).

• Governance structures of TVET Colleges are being addressed through training.

b) TVET Turnaround Strategy

lEaD DEParTmENTS PrOGrESS

• The DHET has Technical Vocational Education and Training Management Information System (TVETMIS) which manages information 
relating to TVET colleges as part of the department’s efforts to ensure a credible institutional mechanism for skills planning in line 
with Outcome 5. As part of their HRD provincial reporting relating to TVET colleges, provinces were encouraged to access data from 
TVETMIS through the DHET.

c) Technical Vocational Education and Training management Information System (TVETmIS)
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a) foundational learning

Department of Basic Education

• Minister of Basic Education review of South African Council for Educators (SACE) Act process underway. SACE has established a working 
group on professionalisation of teaching as a profession and the development of professional standards, first report of the working group 
to be presented in 2017.

• The Personnel Administrative Measure (PAM) has been gazetted and was available for public consumption as from 12 February 2016.

• The Education Labour Relations Council (ELRC) has conducted training and advocacy targeting the District Directors, Circuit Managers, 
Principals, Human Resource (HR) practitioners, Labour Relations (LR) Officers and Shop Stewards in eight provinces with only 
Mpumalanga still to conduct training and advocacy.

• The Amended Policy on the organisation, roles and responsibilities of Education Districts including the Minimum District Staffing Norms 
was published for public comment in December 2016. The call for comments was extended to end of February 2017.

• DBE has adopted a Minimum Resource Package (MRP) and monitors and reports on a quarterly basis on the provision and availability of 
the MRP by Provincial Education Departments (PED) to HEDCOM. 

• Subject Advisors (district directors and circuit managers) constantly receive training and guidance on how to monitor and support the 
implementation of the Curriculum Assessment Policy Statements (CAPS) in schools.

• Implementation of the Districts Policy across all PEDs especially on aspects that have no budgetary implications.

• The “New Teacher Induction: Guidelines for the Orientation Programme” booklet was approved during 2016 and has been successfully 
disseminated to provinces. It is uploaded onto the website of the Department of Basic Education uploaded onto the provincial websites 
progressively.

• Multi-disciplinary teams and itinerant teams in districts are currently being embedded in the sector to strengthen and increase support to 
schools.

• As part of the Teaching and Learning Development Capacity Improvement Programme (TLDCIP) of the DHET and the Primary Teacher 
Education (PrimTEd) Project a specific focus area will be to develop mentorship programmes.

• An endorsement committee is in operation to oversee the endorsements awarded by the evaluators. To date, over 1000 programmes 
have been endorsed.

• DBE has partnered with the Flemish Association for Development Cooperation and Technical assistance (VVOB) to implement a 
programme to support provinces to establish and support professional learning communities. 820 officials participated in capacity 
building programmes and their PEDs have been requested to roll out support programmes in 2017.

• The DBE has a teacher recognition programme through the National Teaching Awards, and the Teacher Appreciation and Support 
Programme which re aimed at promoting teaching as a profession.

• The National Integrated Policy on Early Childhood Development was approved by Cabinet on 09 December 2016. Embedded within the 
policy is the Comprehensive ECD Programme. The policy will be phased in from 2017 to 2030.

• March 2017, 4457 under qualified Grade R teachers are currently being upgraded into appropriate qualifications.

• The remedial process for prioritising the development of Subject Advisor capacity is included in the process of revision of the Teacher 
Development Strategy (ISPFTED).

• Induction programme for newly appointed teachers will initially be implemented in three (3) provinces, namely: North West, Free State 
and the Northern Cape from 2018.



• The DBE engages with various industry stakeholders to promote entrepreneurship in schools.

• Entrepreneurship is included in the National Curriculum Statement.  Exemplar Lesson Plans on Entrepreneurship, targeting grade 
7-9 EMS teachers have been developed and mediated with provincial, district subject advisors and teachers in collaboration with the 
Financial Services Board.

• The department is currently working on ICT application for learners.  It is still in the developmental phase and will be piloted by mid-
2018.

• The DBE in partnership with the Banking Association South Africa’s StarSaver Programme and Aflatoun International co-hosted the 
Regional Seminar on Social, Financial and Entrepreneurship Education.

• The DBE together with The Education with Enterprise Trust (EWET) focus on learners between grade 8- 12 with the aim of 
introducing entrepreneurship through Youth Enterprise Society (YES) Clubs, Simama Ranta Competition and the Entrepreneurship 
Curriculum

• Financial constraints as well as human resource capacity are challenges the DBE is currently facing in the area of Enabling 
Entrepreneurship, however the department aims to strengthen their stakeholder participation, advocacy campaigns and also radically 
improve ICT usage. 

b) Enabling Entrepreneurship

lEaD DEParTmENTS PrOGrESS continued



BPart :

27

• DSBD in collaboration with The Presidency have established a Presidential Working Group on Small Business in which deliberations 
will also include issues related to Entrepreneurship promotion

• The National Entrepreneurship plan drawn up, but due to financial restrictions, implementation has been put on hold. The department 
has partnered with other institutions to ensure more exposure to entrepreneurship.

• The DSBD has established Centres of Entrepreneurship in 9 TVET Colleges across the country.

• DSBD has also collaborated with the Institute of Business Advisers (IBASA) to ensure that service providers adhere to the code of 
ethics and professionalism. 

• The department has piloted a micro-franchising programme form 2016, recruiting 5 successful small businesses with the aim of 
enrolling another five in 2017 and 2018.

• The Davis Tax Committee has made recommendations to National Treasury on how to improve tax regimes, particularly those that 
negatively affect small businesses.

• Financial constraints are a huge challenge with regards to the department implementing TTT recommendations, however, it is 
envisaged that all TTT recommendations on Enabling Entrepreneurship will be accomplished. 

a) Enabling Entrepreneurship

Department of Small Business Development (DSBD)

Department of Science and Technology

• The DST’s Human Capital Development (HCD) Strategy has been approved by the Minister of Science and Technology. It was currently 
being consulted on with key stakeholders before being tabled to Cabinet for sign-off. The Strategy responded to Commitment 6 of 
the HRD Strategy 2010-2030, which is improvement of the technological and innovation capability and outcomes. It contributes to 
Programmes 1, 3 and 4 of the revised HRD Strategy towards 2030.

• The key objectives of the HCD Strategy included increasing the number of students enrolled in and graduating with Masters and 
Doctoral research degrees, growing research and innovation outputs and increasing research and development support for science and 
technology domains.

• The HCD Strategy had received a number of strategic responses which included the DST seeking additional funds to increase bursary 
values, development of a student tracking system for all DST/NRF bursaries, Mobilising the private sector investment in programmes like 
research chairs and researcher and student support.

• High level challenges identified with the strategy were those that could be linked to new generation of researchers, emerging 
researchers, as well as established researchers. They included low bursary values for post graduate students as compared to starting 
salaries.
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PrOVINCIal PErfOrmaNCE

The HRD Provincial Coordination Forum has been established to create a link between the HRDC and the HRD activities at provincial level 
(Premier’s office). The forum is among other activities used as a platform to encourage partnerships between industry and colleges in keeping 
with the HRD Council’s Adopt-A-TVET College.The forum is a platform also used to provide feedback on the implementation of the HRD strategy 
and the five point plan by the Provinces.

The first quarterly meeting of the HRDPCF was hosted by the Office of the Premier, Free State on 6 April 2017. This forum was attended 
by representatives mainly from the office of the Premier of each province, included invited guests from critical stakeholders including the 
Phalaborwa Mining Company, National School of Government, Delloittes and Accounting Made Easy (AME). The HRDC Maths and Science 
Committee also gave a progress update on the work done so far in enhancing the quality of Maths and Science outputs. The second quarterly 
meeting sat at the Department of Education - HRM&D Mahikeng offices on 7 July 2016. The meeting focused on the feedback of the HRDC 
meeting of 10 June 2016 and reports on the five-point plan of the HRDC. The third quarterly HRDPCF was held on 20 October 2016 at the 
Provincial Training Institute in Stellenbosch, Western Cape. The fourth quarterly meeting was held on 08 December 2016 at the Premier Regent 
Hotel in East London.

HrD Initiatives reported at HrDPCf
• The AME programme is designed to assist learners to improve their understanding of and marks in accounting. This programme suite 

includes a one day course that has proven to change how accounting is taught and learnt at school. Mark Samowitz from AME offered to 
pilot the programme to grade 12 learners of one government high school to measure the impact the programme can have on improving 
their grades.

• Phalaborwa Mining Company (PMC) is making a difference in their local community with regards to Skills Development in Phalaborwa. 
They plan to respond to the local community challenges relating to unemployment and skills development. There is significant impact 
made in both employment creation and community development. PMC has made a significant effort in partnering with the Limpopo 
provincial government through the office of the Premier and colleges in the province. They offer lecturer and learner development as well 
as trade tests to artisans. Other programmes that are offered include training in mining, metallurgy and mineral processing to employees, 
contractors and communities. 

• Technical Vocational Education and Training Management Information System (TVETMIS) was implemented in 2016 and stores data that 
was submitted by individual colleges. The system stores data relating to the college, the programmes offered the staff, the programme 
enrolments and subject enrolments. Some of the data on the system is personal and confidential, thus it cannot be accessed by anybody 
except the authorized officials from DHET.
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The Eastern Cape Province is focusing a lot on 
partnerships between TVET Colleges and the 
private sector for production of artisan skills. An 
artisan development steering committee has been 
established in this regard. The committee is however 
not yet active as it had coordination challenges. To 
date, a total of one hundred and thirty nine (139) 
youth had been trained in various artisanal skills, 
out of a total of one hundred and sixty two (162) 
trainees that were taken in for the project.

EaSTErN CaPE

The Province has done a study that highlights the number of skills required for the various planned and ongoing projects in the province 
including artisans. The below summary highlights the totals of skills requirements:

• General labour 27, 512; Semi skilled 30, 174; Skilled 24 849; Artisans 6, 212. This means there is a total of 88,748 skills required 
to complete the various projects.

• The study also highlighted the breakdown in the artisan numbers to show the different types of artisans required. Of the 6212 
artisans required across the board, the Province is on target to produce only 195 supported by the various SETAs.

• The Provincial Skills Development Forum was supporting the DHET led process of developing centres of specialization at TVET 
Colleges to respond to local developments and imperatives.

• The Marine Manufacturing Skills Task Team for the Province is developing partnerships to ensure the development of maritime skills 
required by the local maritime sector. 

• The Premier’s office had developed a range of sector specific partnerships to ensure quality engineers within priority sectors like 
automotive, transport, agriculture and water provision.

• The project was funded by MerSETA, TETA and AgriSETA.



HRDC I  ANNUAL REPORT 2016/201730

The Free State Human Resource Development Council 
with the support of the Provincial Skills Development 
Forum has managed to oversee Skills Development 
Initiatives in the Province. The province has made 
progress in achieving its HRD objectives. The 
highlights for the province are demonstrated below: 

frEE STaTE

a) Artisan development

Artisan Development remains a priority of development: 
663 learners enrolled as registers apprentices and 501 have 
successfully completed their apprenticeships at National 
Development of Learnerships, Employment Skills and Labour 
Assessments (INDLELA), 40 new TVET students  registered for 
artisan programmes, and the following SETAS’s reported;

sETA New Registrations Completions

MQA 90

TETA 188
16 Disabled learners

FPM 69 13

Mer & FSPG Short Skills 64 – Orphan Programme 64

51 Municipal Officials completed their RPL Process to become successful artisans. 14 Municipal Officials completed their training as Water 
& Waste Processing Controllers and 32 as Water & Waste Processing Officials. 215 Artisans and Water Agents both (Males and Females) 
are attending training at the Setsoto Local Municipality funded by Rand-Water  SERVICES SETA in partnership with Motheo TVET College is 
developing a state of the art Artisan / Engineering Centre. More funding was contracted to train brick layers. The Department of the Premier 
has successfully hosted the National Development Consultative Road show on 29 / 30 September 2016.

b) TVET Colleges

• 533 TVET College learners were placed for Work Integrated 
Learning Programme, by the Free State Provincial 
Government funded by Wholesale & Retail, CHIETA, MER, 
MQA, HW and LG SETA’s and 181 learners funded by 
Provincial Departments, whilst 500 learners are placed at the 
Department of Education without receiving any stipends.

• HW Seta funding 74 Learners at the Department of Health.

•  CHIETA, MQA SETA’s also funded and placed a further 107 
TVET College learners in the private sector.

• Municipalities are currently funding 92 TVET College learners 
in the various towns.

•  CHIETA, MQA SETA’s awarded 240 bursaries to deserving 
TVET College students.  

• MQA is currently funding 4 Free State youth for three years 
participating in their Goldsmith Art, Jewellery design and 
Watchmaker Programme in Italy. 

• An agreement has been reached for providing Lecturer 
support to Public TVET Colleges and grants for learners in 
the Mining Sector. 

• ETDP SETA has trained and funded 16 Officials as Career 
Guidance Officers at the four Free State TVET Colleges. SETA 
WIL Programmes.

• ETDP SETA placed 100 TVET students for WPE.

• NSF provided funding to learners studying at the Motheo 
TVET College.
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c) Production of Professionals

The Free State Provincial Government has successfully increased the number of bursaries from 139 in 2009 to the current Eight Thousand 
Two Hundred and Thirty Two (8 232) in 2016. Eight Hundred and Sixty One (861) students are pursuing various fields of study in different 
countries in the world, as follows:

Country Fields of study No. of students

Russia Medicine; Agriculture Veterinary Science; Nuclear Science 199

Madeira, Portugal IT; Engineering; Photography 35

India Pharmacy 8

Germany Masters in Mining and Water Reticulation 3

Belarus Agriculture; IT 44

Turkey Medicine; Engineering; Pharmacy; Mechatronics; Robotics 84

Cuba Medicine 196

China Medicine; Engineering; Agriculture; PhD in Environmental Science 292

Total international students 861

Later this year Forty Eight (48) students will be going to Turkey 
for Vocational Training, and a further Twenty Nine (29) to study 
Agriculture in Bulgaria. One Hundred and Fifty (150) students will 
also be going to Madeira, Portugal to study IT, Hotel Management, 
Agriculture, Health Sciences and Engineering. Agreements have 
been reached with some local and international companies 
to provide experiential training opportunities, internships and 
learnerships to our students in order to prepare them for industry in 
becoming professionals. 

The Mining Qualifications Authority Sector Education and Training 
Authority (MQA) and Chemical Industries Education and Training 
Authority Congress of South African Trade Unions (CHIETA) SETA’s 
also awarded 340 bursaries to deserving university students for 
studies in their respective sector specific study areas.68 Graduate 
Interns completed their Internships and 193 new unemployed 
Graduate Interns have been placed across the Free State Province 
and is funded by Marine and Estuarine Research (MER), Media, 
Advertising, Information and Communication Technologies (MICT), 
SETA’s, NSF and Provincial Departments. 

8 FSPG Employees from the Department of Agriculture is currently 
studying Agriculture Management in Russia and one Employee 
returned from China with studies completed in Agriculture 
Management. The Department of Public Works and Infrastructure 
has successfully rolled out their Engineering Candidacy Programme 
and 5 engineers are now registered professional engineers whilst 
a number are still enrolled for professional registration. The 
Department of Labour has received 3456 CV’s for inclusion in the 
ESSA System. 782 new Bursaries were awarded in the Free State 
for students to further their studies at Universities, Universities of 
Technology and TVET Colleges of which 121 was awarded to the 
Matriculant Top Achievers of 2016.

d) Worker Education

Worker education in the province remains a priority, 676 part-
time bursaries were awarded to FSPG employees including Post 
Graduate studies yielded 2 PHD’s. 3189 FSPG employees, 64 
orphans and 411 external trainees were trained by the Free State 
Training and Development Institute (FSTDI) in addition to the 794 
employees trained by departments themselves. The FSTDI has 
also been accredited as a Recognition of Prior Learning Centre for 
Public Administration and is currently in the middle with the first 
intake of 45 Officials funded by PSETA. 

300 Public Servants have successfully participated in the FSPG 
Learner / Driver Programme and 153 Traffic Officials completed 
their Traffic Diplomas and 63 qualified as Examiners.  A further 
934 Municipal employees received training in this financial 
year. W&R FUNDED 24 employees to register for the National 
Certificate: Wholesale and Retail Operations. MQA enrolled 
120 employees on AET programmes from the following mines: 
Harmony; Beatrix; Raw mix; and Koffiefontein

Central University of Technology (CUT) has trained 334 and UFS 
94 employees this year. Graduates for this period are: CUT: 3397 
Undergraduates; 61 Masters; 19 Doctorates and UFS: 4470 
Undergraduates; 907 Honours; 436 Masters; 58 Doctorates.
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e) Industry / University / Partnerships  

The FSPG was celebrating the Black Management Forum’s 40th 
Anniversary with them at a Gala Event on 8 September 2016, and 
entered into agreements for further Development of the Unemployed 
Youth. Mentorship Programmes are extended to include the 
placement and mentoring of engineering students and emerging 
contractors by government appointed contractors.

The Department of Agriculture has established an agreement in 
developing Short Courses for all the Extension Officials of the 
Department. The Central University of Technology has established 
partnership with 790 Public and Private Industry Associates and 
successfully placed 99.5% (3659) of their students for work base 
experience and funding for stipends from LG, CHIETA, HW, BANK, 
MerSETA, CETA/CBE and ETDP SETA’s. 2161 CUT Students for Work 
Integrated Learning (WIL). Funding were secured by the WIL Office 
at CUT in the form of bursaries and WIL stipends which benefitted 
564 CUT students from the SETAs.

f) Foundational learning

The Province has continued to develop its extensive Early Childhood 
Development (ECD) Programme for ensuring that 97 283 children of 
which 47 200 are Grade R Learners in the Province to have access 
to the 1496 Registered ECD centres. There are 4835 ECD trained 
practitioners employed at all the centres. In turn, it was agreed that 
the Social Development Officials will assist to cascade training with 
the NC Foundation Learning Programme. It is therefore envisaged 
that the Social Development will train a further number of 750 
practitioners. Plans are in place to train 260 practitioners before the 
end of the financial year. The Grade R teachers has increased to 80 
and a further 200 educations is in a re-skilling process. 

The Free State successfully hosted the ECD Capacity Workshop: 
New Policy and Comprehensive ECD Programme on 6/7 September 
2016. Most SETAS, Departments and HEI’s Participated in 4 Career 
Exhibitions coordinated by: MEC Sports & Culture in Odendaalsrus, 
FS Legislature and NARYSEC Youth day Celebrations, more than 
1500 learners with special needs attended an EXPO, focusing on 
Schools for Children with Disabilities. 

700 Xhariep, Lejweleputswa and Fezile Dabi Learners participated 
in the FSPG Learner Driving Programme. Services Seta completed a 
Project Management Learnership for 80 learners from the Maluti a 
Phofung District Municipality. ETDP SETA is funding 50 unemployed 
youth in End User Computer (EUC) Learnership in Kroonstad, and a 

Learnership for People with Disabilities Programme for 50 learners 
from Kroonstad and 140 from QwaQwa.

FASSET enrolled 82 new learners on Learnerships whilst 11 
completed their Learnerships in Chartered Accountant: Auditing, 
Post Graduate: Professional Accountant in practice and business.  8 
learners were registered on a Bridging programme for access into 
employment

EOH is funding 110 Transport related Learnerships coordinated 
by the Office of the Premier. The Department of Labour has rolled 
out a Labour Activation Programme for 150 work seekers in Civil 
and Building Construction from the very rural Frankfort, Heilbron 
Deneysville and Oranjeville area. ETDP funding 160 ECD level 4 
Learnership in the Xhariep and Motheo Districts for unemployed 
youth. Non-Levy Paying Entities supported for the training of 10 staff 
members at ECD Centres. Free State Province achieved the best 
passing rate in the country for the 2016 Grade 12 Exams. 

g) small, Medium and Macro Enterprises

The FSPG has invested in the following SMME Programmes: 
Appointing 36 Grass Cutting SMME’s creating 200 new jobs; An 
Industrial Park has been established in Botshabelo where 12 small 
manufacturing companies are currently housed; Mabele Biofule 
Refinery in Bothaville; Xhariep Solar Park; and Matjibeng Solar Plant

200 NCV Learners completed and 520 newly enrolled in a NEW 
Entrepreneuring Learnership funded by SERVICE SETA. ETDP SETA 
funded a Youth Skills Programme in New Ventures: Panel Beating, 
Motor Mechanic, Boiler Making and Welding for 140 youth from 
rural Maluti Mangaung Metro entered into a partnership with 
SSETA and ABSA to train 4 Learners in Fresh Marked Produce. 
The Department of the Premier continues to coordinate all Skills 
Development Initiatives in the provincial and local government with 
external funding from the SETA’s in its strife to develop an efficient 
and effective workforce in the Province. TETA invested in SMME 
Support to 22 Mangaung South African Youth Council Members.

frEE STaTE continued
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a) Artisans

• 1000 Apprentices and Artisans 2000 Young 
people in Technical related Learnerships.

• 1 500 Bursaries allocated for vocational 
development programmes.

GaUTENG

b) Professionals

• 18600 Grade 8 and 9 Learners have access to career 
guidance through lay counsellors.

• 860 Learners supported and adopted by organisations with a 
view to career pathing and employment. 

• 2 274 Learners benefiting in Learnerships and Internship 
Programmes.

• 4105 graduates benefiting from experiential learning and 
workplace experience (Internships).

• 3997 Bursaries allocated to learners from no-fee paying 
school.

c) Foundational learning

• 147031 Learners benefitted from the resources and support 
provided in order to increase the number of learners accessing 
Grade 1.

• 1218 Grade R Practitioners currently registered for second 
year NQF Level 6.

• 6271 Learners Screened for Grade R. 

d) Provincial HRD Council and strategic Plan

• Cabinet approved the establishment of the Provincial HRDC 
in December. A formal structure will be established within the 
next financial year.

• The Provincial HRD Strategy has been completed which will 
focus on Gauteng HRD plans. 
 

e) Worker Education

• 1462 Managers trained (Senior and Middle Manager) in order 
to build management and leadership across all levels.

• A total of 19 583 employees below SMS levels have been 
trained to improve service delivery in line with the Batho Pele 
Principles. Amongst these are 77 employees placed in the 
Business Administration and Public Administration Learnership. 

• 640employees registered for the Adult Education and Training 
(AET) Programme although only 485 learners are active.

• 3997 Internal Bursaries have been issued to Staff in different 
Government Departments in the Province.

f) Partnerships

• The Department of Health is participating in the training of 
Doctors in partnership with CUBA.

• MoU signed with various SETAs and companies in different 
sectors. 

• Two partnerships signed with two countries for the Gauteng 
Exchange Programme. 
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kWaZUlU-NaTal

a) Artisans

• Five hundred and seventy one completed and awaiting 
certificates and 119 currently in training.

• 10 welding apprentices at Pinion and Adams Sheet 
metal Engineers and 4 at Road hog  Trailers and 10 
learners placed at DORMAC Marine completed training.

• 1 Hlabisa Carpentry learner completed training.

• Services Seta and MTL Training and Projects agreed to 
roll out funding for 300 plumbing artisans. 

• 24 MerSETA artisans have  reached 50% training and invoices to claim  
3rd tranche were processed.

• 21 have passed trade test and waiting for certification from QCTO.

• 48 learners placed at TVET colleges by TETA.

b) Alignment to the Provincial Human Resource Development strategy and the Functioning of the KZN HRDC

• The review of the Provincial HRD Strategy is complete. It was consulted with the KZN HRDC Technical Task Teams and the reporting 
template was aligned to the reviewed KZN PGDP. Further consultations would occur with the KZN HRDC Technical Working Group, 
KZN District Fora, Organized Business and Organized Labour.

• A planning session with the five KZN HRDC Technical Task Teams was held where the TTT’s were apprised of new issues that were 
arising from the February 2017 KZN Executive Council Cabinet Lekgotla resolutions that need to be investigated. A schedule of 
meetings of the KZN HRDC TTT’s has been generated and meetings will be convened as from May 2017. 

•  The HRDC SA secretariat presented at the KZN Technical Task Team Planning meeting to align the structure of the Province to 
National structures once the HRD strategy SA has been approved.
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c) Professionals

• 55 bursaries  awarded by the Department of Health.

• DSD awarded 1000 scholarships.

• 529 students recruited for District Based Funza Lushaka by 
DHET.

• 50 WIL Learners (Services SETA and OTP YDCD). 

• 100 Interns sponsored by Service SETA, 

• 100 WIL Learners sponsored by LG-SETA (100 WIL), INSETA 
(50), CATHSETA (30), TETA (30 Interns & 60 WIL).

d) TVET

• National Rural Youth Service Corps (NARYSEC): 25 I-Schools and 
Digital doorway participants completed their qualification and 
currently participating in community service.

• Signed MoU with TVETs in KZN with DUT to understand the 
articulation of students from TVETs into Universities. 

e) Worker Education

• The Province recorded 2465 interns in the employ of Provincial 
Departments.

f) Academics

• DUT has a doctoral mentoring and training programme to  
 accelerate the percentage of staff with postgraduate   
 qualifications. 

g) Partnerships

• The Durban University of Technology (DUT) established 4 
partnerships with various stakeholders.

• UMgungundlovu TVET College established 8 partnerships; 
Amajuba TVET College established 13 partnerships; Amajuba 
TVETC 25 partnerships and Umfolozi TVET 21 partnerships.

h) Foundational learning

• Enrolment of 3-5 year old children in educational institutions is 
at 25%.

• Percentage of Grade 1 learners who attended a Grade R class 
is at 93%.

• Grade 3 learners performing at the required levels in Annual 
National Assessment (ANA) Language and Mathematics is at 
76%.

• Grade R targets have been reached in the Province.

i) small, Medium and Micro Enterprises (sMMEs)

• 33 SMMEs provided with business support by EDTEA: Venture 
Creation (18), BEE Compliance and CSD registration to Provincial 
Treasury database (5), assisted with compilation of Annual 
Returns (10).

• 63 SMMEs registered: Amajuba (10), UThukela (18), UMzinyathi 
(35).
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a) Artisans

• 66 Learners enrolled on artisan training (welding, boiler 
making, mechanical engineering)

• 14 Learners capacitated in the National certificate in 
professional cookery level 4

• 79 registered and 14 trade tested on artisan 
learnerships

• 14 registered and 4 completed Artisan Aide Skills 
Programme

• 31 registered for and completed the training 
requirements on the Mining Communities Programme, 
MerSETA

• 33 artisan completed apprenticeship

b) TVET

• 15 Lecturers completed a skills  programme at Mopani TVET 
College

c) Professionals

• 5 learners completed training and 61 currently undergoing 
training at higher institutions of learning at various 
municipalities 

d) Partnerships

• LGSETA is finalising a MOU with Department of Social 
Development so as to improve the credibility and coherence 
of the skills planning system for local government sector to 
facilitate sector specific research. 

e) Foundational learning

• 54 learners capacitated to improve literacy levels of 
employees through LGSETA.

f) sMME’s  

• 200 Cooperatives were supported and trained on skills 
programmes 

g) Worker Education

• 51 learners registered and completed Training on Occupational 
Health and Safety (OHS) Programmes through MQA

h) Academics

• Bursary assistance provided to two University and TVET 
College Learners 

lImPOPO
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mPUmalaNGa

a) Artisans

• A total of 1037 learners registered for various trades 
and 593 have qualified as Artisans. 

• 1173 learners are in practical training towards 
artisanship at MRTT.

• 375 learners placed on in-service training with ESKOM 
and Hydra Arc.

• 30 Registered for apprentice training students.

• 118 placed on an apprenticeship programme with the 
aim of qualifying as Artisans.  

• 50 learners enrolled in carpentry trade with M2.

• 132 Artisans registered with MQA.

b)  TVET

• 231 learners were trained for Hospitality and Tourism 
programmes.

• 275 learners registered, trained and assessed in construction, 
manufacturing and engineering skills.

• 395 learners are placed at Department of Public Works, Roads 
and Transport.

• 356 learners were incubated of which 171 were facilitated on 
business skills and employment opportunities.

• 109 capacitated by CATHSSETA on chef studies.

• The Mining Qualification Authority supported three TVET 
Colleges through offering bursaries, NCV Learners placements 
and career expo’s.

• 13658 learners registered for various NCV courses.

• 550 learners are currently enrolled with SERVICES SETA.

c) Worker Education

• 100 international bursaries offered to employees.

• 72 bursaries awarded to internal staff for further training.

• Training was coordinated and facilitated for Compulsory 
Induction Programme (CIP) training for newly appointed staff.

d) Foundational learning

• 180 schools monitored and supported in Home Language, FAL, 
Life Skills and Mathematics.

• 37 Subject Advisors in the Foundation Phase in Languages, 
Mathematics, Life Skills and curriculum differentiation trained.

e) Alignment of the Provincial Human Resource   
 Development strategy with the Mpumalanga Economic  
 Growth and Development Path with NGP

• Chairpersons of Technical Task Teams were appointed by 
the Chairperson of the Technical Working Group to establish 
and manage Technical Task Teams for the implementation 
of the key deliverables of the HRD Strategy.  A model and 
draft guidelines for the functioning of the HRD Council was 
formulated and Chairpersons of Technical Task Teams were 
requested to develop Terms of Reference in line with the 
guidelines. 
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NOrTHErN CaPE

The Northern Cape key focus is to ensure that young 
people in the province have adequate information with 
regards to career development and placements. The other 
key focus of the Northern Cape is growing the Economy 
within the green economy sector. This project is linked 
to the Strategic Infrastructure Projects in the province. 
Phakamile Mabija Artisan Programme is one of its 
achievements. The primary objective of the Department of 
Roads and Public Works Learner Artisan Project is to foster, 
develop and realize economic and social development 
within the previously disadvantaged communities in 
the Northern Cape by increasing the contribution of 
disadvantaged groups (specifically youth) to the formal 
economy through an artisan skills development program. 

a) Artisan Development

• 17 learners completed with phase 1-3 training

• 25 learners completed with programme (20 employed in the 
province) 

• 389 learners enrolled for engineering related artisan 
programmes

• 30 learners placed at SIVOS training centre for practical 
experience

• 25 learners placed at KIDJA for diamond jewellery artisanship

• 50 RPL plumbing: employed artisans completed

b) TVET 

• A lot has been done in TVET Colleges in terms of enrolment, 
financial assistance and infrastructure development to various 
students across the province. 11 CDO’s trained at ETDPSETA

• The overall enrolments in the province are as follows: The NC 
Rural TVET - 8500 enrolled students and the NC Urban TVET - 
6738 enrolled students.

• Total number of students receiving financial assistance: The NC 
Rural TVET: 4476 and the NC Urban TVET: 2356

• TVET infrastructure development: Additional classrooms have 
been built across the province to ensure efficient and effective 
learning environment in TVETs colleges:Upington – 15; Kathu 
– 6; De Aar – 6;Namaqualand – 8;Expansion of Engineering 
Workshops Upington; Student Accommodation; Upington – 
60;Kathu – 60;De Aar – 60;Procurement of campus currently 
being rented for Kuruman

     
The overall HRD Council Projects for 2016/17:

• The development of the Provincial Early Childhood Development 
(ECD) Strategy

• The ECD Summit to consult with all stakeholders 

• How best the Small Enterprise Development Agency can be 
assisted to ensure alignment of programmes to the HRD 
agenda

• The possibility of centralising all bursaries in one office 

• Finalisation of the Provincial HRD Strategy
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c) Worker Education

• 10 employees trained (DEDaT) 

• 101 employees trained (ETDPSETA)

• 3 employees trained (DEDaT)

• 116 employees trained (DEDaT)

• 42 teachers trained (DEDaT)

• 565 employees trained (Provincials Departments)

• 16 employees awarded with bursaries (Provincial Departments)

• 150 employees trained (NCDoE)

• 30 employees trained (NCDoE)

• 19 employees trained (FASSET)

• 2 Employees complete (NCUTVET)

• 4 Employees complete (NCUTVET)

• 117 employees enrolled (NCUTVET)

 

d) Professionals

• 16 bursaries awarded (Provincial Departments)

• 28 bursaries awarded (ETDPSETA)

• 12 learners enrolled (Henrietta Nursing College)

• 19 learners completed (Henrietta Nursing College)

• 25 learners enrolled (Henrietta Nursing College

e) sMMEs

• 11 SMME’s supported (DEDaT)

• 9 companies completed (DEDaT) on jewellery and 
manufacturing

• 4 companies supported (DEDaT) on computer aided design 
drafting

• 1 company supported (FASSET) on lifelong learning seminar 
and payment of grants

• 50 SMME’s supported (NCRTVET) for special needs
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NOrTH WEST

North West province is a predominantly rural province with a 
population of approximately 3, 7 million people. 60% of the 
population lives in the rural areas as compared to 39% in 
urban areas.  The North West province accounts for 6.01% 
of the Gross Domestic Product (GDP) for South African 
economy. The province has 4 districts, 23 municipalities 
and 767 villages. The annual average growth rate has been 
volatile over the years registering 2.9% lower than the 
national growth rate of 3.5%, between 1996 and 2012. The 
province experiences one of the highest unemployment rates 
at 25, 4% in the country, majority of the unemployed are 
the youth at 38.4 per cent. The province also experiences 
high incidents of poverty and inequality with 46% of the 
population living in poverty and the Gini-coefficient that 
amounts to 0.63.

The provinces achievements and challenges are as follows: The 
establishment of Ikatisong School of Governance (ISOG) which 
is responsible for training, learning and development of public 
sector employees in the North West in order to ensure a capable, 
caring developmental public service. Some of the programmes 
offered by ISOG are: Performance Management and Development 
System (PMDS); Breaking barriers to entry into the public service; 
Management Development programmes and Public Entities 
Governance.  It has established the Skills Development Centre in the 
Kenneth Kaunda District and launched Kgetsi-Ya-Tsie Education and 
Skills Development Fund.

The four TVET Colleges in the province enrolled 16 747 learners. 
However, just under 3000 of these learners are registered in various 
artisan related programmes which is a course for concern in light 
of the target of 30 000 artisans per annum by the year 2030 as 
per the National Development Plan. One thousand and seventy two 
(1072) students have been placed on workplaces as part of the Work 
Integrated Learning (WIL).One hundred and seventy (170) bursaries 
have been awarded to unemployed youth.

The province has established partnership between the Office of the 
Premier, District Municipalities and Anglo-gold Ashanti to train 80 
unemployed youth as Artisans by 2018. The province is also making 
strides in increasing the supply of professionals through bursary 
awards and participation in international scholarship and exchange 
programmes for it has currently awarded 142 bursaries for students 
in Cuba. Various skills development programmes are funded by 
Sector Education and Training Authorities (merSETA, EWSETA, CETA, 
ETDP, PSETA, CATHSSETA, HWSETA, TETA and FASSET). The Adult 
Education and Training (AET) Programme has registered 18 022 
unemployed learners. The North West province outlined a number 
of challenges with regard to skills development and some of these 

challenges are: a lack of Provincial HRD Structure for improved 
integrated planning, implementation and reporting; significant 
decline in the implementation of AET, learnerships and bursaries 
programme for employees and accredited training providers 
from the Province. The province introduced the following new 
programmes in 2016: 

• Kgetsi Ya Tsie Bursary & Skills Development Fund

• Induction for SMS

• Policy Implementation Capacity Development

• Performance Monitoring, Evaluation & Intervention

• Mentoring and Couching of HODs and DDGs

• On-The-Job-Learning

• PFMA Commitments

• RPL Ex-farmworkers

• Skills Audit

• Public Entities Governance

• Progress on the Implementation of NSDS III Objectives

• Establishment of the Ikatisong School of Governance (ISOG).

• Establishment of the Skills Development Centre in the Dr 
Kenneth Kaunda District.

• The launch of Kgetsi-Ya-Tsie Education and Skills Development 
Fund in 2015/16.
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a) Artisan Development & TVET Colleges enrolment

16, 747 students enrolled in TVET Colleges –and 2, 932 learners 
are registered in various Artisans related learning programmes. 
191 are registered in Apprenticeship programmes, 56 have written 
Trade Tests and 47 are preparing for trade tests. EWSETA is also 
training of 350 unemployed youth on electrical engineering, water 
services, environmental qualification and sanitation. 20 learners are 
registered in the Building & Civil Construction learnership.

1, 072 students are placed in workplaces as part of the WIL. 5, 
264 students are enrolled in Report 191 N1 – N6 and 2, 940 
students are enrolled in Report 191 N4 – N6. 205 students are 
registered in Level 5 Learnership programmes whilst 394 are 
registered in Occupational programmes.

b) Alignment of provincial priorities and intervention  
 strategies with the National Development Plan

Rebranding, Repositioning and Renewal (RRR) is an overarching 
provincial strategy with five (5) concretes namely;

• Agriculture, Culture and Tourism (ACT) – Key sectors

• Villages, Townships and Small Dorpies (VTSD including Ward-
based planning),

• Reconciliation, Healing and Renewal (RHR)

• Setsokotsane  

• Saamtrek-Saamwerk Philosophy.

c) Production of Professionals

The aim of the production of professionals is to increase the 
supply of professionals through bursaries awards and participation 
in International Scholarships and Exchange Programmes. 

The following progress was highlighted: 

• 170 bursaries awarded to unemployed youth (56% of the 
annual target of 302).

• 142 bursary holders in Cuba

d) Industry Partnerships

The objective is to train 80 unemployed youth as Artisans by 
2018 through a partnership between Office of the Premier, District 
Municipalities and Anglo-gold Ashanti. So far 40 learners from 2 
District Municipalities have been trained, 36 are employed in local 
municipalities within the districts. The project is in the 3rd phase of 
implementation. Learners were recruited and set for Psychometric 
Tests. 20 Learners have passed the tests. Implementation started in 
April 2014, anticipated completion date is July 2016. Three Artisans 
have been placed.

e) Workers Education

Objective is to develop the skills levels of government employees 
at all occupational levels and unemployed youth and graduates in 
various learning programmes to address critical and scarce skills 
gaps as well as improve service delivery.  Progress made as at 
31 March 2016. Focus for training of employees was more on 
accredited learning programmes, short and mandatory courses, 
workshops and conferences. Out of the 528 unemployed youth 
registered in learnerships programmes, learner intake for 2015/16 
was 341 plus102 learners who were registered in learnerships 
during the 2014/15 financial year. 41 learners completed learning 
programmes (21 in New Venture Creation and 20 are Certified 
Artisans). The Internship intake planned for 2015/16 was 604, 600 
graduates were placed in internship (which is 99.3% of the annual 
target) plus 35 who were placed in the 2014/15 financial year.

f) Foundational learning

Expanded access to ECD and improvement of the quality of Grade 
R, with support for pre-Grade R provision as prescribed by the NDP, 
is a focus area for the province and good progress has been made 
during the 2016/17 financial year. A lot of progress has been made in 
addressing this issue, 18, 022 unemployed learners are registered in 
the AET Programme, 1452 Educators are employed and 20, 666 of 
Grade R learners are registered in ECD Centres.

NOrTH WEST continued
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WESTErN CaPE

The Western Cape has recently launched “Apprenticeship 
Game changer” programme. It focuses on work readiness 
and career guidance for learners at Higher Education level. 
The programme is driven by Premier Helen Zille and enjoys 
international recognition. The programme identifies seven 
so-called “game changers” including skills. The skills 
game changer consists of two levers. The first focuses on 
the supply of skills through TVET colleges, Technical High 
Schools, Maths & Technology, career choices and funding 
support. The second one is workplace based with special 
emphasis on the youth access programme, recognition of 
prior learning, employer drive and specialised learning. 

The programme demonstrates a significant bias towards 
the Energy and ICT sectors of the economy. Training is aimed 
at addressing skills shortage in these identified sectors. The 
employer is expected to play a pivotal role in this regard. Through 
employers’ associations the industry is expected to provide 
assistance in identifying skills needs and bridging the gap between 
their supply and demand in the workplace. The report places 
greater emphasis on creating a working partnership between 
education institutions and the industry in workplace placements. 
 
The Western Cape Government has Economic Growth and Job 
Creation as its strategic objective aimed to achieve these following 
economic sectors has been identified for immediate focus:

• Oil and Gas including Boat / Ship building, manufacturing and 
repair sector; 

• Tourism including marine tourism sector; 

• Agri-processing sector that includes wine, meat and brandy 
production sector; 

• Energy sector (including renewables and liquid nitrogen gas; 

• ICT sector (cross-cutting sector); and Industry role players 
identified technical and vocational skills as needed in key 
economic sectors

Apprenticeship Game Changer identified as one of the eight (8) 
game changers and it has identified the sufficiently appropriately 
qualified technical and vocational skilled people to meet the needs 
of prioritized economic growth areas in the Western Cape.

Training initiatives have been put in place headed by The 
Department invested in Bridging Programmes, delivered by TVET 
Colleges and included: Competency Based Modular Training 
(CBMT), Occupational Readiness Programme (ORP) and Industry 

Demand technical training.  Sector Specific programmes include:  
Tourism - Service Excellence, Food Assurers and Assistant Chefs, 
Rigging and ship repair sector - electricians, rigging, welding and 
fabrication for a focus on semi-skilled occupations.

a) Artisans

• 144 artisanal candidates placed

• 54 candidates completed their WIL and awaiting first attempt 
trade tests

• 52 candidates awaiting second attempt trade tests

• RPL toolkits in development stage in consultation with 
stakeholders. Welding toolkit, signed off by NAMB, Diesel and 
Motor Mechanic toolkits in the final stage of approval.

• South African Oil and Gas Association (SAOGA) in collaboration 
with Operation Phakisa to develop a skills roadmap for Offshore 
Oil and Gas.

b) Production of professionals

• 100 beneficiaries identified to participate in an ICT Technical 
training programme at the College of Cape Town TVET college

• 13 Internships were offered to graduates/unemployed/FET 
college students) in the Computer Sciences (CSC) departments

c) Worker education

• 1770 transversal training opportunities were provided by the 
Provincial Training Institute to officials from the 13 Provincial 
Western Cape Government departments

• 2384 internal and external training opportunities were provided 
to the CSC departments 
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d) Foundational learning

• An ECD work group led by Social Development and including other key Western Cape Government partners and NGOs drives this 
agenda

e) Partnerships

• An implementation plan is being developed between the various stakeholders to drive the region’s economic and social agenda. This is 
to be presented to the vice-Chancellors and provincial Cabinet for approval.

• The Apprenticeship Game Changer  focused on supplying oil and gas, tourism, agribusiness, ICT/Broadband and Energy sector skilled  
people

• 35 Learners qualified to participate at National Skills Competition

• Partnership with merSETA in process for funding  support for Apprenticeship Game Changer

• Possible partnership with Services SETA 

• 5994 workplace learners have been placed

• 4508 learners have successfully completed  workplace programmes

f) TVET

• DEDAT and 6 TVET Colleges  work together

• 30 candidates in welding, motor mechanic and diesel mechanic 

• 500 learners in Competency Based Modular Training (CBMT)

• Provision of sector specific training in ICT and Tourism.

• 6 Leading and hosting Technical Advisory Forums 
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HrDC SECrETarIaT 
PROGRAMMES

PrOGrammE 1: aDmINISTraTION, CO-OrDINaTION aND    
 COmmUNICaTION

The main objective of this programme is to provide administrative and logistical support to the Council, TWG, HRDPCF and key 
stakeholders. It is also to market and communicate the strategy and work of the Council and to manage all communication related to the 
Council and its structures.

Review of HRDC Guidelines.

strategic Objectives

Update all HRDC related electronic database.

Provide Administrative and Logistical support for Council and Human Resource Development 
Provincial Coordination Forum (HRDPCF) Meetings.

Produce quarterly reports for HRDC Marketing and Branding.

Produce corporate communications report.

The programme co-ordinates Council and HRD Provincial Co-ordination Forum meetings. This is done to ensure that these forums are 
well organised, both strategically and administratively. Meetings during the reporting period included the HRDC’s Workshop to review the 
HRD Strategy and the functioning of the Council and its structures. The programme’s mandate also includes ensuring that all the above 
and all other events of the HRDC are well branded in order to increase visibility and to communicate the HRDC brand as a whole.

The first HRD Council meeting for the financial year was held at the Harambee Youth Accelerator Centre on 10 June 2016, where the 
Deputy President Cyril Ramaphosa together with HRD Council members, took a tour which showcased the centre’s contribution to youth 
development and employment. The centre recruits, screens, trains and places first-time youth work-seekers who are marginalized 
from the existing corporate recruitment networks. Harambee centre is an excellent partner of the City of Johannesburg and different 
Corporates in South Africa. The centre has a rich expertise which requires greater support from industry, government and civil society.
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The following were achieved in the 2016/17 period, in line with the organisational strategic objectives:

• Heightened brand awareness through increased visibility and communication of the HRDC brand to improve knowledge of the Council’s 
work. This was achieved in various ways, including:

Billboard 
advertising of 
the 2nd  HrDC 
Summit at Or 

Tambo International 
airport.

Various articles 
about the Council’s 

objectives and 
achievements 
in a number of 

publications, such as 
BBQ, Public Sector 
manager and CEO 

magazines.

Opinion pieces 
written by some HrD 
Council members to 

communicate the 2nd 
HrDC 2016 Summit.

Social Media marketing on Facebook and Twitter, supported by prime time radio broadcasting promotions on various national radio 
stations, including Tuks FM, SA FM and Power FM. Buy-in by the relevant stakeholders was improved and the stakeholder base was 
broadened. 2016/17 saw increased external stakeholder participation, enabled through the various projects of the HRDC, including:

The adopt-a-TVET  
College initiative, as 
well as the Council’s 

current practice to hold 
public participation 

meetings

Various training initiatives 
driven by the Council, 
such as Confectionery 

Training with Pick n Pay 
retailers, rail locomotive 

Driving Training at Transnet 
academy and artisan 

Training at Ekurhuleni West 
TVET College

The programme co-ordinated the logistical arrangements for all Council sittings and ensured timeous communication to relevant 
stakeholders.  As part of the Secretariat’s drive to encourage broadening the HRD base in terms of national corporate social responsibility, 
the HRDC also participated in the Cell C Take a Girl Child to Work initiative for the second time. The girls who participated were from 
Jafta Mahlangu Secondary School in Mamelodi; at which school the HRDC has committed to host future social responsibility events 
such as Mandela Day or partner with it for initiatives like the annual Cell C drive. Beneficial partnerships and collaboration with relevant 
stakeholders has been a very strong theme for the HRDC in this reporting period. This is a trend that will continue into future projects, as 
demonstrated by the Jafta Mahlangu Secondary School partnership as an example of how the Council is entrenching this vision.
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Achievements 

The Communication Plan was approved for implementation in the new financial year 2017/18. It is being relooked at, to ensure that it 
allows for the extensive communication of HRD Council and the Draft revised HRD Strategy as requested at the meeting of 30 March 
2017. It will be shared with the Presidency for their advice and inputs before being circulated to HRD Council as requested. The plan 
will cover advertisements that will be done on community radios, airport, magazines, expos and conferences. Guidelines for functioning 
of the HRD Council were amended in line with the Draft Revised HRD Strategy and submitted to HRD Council for approval on 30 March 
2017, where it was signed off for tabling in Cabinet. The Secretariat is in the process of preparing a framework for implementation of 
the newly proposed structures to ensure that their implementation is done legally even though there are deviations from the prescribed 
process. The changed Guidelines will also be updated in the induction pack for new members. The guidelines will be revised to include a 
clause on the nomination of members, resignations and replacements of the HRD Council members. Members should be encouraged to 
give feedback to their constituencies they represent.

Indicator: Guiding documents development process 

All the HRDC meetings and events were well branded such as the Council meeting, the Secretariat, HRD Strategy Workshop, the 3rd 
quarter review, the Africa Corporate Summit and the National Skills Authority conference exhibition Stands. HRDC participated in the NSA 
Conference and the Africa Corporate Summit as an exhibitor.

Indicator: HRDC Marketing and Branding report produced

The media monitoring for this quarter had two mentions of the HRDC. The Government Directory has been renewed for 2017. 
Preparations have also been done for publication of an article in the BBQ magazine June Edition. The first edition of the internal 
Newsletter was also distributed in this quarter. The Newsletter, which was very well received by staff, will be published bimonthly. 

Indicator: Communications support services

The Government Information Technology Officers’ Council (GITO) has given the Secretariat dedicated staff that will be assisting with the 
website. The website is updated continuously, as and when necessary. All relevant documents and reports (Media Statement for the 
Eastern Cape Provincial meeting and the Council of 30 March 2017) have been uploaded on the website, the Secretariat and Council 
names and faces have also been updated. The new look website will be going live on 15 April 2017. All the new structures will be 
uploaded to ensure alignment with the work.  The SLA with the hosting Service provider has been signed and finalised. Meetings 
between the Service provider and the Secretariat for content update are ongoing.

Indicator: ICT Management
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PrOGrammE 2: PlaNNING, mONITOrING, EValUaTION aND   
 rEPOrTING

This programme aims to provide support with regard to the development of HRD Guiding Documents and HRD System Performance 
Information Support.

strategic Objectives

The HRDC Secretariat set up and agreed to a set of strategic objectives outlined in the Annual Plan and operational plans for 2016/17. These 
strategic objectives are aligned to the HRD strategy; National Integrated Human Resource Development (NHIRD) Plan and the current draft 
Revised HRD Strategy towards 2030.

finalise the review of the HrD Strategy Towards 2030.

monitoring of Secretariat, EXCO, Council, HrDPCf and lead agencies.

Coordinate and development of the annual report.

Strengthen and maintain partnerships with relevant stakeholders.

Coordinate HrDC EXCO meetings.

review of HrDC annual Plan (aP) and develop Operational Plans for Programmes.
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Achievements 

Quarterly Reviews 

This programme produced quarterly and annual reports that give an overview of the Secretariat performance for the whole financial year 
(from 01 April 2016 to 31 March 2017. The HRDC Secretariat held its quarterly reviews which were as follows: first quarter review on 
22 July 2016, second quarter and midterm review on 21 October 2016, third quarter review on 26 January 2017 and fourth quarter 
review on 20 April 2017. It also provides annual performance of the HRDC Secretariat based on the Annual Plan for 2016/17. These 
performance review sessions provided a progress update on the implementation of the HRDC Secretariat Annual Plan and Operational 
Plan for 2016/17 reporting period

Indicator: Guidelines documents developed and facilitated

a) Revision of HRD sTRATEGY 2010–2030

At its meeting which was held at Gallagher Convention Centre on 30 March 2017, the Human Resource Development Council of South Africa 
(HRDC) adopted the draft revised Human Resource Development Strategy: Towards 2030.The Council recommended that the adopted strategy 
be presented to Cabinet for approval. The revised strategy sets out clear roles for government, organised labour, business and community in the 
development of skills that will match the needs of the economy and society. The draft revised HRD strategy also sets out clear programmes for 
the next five years and monitoring and evaluation processes.

b) Progress on Implementation of the HRD strategy Towards 2030

The Draft Revised HRD Strategy towards 2030 was developed and presented to the HRDC governance structures. Consultations were 
conducted with lead departments and agencies involved in the HRD Strategy, mainly looking at targets and indicators. The Draft Revised 
HRD Strategy Towards 2030 was initially approved on 10 June 2016 by Council and taken for consultation to various forums and 
government clusters for further inputs and comments. It was later re-tabled at the Council Meeting held on 30 March for final endorsement. 
The revised version has now incorporated the roles of government, social partners, business and community. The Secretariat worked with 
the Department of Planning Monitoring and Evaluation for compliance certificate (SEIAS) which was granted on 30 March 2017. It has now 
been routed for tabling in Cabinet. M&E Framework first draft approved, it will be finalised in the next financial year. The roles of Council 
Structures revised in the Guidelines for the functioning of the HRD Council. 

PrOGrammE 2: PlaNNING, mONITOrING, EValUaTION aND   
 rEPOrTING continued
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During the workshop held on 24 January 2017 to further consult on the Draft Revised HRD Strategy, five commissions were established 
which deliberated on the five priority programmes of the strategy. Some of the outcomes from the workshop were as follows:

• The Draft Revised HRD Strategy indicators are inadequate to enable the unblocking of blockages therefore qualitative indicators 
need to be added to better monitor progress.

• The HRD implementation plans are not aligned to lead departments’ strategies.

• The strategic objectives of the Draft Revised HRD Strategy should be aligned with the Annual Performance Plans (APPs) of lead 
departments.

• A need to establish the Standing Committee for monitoring and evaluation.

• HRDC to acknowledge and publicize interventions that are successful such as the South African Research Chairs and the nGAP.

• Quality and capacity of the TVET system should be improved by leveraging the private sector.

• HRDC to increase the advocacy of Draft Revised HRD Strategy.

• Develop a multi-sectorial approach in building developmental state and role of State Owned Companies in respect of artisans’ skills 
development.

• The value chain of the PSET and college system to be addressed.

• Key challenges are reading skills, which are a cornerstone of learning; there should be an indicator on this regard.

Indicator: Monitoring reports produced

Quarterly Provincial reports were analysed and presented at all the HRDPCF meetings. The Secretariat has produced the HRDC Annual Report 
for 2015/2016 reporting period signed off by Council on 30 March 2017. The programme disseminated 500 copies to all identified HRDC 
stakeholders. Project plan and TORs for the development of the Annual Report for 2016/17 approved and sent to Duja for advertising. Self-
evaluation forms have been tabled to Council members for noting on 30 March 2017. Lead Departments (DBE, DBSD, and DHET) reports 
received, which will be analysed and presented to the Secretariat meetings.
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PrOGrammE 3: rESEarCH, POlICY aND INfOrmaTION SYSTEmS

This programme mainly informs and drives research for the Secretariat and analysis of relevant policies.

strategic Objectives

Produce a report on the status of HrD in South africa.

report on the nature of extent of partnerships between education institutions and industry.

Produce stakeholder management report.

Produce electronic database update report.

Implement records system management guidelines.

Coordinate Secretariat meetings.

Support Worker Education Committee meetings.

maintain information and knowledge management system.

Produce information and knowledge management report.
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Achievements 

Indicator: Report on the nature and extent of education institutions partnerships between 
institutions and industry

A task team has been established to undertake a desktop research on partnerships. The research will be guided by the Production of Academics 
and Strengthening of Higher Education Partnerships with Industry (PASHEPI) recommendations. A second draft research document has been 
produced. The consultation on the document will take place in the first quarter of 2017/18.The team is working with Professor Lolwana and is 
currently busy with the literature review. It will collect data using different methods such as desktop reviews, consultations and interviews and 
round table discussions.  

Indicator: Establish education institutions and industry partnerships

This report is on the progress of education institution and industry partnerships facilitated by the HRDC Secretariat. It consists of the following: 
Progress on partnerships; Challenges and; Value Add. Various partnerships have been established as follows: 

a) Young Managers Foundation (YMF) and Ekurhuleni West College: a skills programme on mentorship and leadership development.  
They have drafted a memorandum of understanding (MOU) to address issues such as leadership programme for the TVET College; 
quarterly seminars to high schools in Germiston and allocation of  mentor to the College to drive social change

b) standard Bank and Orbit TVET College: a learnership programme on infrastructure support, lecturer, student and TVET management 
development programmes. The number of students for the intake will be based on the need of the college. However Standard bank is 
offering 14 programmes. The MOU will be finalised that will determine the number of students per programme. 

c) Mothusi Knowledge Centre and south West College: a skills programme on work readiness. The MoU has been signed with the 
South West TVET College. Mothusi Knowledge Centre is engaging with the private sector for job placement of all the students who are 
certified competent.  The application for the accreditation of the work readiness programme from Services SETA is not yet approved.

d) sasol and Flavius Mareka and Gert sibande TVET Colleges: a learnership programme. The MOU has been signed on Workplace 
Based Learning targeting 120 students on various fields (Chemical Operations, Welding and Electrical).The 120 students are from Gert 
Sibande TVET College and Flavius Mareka TVET College.

e) ArcelorMittal and sedibeng TVET College: an apprenticeship programme. Currently twenty students and four lecturers placed for work 
place exposure for eighteen months. There are 20 students and 4 lecturers placed at ArcelorMittal for work place exposure for a period of 
18 months. 

f) ABsA Barclays Bank and Ekurhuleni West College: Skills Programme on Work Readiness. On 6 March an initiative on ReadytoWork 
was launched at Boksburg Campus and fifty students obtained certificates after completion of people skills, money skills, work skills and 
entrepreneurship skills. It is recruiting more students for training and exposure for the next phase.
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STaNDING COmmITTEES 

Worker Education Committee

strategic Objectives

Produce a report on the current provision and status of Worker Education in South africa.

Produce a document on funding model policy proposal.

Constantly update Worker Education Committee webpage and social media pages.

Produce 5-year Strategic Plan for Worker Education.

Produce final worker education report.

Achievements 

Five year strategic plan for a Worker Education programme in south Africa

The Committee is preparing for the Inaugural Worker Education Conference Scheduled for 22 & 23 June 2017.  The theme of the conference is 
“Revitalizing Worker Education for 21st Century World of Work and Development Agenda”. The Conference concept note has been developed. It 
will be updated and finalised at the Committee’s Task Team meeting. The logistics committee sent out invitations in February 2017. The list of 
names will be submitted to the Worker Education Committee for approval. The committee will consult with the Presidency and Ministry of Higher 
Education and Training offices in drafting up the speeches for Deputy President and Minister of Higher Education and Training. Preparations for 
media campaigns are underway; the committee has developed an electronic advertising campaign and social media marketing plan. Web page 
content will be updated accordingly. 

Worker education skills audit and needs analysis finalised

The bid was re-advertised in February 2017 and six service providers’ applications received. The meeting to assess the applications has been 
halted as the Worker Education Committee was planning for Workers’ Day celebrations. The committee requested to fast track the appointment 
of service provider as the project is behind with implementation. The consultations with Labour Service Organisations and Focus groups with 
Federations which started in January 2017 will be completed once the service provider has been appointed. ETDP-SETA shared two research 
reports where issues for further research have been identified and the consultation report was submitted for approval. 
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Worker Education Funding Model Developed

A working document has been developed which will be used as a basis to facilitate deliberations at the Worker Education Conference during the 
commission’s sessions. The conference will also be utilized as consultative process for the Funding Model policy proposal document

Maths and science standing Committee

strategic Objectives

Achievements 

Indicator: Produce Terms of Reference Document

The Project Manager and Chairperson have finalised the Terms of Reference document. It was decided that, due to the nature of the work of 
the committee, the Terms of Reference should remain a standing agenda item in all Committee meetings. This will assist the Committee to 
continually check how its objectives align with what is needed and gets done.

Indicator: Produce a report with recommendations for improving maths and science 
teacher education in south Africa

The HRDC identified that “there is a need for a national project focusing on the development of maths and science teachers”. The Committee 
identified teacher education as being key to improving learner performance in mathematics and science. The Committee agreed to focus 
their (initial) efforts on analysing pre- and in-service maths and science teacher education.  All maths teachers should have a B.Sc. degree. 
In order to understand how South Africa compares with other countries in terms of initial maths and science teacher education, the process 
of conducting desktop research into initial teacher education in other countries has begun. Botswana has been selected as the first country 
for investigation. Both Botswana and South Africa sampled Grade 9 students in the 2015 Trends In Mathematics Science Study (TIMSS) 
(whereas the majority of other countries sampled Grade 8 students); therefore there is comparable student performance data available. Grade 9 
Botswana students performed statistically significantly better than South African students in both mathematics and science.

Indicator: Produce a comprehensive resource database for relevant resources

The Project Manager is in the process of collecting research/sources regarding pre-service teacher education around the world. Appropriate 
sources are imported into the End Note database.

The HrDC maths and Science Committee is mainly focusing on teacher education at school 
level. Produce report with recommendations for improving maths and science teacher 
education in South africa. Produce a comprehensive resource database for relevant sources. 
Hold 2 meetings per quarter
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UGaNDa mISSION VISIT

On 19 January 2017, the HRDC Secretariat hosted a delegation from the National Planning Authority of Uganda on 19 January 2017. The 
purpose of their visit was to undertake a study on best practices, establish rule of thumb for undertaking Human Resource Development 
Planning and also avoid re-inventing the wheel which is already out there. This would assist Uganda in mapping out key gaps in their Human 
Resource Planning and Development (HRPD) and come up with the appropriate recommendations to guide the country, in an attempt to develop 
the National Human Resource Plan. 

The fP&m SETa SkIllS DEVElOPmENT SUmmIT 2016

The FP&M SETA held a skills development summit on 25& 26 August 2016 to raise awareness for quality education and training standards as 
well as to promote on-going professional development. Many stakeholders participated in the summit through presentations and discussions 
on skills development issues.  More than 1000 learners from different schools participated in the summit through interactions at the exhibition 
area.

The summit delegates were informed about the HRD Strategy 2030 goals to focus on economic growth, skills development, science and 
innovation and labour market policies.  The summit provided a platform for sharing knowledge and best practices. The HRDC sponsored and 
exhibited at the summit. The Head of Secretariat Ms Ntombela was given a platform to lay the ground on the draft HRD Strategy towards 2030, 
with specific focus on advocating the new proposed five year programmes and putting more emphasis of workplace training as a gateway to 
the world of work. 

The fP&m SETa SkIllS DEVElOPmENT SUmmIT 2016

OVErall HrDC SECrETarIaT’S PErfOrmaNCE
The HRDC Secretariat performance was assessed from 01 April 2016 until 31 March 2017 in line with the approved Annual Plan for 2016/17 
reporting period. This process reflected progress made in the achievement of strategic goals and key performance indicators. The baseline 
values used were for 2015 as agreed on the strategic planning session. Annual targets were then set from those baseline values with annual 
projections and three year projections respectively. Quarterly reviews were conducted, chaired by the Head of Secretariat; Programmes 
presented and reviewed their performance based on the operational plans. A detailed description of performance will be highlighted on the 
HRDC Annual report 2016/17. The table below reflects the performance on five strategic goals and performance indicators.  
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Name of programme Quarter 1 Quarter 2 Quarter 3 Quarter 4

Results 
achieved

Percentage Results 
achieved

Percentage Results 
achieved

Percentage Results 
achieved

Percentage

a) Planning Monitoring 
Evaluation and Reporting

Planned 16
Achieved 14

87.5% Planned 12
Achieved 10

83.33%

b) Administration, 
Coordination and 
Communication

Planned 20
Achieved 20

100% Planned 13
Achieved 13

100%

c) Policy, Research and 
Information Systems

Planned 35
Achieved 35

100% Planned 17
Achieved 17

100%

d) Worker Education 
Committee

N/A N/A N/A N/A N/A N/A Planned 3
Achieved 0

0%

e) Maths and Science 
Standing Committee

N/A N/A N/A N/A N/A N/A Planned 4
Achieved1

25%

Overall secretariat 
Performance

Planned 71
Achieved 
69

97% Planned 60
Achieved 
46

76.6%

strategic Goal 1: To provide support with regards to the development of HRD guiding   
 documents (policies, strategies, plans, guidelines, frameworks, models)

strategic 
Objectives/KPA Performance Indicator

Baseline
2015/16

Target
2016/17 Results Progress Update 

Planning support •	 Guiding documents development 
process facilitated (n)
•	 M&E framework

- 1 1 Completed 

•	 Guiding documents reviews 
facilitated (n)
•	 HRD strategy
•	 HRD plan
•	 HRDC guideline document

1 3 2 Partially Completed: HRD 
Strategy and HRDC guidelines 
approved by Council and 
HRD Plan will be reviewed in 
2017/18

Research •	 Research projects finalised (n)
•	 Status of HRD in SA

2 1 1 Completed

strategic Goal 2: To provide HRD system performance information support

strategic 
Objectives/KPA Performance Indicator

Baseline
2015/16

Target
2016/17 Results Progress Update 

Monitoring  •	 Monitoring report produced (n) 4 4 4 Completed

•	 Annual report produced (n) 1 1 1 Completed

Evaluation •	 Evaluation projects  
conducted (n)

1 - - No evaluation planned for 
2016/17 financial year
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strategic Goal 3: To ensure sound stakeholder engagement /coordination

strategic 
Objectives/KPA Performance Indicator

Baseline
2015/16

Target
2016/17 Results Progress Update 

New partnerships 
development 
facilitation 

•	 New partnerships development 
report produced (n)

- 4 4 Completed

stakeholder 
relations 
management 
support

•	 Stakeholder relations 
management report produced 
(n)

4 4 4 Completed

•	 Electronic stakeholder database 
update report produced (n)

4 4 4 Completed

Meeting logistics 
management

•	 Council meetings supported (n) 3 4 2 Not Completed, two meetings 
held in the financial year

•	 TWG meetings supported (n) 5 6 2 Not Completed

•	 HRD provincial coordination 
forum supported (n)

4 4 4 Completed

•	 Extended secretariat  
meetings (n)

6 6 6 Completed

•	 Standing committee meetings 
supported report produced (n)

2 4 4 Completed

•	 Ad hoc meetings support reports 
provided (n)

- 4 2 Not Completed, Round table 
discussion and HRD Strategy 
Workshop

strategic Goal 4: To provide corporate communication services

strategic 
Objectives/KPA Performance Indicator

Baseline
2015/16

Target
2016/17 Results Progress Update 

HRDC branding 
support

•	 HRDC branding support report 
produced (n)

4 4 4 Completed

HRDC marketing 
support

•	 HRDC marketing support report 
produced (n)

4 4 4 Completed

Communication 
support services 
(Media, channels)

•	 A corporate communication 
service report produced (n)

4 4 4 Completed



BPart :

57

strategic goal 5: To ensure business excellence within the HRDC secretariat

strategic 
Objectives/KPA Performance Indicator

Baseline
2015/16

Target
2016/17 Results Progress Update 

Business 
management/ 
leadership  

•	 Secretariat strategic and annual 
performance plan provided 
within prescribed time (n) 

1 1 1 Completed

•	 New partnerships facilitated for 
secretariat report produced (n)

- 4 4 Completed

•	 Organisation structure review 
report produced (n)

1 - - Completed

Resource 
management  
Human resource  
Management

•	 Approved positions filled (%) 80 80 90% SAO and ASD Posts vacant 
•	 Performance agreements 

required versus compiled (%)
100 100 100 100

•	 Performance review  
frequency (n)

4 4 4 4

Financial 
Management

•	 Financial reports produced (n) 4 4 4 4

•	 Annual financial report  
produced (n)

1 1 1 1

•	 Asset management report 
provided (n)

4 4 4 4

ICT Management •	 Web site updates frequency 
(weeks)

45 45 45 45

Information/ 
Knowledge 
Management

•	 Information / knowledge 
management reports  
produced (n)

4 4 4 4
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fINaNCIal OVErVIEW 
AND OUTLOOK

The National Skills Fund is funding the work of the HRD Council. The funds of the HRD Council are managed by Duja Consulting as the 
appointed fund manager. 

WaY fOrWarD 
The Revised HRD Strategy towards 2030 has five goals and programmes with strategic objectives and targets aligned to the National 
Development Plan. The implementation plan, monitoring and evaluation framework for the Revised HRD Strategy towards 2030 will be 
finalised subsequent to Strategy approval by Cabinet. 

The Revised HRD Strategy towards 2030 will be tabled to Cabinet in the 2017/2018 financial period. The consultation process with all 
relevant stakeholders to get input and comments has been finalised.
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ACT Agriculture Culture & Tourism

AD Artisan Development

AET Adult Education and Training

Agri sETA Agriculutre Sector Eductation and Training Authority

AME Accounting Made Easy

ANA Annual National Assessment

AP Annual Plan

APP Annual Performance Plans

ARC Agricultural Research Council

ARPl Artisan Recognition of Prior Learning

ATD Artisan and Technician Development

ATD MET Artisan and Technician Development Monitoring and 
Evaluation Team

ATNs Air Traffic and Navigation Services

CAPs Curriculum Assessment Policy Statements

CATHssETA Culture, Art, Tourism, Hospitality, and Sport Sector 
Education and Training Authority

CBMT Competency Based Modular Training

CET Community Education and Training

CETA Construction Education and Training Authority

CHIETA Chemical Industries Education and Training Authority

CIP Compulsory Induction Programme

COsATU Congress of South African Trade Unions

CPTD Continuous Professional Teacher Development

CsC Computer Sciences 

CUT Central University of Technology

DBE Department of Basic Education

DEDat Department of Economic Development and Tourism

DHET Department of Higher Education and Training

DIRCO Department of International Relations and 
Cooperation

DITsElA Development Institute of Training Support and 
Education for Labour

Dol Department of Labour

DoT Department of Transport

DPME Department of Planning, Monitoring and Evaluation

DPsA Department of Public Service and Administration

DsBD Department of Small Business and Development

DsT Department of Science and Technology

DUT Durban University of Technology

ECD Early Childhood Development

ECsA Engineering Council of South Africa

ElRC Education Labour Relations Council

EE Enabling Entrepreneurship

EssA Employment Services of South Africa

ETDP-sETA Education Training and Development Practices 
Sector Education and Training Authority

EWC Ekurhuleni West College

EWET Education with Enterprise Trust 

EWsETA Energy and Water Sector Education and Training 
Authority

EXCO Executive Committee

EXPO Exposition

FAssET Financial and Accounting Services Sector Education 
and Training

FEDUsA Federation of Unions of South Africa

FET Further Education and Training

FsPG Free State Provincial Government

FOODBEV Food and Beverages

FP&MsETA Fibre, Processing & Manufacturing Sector Education 
and Training Authority

FsTDI Free State Training and Development Institute 

GDP Gross Domestic Product

GE General Electric

GEDOYI Gender, Youth and People with Disabilities

GITO Government Information Technology Officers’ 
Council

HCD Human Capital Development 

HE Higher Education

HEDCOM Heads of Education Departments Committee

HEI Higher Education Institution

HEsA Higher Education South Africa

H&MsETA Health & Welfare Sector Education and Training 
Authority 

HOsPERsA Health and other Service Personnel Union of South 
Africa 

HR Human Resources

HRD Human Resource Development

HRDC Human Resource Development Council

HRDsA Human Resource Development Strategy of South 
Africa 

lIST Of aBBrEVIaTIONS
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HRDCPF Human Resource Development Provincial Co-
ordination Forum 

HsRC Human Sciences Research Council

HWsETA Health and Welfare Sector Education and Training 
Authority

IBAsA Institute of Business Advisers of South Africa

ICT Information and Communication Technology

IEl Euvaldo Lodi Institute

IsOG Ikatisong School of Governance

IsPFTED Teacher Development Strategy

IsETT Information Systems, Electronics and 
Telecommunications Technologies

INDlElA National Development of Learnerships, Employment 
Skills and Labour Assessments 

IsPFTED Integrated Strategic Planning Framework for Teacher 
Education and Development 

IT Information Technology

lGsETA Local Government Sector Education and Training 
Authority

lMIP Labour Market Intelligence Partnerships

lR Labour Relations

MAs Mzabalazo Advisory Services

MER Marine and Estuarine Research

MERsETA Manufacturing, Engineering and Related Services 
Sector Education and Training Authority

MICT Media, Advertising, Information and Communication 
Technologies

M&E Monitoring and Evaluation

MoU Memorandum of Understanding

MQA Mining Qualifications Authority Sector Education and 
Training Authority

MRP Minimum Resource Package

MRTEQ Minimum Requirements of Teaching Qualifications

Mss Maritime Sector Skills

MssC Maths and Science Standing Committee

MsP Master Skills Plan

MUT Mangosuthu University of Technology

NACTU National Council of Trade Unions

NADsC National Artisan Development Support Centre

NAMB National Artisan Moderation Body

NARYsEC National Rural Youth Service Corps

NCUTVET Northern Cape Urban TVET

NCDOE Northern Cape Department of Education

NCRTVET Northern Cape Rural TVET

NDP National Development Plan

NECT National Education Collaboration Trust

NEETs Not in Employment, Education and Training

NGP New Growth Plan

NIHRD National Integrated Human Resource Development 
Plan

NPA National Planning Authority

NQF National Qualifications Framework

NRF National Research Foundation

NsF National Skills Fund

NsG National School of Government

NsFAs National Student Financial Aid Scheme

NYDA National Youth Development Agency
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lIST Of aBBrEVIaTIONS continued

ORP Occupational Readiness Programme

OHs Occupational Health and Safety

PAM Personnel Administrative Measure

PAsHEPI Production of Academics and Strengthening of 
Higher Education and Partnerships with Industry

PED Provincial Education Department

PGDP Provincial Growth and Development Plans

PEWU Public Education Workers Union

PMC Phalaborwa Mining Company

PMDs Performance Management and Development System

PrimTED Primary Teacher Education

PssC Public Sector Co-coordinating Committee

PsET Post-School Education and Training

PsTF Public Sector Trainers Forum

PTI Provincial Training Institute

PWD People with Disability

QCTO Quality Council for Trades and Occupations

RPl Recognition of Prior Learning

sACE South African Council for Educators

sADTU South African Democratic Teachers Union

sAICA South African Institute of Chartered Accountants

sAMsA South African Maritime Safety Authority

sAMF South African Mathematics Foundation

sAOGA South African Oil and Gas Association

sAQA South African Qualifications Authority

sC Standing Committee

sEDA Small Enterprise Development Agency

sEIAs Socio Economic Impact Assessment System

sEIFsA Steel and Engineering Industries Federation of 
Southern Africa

sENAI National Service of Industrial Training

sEsI Social Service of Industry

sETA Sector Education and Training Authority

sIPs Strategic Integrated Projects

sMME Small, Medium and Micro Enterprise

sMs Senior Management Service

sO Strategic Objectives

sOG School of Governance

ssACI Swiss-South African Co-operation Initiative

sTEM Science, Technology, Engineering, Maths

the dti Department of Trade and Industry

TETA Transport Education and Training Authority

TIMss Trends in Mathematics Science Studies

TlDCIP Teaching and Learning Development Capacity 
Improvement Programme 

TMR Transformation, Modernization and 
Reindustrialization

ToR Terms of Reference

TTT Technical Task Team

TVET Technical Vocational Education and Training

TVETMIs Technical and Vocational Education and Training 
Management Information System

TWG Technical Working Group

UCT University of Cape Town

UIF Unemployment Insurance Fund

UNIsA University of South Africa

UOFs University of Free State

UsAf Universities South Africa

WCG Western Cape Government

WEC Work Education Committee

WIl Work-Integrated Learning

W&R Wholesale and Retail

W&RsETA Wholesale and Retail Sector Education and Training 
Authority

WssA Water Solutions South Africa

VVOB Flemish Association for Development Cooperation 
and Technical assistance

YEs Youth Enterprise Society 

YMF Young Managers Foundation
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