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WELCOME NOTE 

It gives me great pleasure to welcome 
you as a new member of the Human 
Resource Development Council of South 
Africa (HRDC) for the period 2019 to 2024.
Since its inauguration in 2010, members of 
the Council have contributed substantially 
through innovative ideas, strategic thinking 
and tireless efforts to ensure delivery on its 
mandate. The resulting goodwill from each 
individual member as well as the collective 
group, has translated into a true asset for 
our country. In addition, the relationships 
fostered amongst the council members and 
with our partners have ensured the prosperity 
of the Council, as well as its ability to continue 
offering opportunities to citizens nationwide.

Moving forward, the Council is encouraged to 
remain a platform for our members to unleash 
optimal potential from their respective sectors, 
with the aim to make a significant impact on 
the overall human capital development of 

South Africa. As such, we look forward to 
leveraging the experience and insights from 
each of your various constituencies. 

I would like to personally commend you for 
accepting this appointment. I would also like 
to thank you in advance for your continued 
valuable contribution to this worthwhile 
initiative. Let us think of giving back, not as 
our duty, but as our privilege. 

Yours sincerely

–––––––––––––––––––––––––

His Excellency, 
Mr. David Mabuza 

Deputy President David Mabuza
Chairperson of the Human Resource 
Development Council
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FOREWORD 

It is my pleasure to introduce the members 
of the HRDC for the office term 2019 to 2024 
to our key social partners and stakeholders. 
These members have been appointed to 
help ensure adequate human capital for our 
country. This booklet provides a summary of 
their expertise and constituencies, to make it 
possible for all of us to gain more information 
about them. These representatives consist of 
a number of government ministers, members 
from organised labour and civil society, 
senior business leaders, academics and 
representatives from research institutions. 
Their work will notably contribute to the human 
resource development agenda of our country 
and help to make a substantial impact on 
economic growth and sustainability, through 
developing skills for the benefit of our people.   

Allow me to also explain the role of the 
Council and its governance structures. 
The Plenary constitutes the highest level of 
leadership of the HRDC and is chaired by 
the Deputy President. The Council has two 
Deputy Chairpersons who are selected from 

the aforementioned representatives. The 
Executive Committee (EXCO) is the body 
responsible for managing and implementing 
the decisions made by the Plenary and 
consists of members from Council, and 
respected champions from any constituency 
of the Council who have sufficient social 
influence to rally support for the work of the 
Council. The Human Resource Development 
Provincial Coordination (HRDPC) Forum 
is chaired by the Head of Secretariat, and 
supported by the Secretariat staff members. 
All nine provinces, as well as the implementing 
departments are represented on this forum. 
Finally, the Secretariat is responsible for 
the execution of the Council’s strategic, 
technical, administrative and logistical 
functions as directed by the Plenary, the 
Chairperson and the Deputy Chairpersons. 
The Secretariat is accountable to the Plenary 
and the Department of Higher Education and 
Training (DHET).

The HRDC also ensures alignment with the 
HRDPC. All these structures are guided by 
the HRDC guidelines for the functioning of 

Deputy President David Mabuza
Chairperson of the Human Resource 
Development Council

Dr Blade Nzimande
Minister of Higher Education, 
Science and Innovation
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the Council and its governance structures 
which determine how the Council operates 
and makes decisions. The introduction of 
this cohort of HRDC members is a major 
milestone, as it has been significantly 
delayed by the advent of COVID-19, which 
has adversely affected all of us.

I would like to personally welcome each 
of these new members of the HRDC, as 
well as the new Head of Secretariat, Mr 
Maliviwe Lumka. I would also like to thank the 
Honourable Deputy President David Mabuza, 
Chairperson of the HRDC, as well as all the 
previous HRDC members for their valued 
contributions. 

––––––––––––––––––

Dr BE Nzimande

Minister of Higher Education, Science and 
Innovation

The HRDC also ensures the alignment between the Human Resource Development Council 
of South Africa and Provincial Human Resource Development Councils. All these structures 
are guided by the HRDC Guidelines for the functioning of the Council and its governance 
structures which explain how Council operates and makes decisions. The introduction of this 
cohort of HRDC Members has been significantly delayed by the advent of Covid-19. 

Once again, allow me to welcome these members of the HRDC and the contribution of HRDC 
Chairperson, Honourable Deputy President David Mabuza and appreciate work done by the 
previous HRDC members. I am happy to also welcome the new Head of Secretariat, Mr 
Maliviwe Lumka.  

 

–––––––––––––––––– 

Dr BE Nzimande 

Minister of Higher Education, Science and Innovation 
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OVERVIEW 

I am honoured to be part of the HRDC 
Secretariat team that will be working with 
this team of Council members for the next 
four years, until 2024. Even though I have 
had a short tenure to date, I am already 
well-acquainted with the mammoth task 
that faces this Council and the rest of the 
nation. This Council is occupying office 
when South Africa is facing some of its most 
critical challenges since 1994. The economy 
is not growing at a rate which is necessary 
to ensure adequate poverty alleviation and 
equality of the citizenry. This has further been 
exacerbated by the advent of COVID-19.  

Human resource development is a critical 
driver to help South Africa realise the 
desired economic growth. The work of this 
Council must ensure that we as a country 
have adequate human capacity to grow the 
economy through skilling and reskilling of 
our people to participate in the economy, as 
entrepreneurs or employees in the various 
sectors. 

My office is responsible for providing 
administrative and technical support to the 
Council. We have to ensure the development 
of a monitoring and evaluation framework, as 

well as the reporting mechanism of the work 
of the Council and its governance structures. 
We are also responsible for advocacy and 
communication of the work of the Council. A 
strong Secretariat means effective support of 
the Council, and thus, a successful Council.

The past two years mark a period that is 
significantly different, not only in the history of 
the HRDC, but also of the entire country and 
indeed, the whole world. As stated by many, 
it has been ‘work unusual’. The COVID-19 
pandemic fundamentally changed our lives. 
In spite of the extraordinary challenges that 
we were faced with, the HRDC Secretariat 
successfully coordinated the launch and 
inaugural meeting of this cohort of the 
Council, which took place on 3 December 
2020. This meeting inducted new Council 
members into the functioning, projects, 
processes, and guidelines of the HRDC. 

The information shared at the launch 
furthermore enabled Council members to 
understand the roles of the different structures 
of the Council. In addition, the  EXCO was 
appointed on the same day, to assist the 
Council with the effective implementation of 
its decisions.

Mr Maliviwe Lumka
Head of HRDC Secretariat
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I would like to extend a special ‘thank you’ 
to Dr Blade Nzimande, Minister of Higher 
Education, Science and Innovation for his 
leadership and guidance in managing the 
affairs of the Secretariat. I would also like to 
express my gratitude for the funds granted 
to the Secretariat by the National Skills Fund 
(NSF). Without these funds, none of the 
activities of the Council would be possible. I 
remain committed to providing a strong and 
effective support system for the work of this 
new term of Council, to help ensure that it 
continues in the tradition of effective delivery 
on its mandated tasks. I also look forward to 

being part of the most noteworthy five years 
of human resource development service to 
our country. As best captured by an African 
proverb: “Tomorrow belongs to people who 
prepare for it today.”

––––––––––––––––––––

Mr Maliviwe Lumka

Head of HRDC Secretariat
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BACKGROUND OF HUMAN RESOURCE 
DEVELOPMENT COUNCIL OF SOUTH AFRICA 
MEMBERSHIP TERM OF OFFICE: 2019 - 2024

1. BACKGROUND

1.1. The Human Resource Development 
Council of South Africa (HRDC) is a 
national multi-tiered and multi-stakeholder 
advisory body under the leadership and 
stewardship of the office of the Deputy 
President of South Africa. It is managed 
by the Ministry of Higher Education, 
Training, Science and Innovation. A 
number of government ministers, as 
well as senior business leaders, trade 
unionists and representatives from 
academia and civil society sit on the 
Council. The HRDC is responsible for 
setting the human resource development 
(HRD) agenda for South Africa, as well 

as overseeing implementation of our 
HRD strategy. It also provides a platform 
where social partners can discuss and 
mutually agree on solutions to the skills 
crisis and the HRD obstacles that our 
country is experiencing.

1.2. The Secretariat provides strategic, 
administrative, management and 
technical support to the Council. 
Amongst other, it is responsible for 
the development of a monitoring and 
evaluation framework, as well as the 
reporting mechanisms of the work of the 
Council and its governance structures.

2. TERM OF OFFICE FOR COUNCIL MEMBERSHIP

The term of office of the Council and its 
structures, except the Standing Committee, 
Provincial Coordination Forum and the 
Secretariat, is for a period of five (5) years 
from the date of the inaugural meeting of the 
Council. The Deputy President may extend 
the term of the office after the expiry of the 
term of office for a period not exceeding six 
(6) months. 

A government, section 21 company and a 
state-owned company (SOE) member of a 
committee remains in his or her position for 
as long as he or she remains in that position 
within government.

All stakeholder members representing 
constituencies will remain members for as 

long as they are in their positions in those 
organisations. Should a member resign 
from his/her position in the organisation 
represented, the organisation can submit  a 
new representative.

All members will remain in their positions for a 
period of five (5) years, or for the duration of 
the current term of office of the Council, until 
the Council is dissolved and /or reconstituted 
by the appointment of new members.

All co-opted and independent members shall 
remain in office for the term of the council, 
or for such shorter period as the Deputy 
President may determine.
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The current term, which is the third term, 
commenced on 1 April 2019 and will end 
on 31 March 2024. A term for the human 
resource development council is five to six 
years. 

Even though the current term of office 
for members commenced in 2019, it was 
not possible to conduct all the relevant 
preliminary introductions and inductions, 
due to the COVID-19 pandemic. When 

these members started their term, they had 
to immediately start operating in overdrive. 
The Secretariat is presently implementing all 
the relevant procedures to ensure that the 
current members are formally introduced, in a 
similar manner to all the other terms of office. 
The purpose of this booklet is to introduce 
the current cohort of Council members to the 
South African public, as well as the HRDC’s 
key social partners and stakeholders.

3. VISION

3.1.Partnering to innovatively develop South Africa’s human potential.

4. MISSION

4.1. Advise the government on the HRD Strategy and its priorities.

4.2. Identify challenges, provide solutions to effectively address them and monitor the 
implementation thereof.

4.3. Coordinate the efforts of government departments and social partners in the implementation 
of the HRD Strategy.

4.4. Monitor and report on the implementation of the HRD Strategy.

4.5. Evaluate the impact of the HRD Strategy against agreed indicators.

5. OBJECTIVES

The HRDC aims to develop institutional synergies for an integrated HRD Strategy for South 
Africa which will stimulate a culture of training and lifelong learning at individual, organisational 
and national levels, to transform our country into a knowledge economy.
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HRDC MEMBERS PROFILES

Bheki is a serving member of the current 
HRDC, and has been the Deputy Chairperson 
since the era of the Joint Initiative for Priority 
Skills Acquisition (JIPSA). He is also the 
overall organised labour Convenor of the 
National Economic Development and 
Labour Council (Nedlac), a Member of the 
Nedlac Executive Committee (EXCO) and 
Management Committee (MANCO), the 
General Secretary of the Congress of South 
African Trade Unions (COSATU), a Board 
Member of the Commission for Conciliation, 
Mediation and Arbitration (CCMA) Governing 
body, a Member of the South African Reserve 

Bank (SARB) panel responsible for the 
appointment of commissioners, a Member 
of the Judicial Service Commission (JSC) 
representing Nedlac on the appointment 

of labour court judges, a Member of the 
International Labour Organisation (ILO) 
Governing Body that represents the workers 
Group, a Board Member of the Employment 
Services Board, and a Titular Member of 
the International Trade Union Confederation 
(ITUC) General Council.

Mr. Bheki Ntshalintshali

Deputy Chairperson, Representing Organised Labour
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Qualifications: BBusSc, MBA, MA, IWF 
Fellow.

Azola is currently on a sabbatical from her 
financial services career. She was the CEO 
of Sanlam Investment Management until 31 
December 2019, where she was responsible 
for listed equities, fixed income, balanced 
and absolute return investment strategies. 
She was also a member of the Sanlam 
Investments EXCO. Prior to joining Sanlam, 
she worked at Vunani Fund Managers (VFM) 
as Executive Director and Head of Business 
Development.

Over the years, she fulfilled roles where she 
drove strategy and served as an investment 
banking executive, served on the sub-
committee of the Board and chaired the 
Vunani Foundation. She started her career 
at Alexander Forbes as an investment 
consultant.

In June 2021, she was appointed as a mentor 
to PhD Scholars, funded by the Pierre Elliott 
Trudeau Foundation in Montreal, Canada. 
She has also served as the Co-Chair of 
Lulalab Foundation since June 2021 and 
Deputy Chair of the HRDC since December 
2019, as well as a Board member of Afrika 
Tikkun NPC and Batapoint.

Ms. Azola Lusanda Mayekiso

Deputy Chairperson, Representing Organised 
Business



13

HRD COUNCIL MEMBERS FOR THE TERM 2019 - 2024

Since the early 1990s, Janine’s professional 
practice has been rooted in access to justice, 
social justice policy advocacy, and the 
promotion of human rights. 

After 15 years’ activism in the non-
governmental organisation human rights 
sector, Janine served two terms as 
Commissioner with the Commission for 
Gender Equality, a state institution supporting 
democracy, tasked with promoting gender 
equality in South Africa. She also served as 
Special Advisor to Advocate Thuli Madonsela, 
at the end of her term as Public Protector of 
South Africa. As of June 2017, Janine has 
been based at the School of Law, University 
of KwaZulu-Natal, as convenor and lecturer 
on the Street Law programme, co-lecturer 
on Human Rights, Gender and the Law, 
and Masters’ modules on Constitutional and 
Human Rights Litigation, and Employment 
Discrimination Legislation.  

Janine serves as Convenor of the Navi Pillay 
Research Group, at the UKZN School of 
Law.  This social justice research and policy 
advocacy group was established under the 
leadership of Judge Navi Pillay to address 
critical emergent issues of race, class, 
gender and disability in post-Apartheid 
South Africa.  Janine further serves as 
Project Leader on South African Law Reform 
Commission Project 143: Maternity and 
Paternity Benefits for Self-Employed Workers.  
She is Chairperson of the UKZN Gender-
Based Violence Committee, reporting to 
UKZN’s Executive Management Committee 
on appropriate GBV prevention and response 
strategies and measures.

Janine holds a PhD from UKZN, a Master’s 
in Development Studies from the University 
of Sussex, a post-graduate LLB from the 
former University of Natal, Durban, and a 
BA from UCT.  She has published widely 
on participatory democracy and gender 
equality.

Dr Janine Hicks
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Julie is currently the Chief Executive Officer 
(CEO) of the South African Qualifications 
Authority (SAQA). She has worked in SAQA 
in senior management positions since 
October 2012.  For nine years prior to joining 
SAQA, she was the Managing Director (MD) 
of Afrika Skills Development (ASD), a project 
management and enterprise training and 
development agency.  

Between 2000 and 2005, Julie was the 
founding CEO of the Chemical Industries 
Education and Training Authority and CEO of 
the Sector Education and Training Authority 
for Secondary Agriculture.  

From 1991 to 2000, she worked for the USA-
based Academy for Educational Development 
on the Advancing Basic Education and 
Literacy (ABEL) Project in South Africa, a 
USAID- funded technical support project for 
educational non-governmental organisations 

(NGOs) and government departments. She 
was the Country Director/Chief of Party of the 
ABEL Project for six years.  

Currently, Julie serves as a council member 
for the three quality councils, the Council on 
Higher Education (CHE), the Quality Council 
for Trades and Occupations (QCTO) and 
Umalusi. She is also appointed as a member 
of the National Skills Authority (NSA) and 
the HRDC. Internationally, Julie serves on 
the Board of Directors of the Groningen 
Declaration Network and she is a UNESCO-
appointed International Juror for its Learning 
City Award. Her academic qualifications 
include both an MSc, as a Fulbright Scholar, 
and a PhD from Cornell University in the USA.  

Dr Julie Reddy
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Dr Glenda Kruss is the Executive Head of 
the Centre for Science, Technology and 
Innovation Indicators (STIs) at the Human 
Sciences Research Council (HSRC). 

Over the past ten years, she had a dual 
focus in the field of innovation studies. 
First, to understand the role of universities 
and public research institutes in economic 
and social development. Second, to create 
labour market intelligence by analysing the 
determinants of skills and knowledge flows 
within sectoral, national and global systems 
of innovation. Her current research focus is 
oriented towards contextually appropriate 
indicators of STI for inclusive and sustainable 
development in sub-Saharan Africa. 

She has collaborated widely on comparative 
research projects in Africa, Latin America, 
Asia and Europe; and has led large 
scale projects for national and provincial 
governments, building alliances and 
networks between researchers, policy 
makers and practitioners in South Africa.

Dr Glenda Kruss-van der Heever
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Mapitso is the Group Manager responsible 
for Human Capital Development at the 
Council for Scientific and Industrial Research 
(CSIR). She re-joined the CSIR from 
Sasol, where she was the Director of the 
Sasol Inzalo Foundation, which is a public 
benefit organisation aimed at supporting 
and strengthening science, technology, 
engineering and mathematics education in 
South Africa.  

Mapitso has extensive experience in senior 
management and leadership, strategy 
development, stakeholder engagement, 
financial management, human capital 
development, technology management of 
biotechnology and its interface with energy, 
chemistry, agriculture and health. Most 
of this was honed at the then Department 
of Science and Technology and Sasol, 
where she respectively held the positions 
of Chief Director: Biotechnology and Health 
Innovations (Bio-Innovations), Venture 
and Technology Development Manager 
at Sasol New Energy and Senior Manager 
at Sasol Group Technology’s Research 
and Technology Centre for Innovation and 
Business Impact.

Mapitso holds a PhD and an MSc in organic 
chemistry from Michigan State University and 
Bucknell University, respectively. She also 
has a number of leadership and management 
certificates, including the Accelerated 
Leadership Development Programme from 
the University of Stellenbosch Business 
School and the Advanced International 
Training Programme from the Swedish 
International Development Cooperation 
Agency.

She has served on international bodies 
like the International Centre for Genetic 
Engineering and Biotechnology (ICGEB) and 
Organisation for Economic Co-operation and 
Development (OECD) as a public servant and 
on various advisory panels. Mapitso currently 
also serves as the Regional Executive Board 
Member for Africa for the World Association 
of Industrial and Technological Research 
Organization (WAITRO), a Trustee on 
the CSIR Pension Fund, a member of the 
HRDC, and a member and EXCO member 
of the National Health Research Committee 
(NHRC), as well as a member of the POPIA 
Steering and Drafting Committee for the 
Research Code of Conduct, and various 
other steering committees, boards and 
organising committees.

Dr Mapitso Molefe
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Nolitha is an accomplished professional with 
extensive experience that provides valuable 
insights in the higher education, private and 
public sectors. She also provides valuable 
perspectives on higher education institutional 
culture/s, human resource development 
as well as organisational and institutional 
partnership/s. 

She has demonstrated ability in building 
and maintaining key coalitions, community 
support and engagement, strategic 
partnerships as well as influencing policies 
both locally and internationally. Nolitha is a 
strategic, analytical, and innovative thinker 
who excels in turning concepts and plans 
into practical working solutions. 

She is highly qualified with a rich and varied 
career which include: the academia, private 
sector, public institutions and bodies, 
legislatures and international institutions and 
agencies.

Her key competencies include: higher 
education, leadership and management, 
human resource development, public 
and private sector experience, policy 
and legislation development, community 
development and engagement, strategy 

development and implementation and 
benchmarking/competitor intelligence. 
She is also renowned for her excellent 
stakeholder and integrated performance 
management ability, strong organisational 
and administrative skills and great 
interpersonal and communication skills. 
Nolitha furthermore excels in forming key 
alliances, resource optimisation, international 
and global engagements, confidence 
and dependability and the facilitation of 
accountability, with a high level of awareness 
of institutional governance and board-level 
experience.

Her qualifications include: A PhD in 
Education Policy Studies from the University 
of Stellenbosch, an MA in Industrial Social 
Work from the University of the Witwatersrand 
(WITS), a Diploma in Tertiary Education from 
the University of South Africa (UNISA), a 
BA Honours in Social Science from Rhodes 
University and a BA Social Worker which she 
obtained from the Fort Hare University. 

Dr Nolitha Vukuza
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Bruno Druchen served in several leading 
roles in his professional career before his 
appointment at DeafSA, such as being a 
Director of a television programme in South 
Africa and Deaf Youth Leadership Training. 

As the National Director of DeafSA, he 
provides strong leadership to DeafSA 
by working with the Management and 
National Executive Committee. He acts 
as the spokesperson of DeafSA nationally 
and internationally. He participated in the 
development of a strategy for HIV and AIDS 
in South Africa in the disability sector and in 
securing sustainable funding for the training 
of SASL interpreters and Deaf Social Auxiliary 
Workers

He has served as a National Executive 
Committee Member from 1999 – 2002. 
Was appointed as the National Director in 
2003 and developed the organization from 
3 offices to 19 offices across South Africa 
to render services to the Deaf Community. 
Advocating for deaf people’s rights in terms 
of getting SASL as an official language. 
He was instrumental in developing the Unit 
standards for SASL with the South African 
Qualification Authority.

Bastion of the Deaf was established, in which 
DeafSA has the majority shares, and a hotel 
was built to secure employment for Deaf 
People and to secure funds for DeafSA and 
the Deaf Committee of South Africa. 

Bruno served as the Chairperson on the South 
African Disability Alliance from 2013-2017. 
He was elected on the Presidential Working 
Committee in 2016. He was appointed on the 
board of PanSALB in 2008 – 2012.

World Federations of the Deaf (WFD) 
Regional Director, Received the WFD merit 
award in 2011, WFD Working Group – 
Technical committee 2012-2015, WFD Board 
member 2019 – 2013. Open Society Initiative 
for Southern Africa (OSISA) Africa Project 
Manager for the advocating of the rights of 
Deaf People in Southern Africa and assisted 
in drafting policies, advocating programmes 
and strategic plans.

He has attended several International 
Conferences and presented at conference 
and wrote an Academic Article.

Mr. Bruno Druchen
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Christo is a former teacher and previously 
served as a school principal and CEO 
of various non-profit companies in South 
Africa. He has vast experience in the various 
spheres of training and policy development, 
including: basic education, small business 
development and agricultural development. 

He holds a Higher Diploma in Education, 
a BA Degree (UWC), Senior Management 
Development Programme (USB), BA Hons 
in Public and Development Management 
(US) and a Master of Public Administration 
(US). He was appointed as Deputy 
Executive Director of Agri SA in 2015 and 
was responsible for Agri SA’s agricultural 
transformation programme, national drought 
relief programme, Agri-Phakisa programme, 

AgriBEE programme, and other agri-
development programmes. 

In October 2020 he was appointed as 
Executive Director of Agri SA. He currently 
serves on the Board of the AgriSETA 
and HRDC and regularly interacts with 
Parliament, The Presidency, cabinet 
ministers, government departments, state-
owned enterprises, the corporate sector 
and various agricultural stakeholders on a 
range of legislative, policy and development 
matters aimed at ensuring food security for 
all our citizens.  

Mr. Christo van der Rheede
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Gerhard Hattingh is a dedicated IT 
professional with 28 years’ experience across 
multiple industry domains and technologies. 
He studied B-Com Information Systems at 
the University of Pretoria and started his IT 
career in 1992.

In 1997 he started working for various 
companies implementing manufacturing 
execution systems (MES) which later evolved 
into the greater spectrum of manufacturing 
operations management (MOM) solutions, 
including integration with enterprise resource 
planning (ERP) and control platforms.

Gerhard joined Siemens South Africa in 
2006 as a senior MOM consultant, was later 
appointed as MOM Business Lead in 2012 
and ended up in the role of Digital Enterprise 
Director in which he served his last three 
years. He also received the “CEO of the 
Moment” award in 2013, as recognition for 
his contribution to the company’s success by 
the company CEO.

In 2011, he co-authored the publication 
of “When Worlds Collide in Manufacturing 
Operations: ISA-95 Best Practices Book 2.0” 
and has since published various articles 
on the topic of manufacturing excellence 
and digitalisation. He attained his MESA 
International Certification in 2011 and is an 
internationally recognised MESA practitioner.

In 2019, he was selected to serve on the 
HRDC committee as representative of the 
manufacturing sector, to support digital skills 
development requirements for South Africa.

Gerhard founded DIGIVISORY in 2021 
and is passionate about creating value for 
companies by integrating business discipline 
and strategic ideation with creativity and 
innovation. Essentially, he is a driver and 
coordinator who is renowned for helping 
customers become a digital enterprise.

Mr. Gerhard Hattingh
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Mustak is currently appointed as Head of 
Skills Development and HR at the Minerals 
Council South Africa. He has more than 25 
years’ experience in the holistic HR value 
chain. Mustak’s passion lies in human 
resource development with a specific focus 
on driving the skills agenda, not only for the 
mining sector but on a national level as well. 
He currently represents mining and broader 
business on several national, provincial, and 
sectoral authorities, councils and boards. 
Amongst others, this includes being the 
business representative of the HRDC, Deputy 
Chairperson of the National Skills Authority 
(NSA) and business representative of the 
Quality Council for Trades & Occupations 
(QCTO). He is also a Board Trustee on the 
Sentinel Pension Fund and is the Chairperson 
of the Business Unity South Africa (BUSA) 
Sub-committee on Education and Training.

Mustak has worked extensively with a variety 
of stakeholders and has been instrumental in 
crafting, lobbying and advocating positions 
on policy, legislation, and regulation, affecting 
skills development. He is considered a skills 
development expert amongst various social 

partners and regularly comments on human 
capital and skills development issues through 
mainstream media, opinion pieces and other 
platforms. Some of his thought leadership 
articles and comments have been published 
in some of South Africa’s major publications.

Through the Minerals Council South Africa, 
he contributes to work at the Mandela Mining 
Precinct which focusses on the South Africa 
Mining, Extraction, Research, Development, 
and Innovation (SAMERDI) strategy and he is 
also leading the Mining Skills 4.0 project, that 
focuses on skills development and the future 
of work in mining. In addition, he serves 
as Co-Chair of the Skills Initiative Working 
Group at the International Council of Mining 
& Metals (ICMM). 

Mustak regards himself as an active citizen 
of people development in South Africa 
and subscribes to the pursuit of poverty 
alleviation, eradication of inequality and 
gainful employment for all South Africans.

Mr. Mustak Ally
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Narius has more than 30 years’ experience 
in the trade union movement, especially in 
the construction and building industries, 
which included him being appointed as 
General Secretary in 1993. He has also been 
a member of the Task Team on Construction 
Industry Development Board (CIDB) from 
1997 – 2001.

Narius has been actively involved in the 
national negotiations and formation of 
bargaining forums within the building and 
civil industries, such as the South African 
Civil Engineering Council (SAFCEC) and 
the Gauteng Building Bargaining Council 
(GBBC).

Following the collapse of the GBBC at the end 
of 1999 – after the withdrawal of the Gauteng 
Master Builders Association (GMBA), he also 
spearheaded the formation of the Voluntary 
Bargaining Council for the Building Industry. 

Narius is the first Chairperson of the 
Construction Education & Training Authority 
(CETA). He became the first labour convener 
of the Development Chamber of Nedlac 
and is still a labour representative of the 
Development Chamber.

He currently serves on the following boards: 
the Gauteng Building Industry Pension 
and Provident Fund, the Construction 
Industry Retirement Benefit Fund (CIRBF) 
and Employment Services (ES). He is also 
appointed as the General Secretary of the 
National Council of Trade Unions (NACTU) 
and the Building Construction and Allied 
Workers Union (BCAWU), as well as the 
President of the Pan Africanist Congress of 
Azania (PAC).

Mr. Narius Moloto
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Nombulelo is the CEO of the Education, 
Training and Development Practices Sector 
Education and Training Authority (ETDP 
SETA) and has been at the helm since 
2004. Prior to this appointment, she was 
at the national office of the Department of 
Education, where she served in the capacity 
of Director of Teacher Development from 
1999 - 2004.

Before that, she was appointed as the Chief 
Education Specialist for Curriculum and 
Teacher Development (1998 - 1999) and 
Deputy Chief Education Specialist, Teacher 
Supply, Utilisation and Development (1997 
- 1998) at the Gauteng Department of 
Education. She lectured in Mathematics and 
Physical Science at the Daveyton College of 
Education from 1995 - 1997.

Nombulelo’s career commenced in the 
teaching space in 1989 where she was 
a teacher and Head of Department: 
Mathematics and Sciences. She holds 
an extensive range of qualifications, 
including an MBL (UNISA), Hons in Public 
Administration (Stellenbosch University), A 
BEd (Witwatersrand University), a Higher 
Education Diploma (HED) (University of Fort 
Hare) and a BSc, majoring in Mathematics 
and Chemistry (University of Fort Hare). She 
also obtained certificates in Total Quality 

Management, (TQM), Practical Project 
Management (PPM) and the Management 
Development Programme (MDP) from 
UNISA. 

Amongst other, her executive strengths 
include: management and leadership, 
strategy planning, execution and 
implementation, corporate governance, 
financial/accounting oversight and 
stakeholder management. among others.

Nombulelo currently serves as a Member of 
the Advisory Committee of the Public Service 
Training Forum (PSTF) which is chaired 
by the Minister of the Department of Public 
Service and Administration. She also serves 
as a Council and Executive Member of the 
HRDC and as President of the Southern 
African Society for Cooperative Education 
and Work Integrated Learning (WIL).

She first served as the Chairperson of the 
SETA CEOs Forum until September 2018, 
and was then re-elected as the Deputy 
Chairperson. She also served as a Council 
Member of Higher Education (CHE) until 
November 2019, as well as a Council 
Member, Senate Member and Human 
Resource Committee (HRC) Member of the 
Central University of Technology (CUT).

Ms. Nombulelo Nxesi
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Deborah is a self-employed business 
woman with extensive knowledge of the 
further education and training sector as 
well as community education and training. 
She currently serves as the Chairperson 
of the North West Community Education 
and Training College Council. She is also a 
founding member and Director of the South 
African Forum for Community Colleges 
(SAFCC) where she focuses on policy 
development engagements/discourse 
relating to ideal community college education 
and training models in South Africa.

She is a self-motivated individual with a vision 
for a quality post-school education through a 
community college education and training 
system.

Deborah commenced her education and 
training journey as a lecturer at Moretele 
College of Education in 1983. She then moved 
into management, leadership and project 
coordination at the Leadership Education 
and Advancement Foundation (LEAF) and 
English Language Teaching Information 
Centre (ELTIC) until 1997. She joined the 
then Department of Education (DoE) as a 
National Projects Coordinator in the Further 
Education and Training Branch where she 

was based until 2004. Her interest in the skills 
development field inspired her to start her 
own consultancy - Access Employment Skills 
and Development Agency - which specialises 
in all aspects of community development and 
education and training.

She has participated in international study 
tours to further enhance her skills and 
knowledge and to ensure comparability of 
the services she offers in South Africa with 
international best practices.

Deborah holds an Honours degree from Wits 
University, a BA degree from the University 
of the North and a Teachers Certificate from 
Hebron Teacher Training College. 

Her work in community development includes 
serving as Board Secretary for the Tsoga o 
Itirele Service Club for older persons, acting 
as facilitator for social responsibility projects 
of the Evangelical Lutheran Church in South 
Africa (ELCSA) and serving as Community 
Advisor on issues requiring problem solving 
and decision making.

Ms. Deborah Yvonne Pelle
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Riefdah is the General Secretary of the 
Federation of Unions of South Africa 
(FEDUSA). She served the Federation in 
various roles where she drove administration 
management, parliamentary liaison, training 
and development, social justice and 
operations management.   

Riefdah is a Member of the current HRDC, 
a  Member of the NEDLAC Executive 
Committee (EXCO) and Management 
Committee (MANCO), a Governing Body 
Member of the Commission for Conciliation, 
Mediation and Arbitration (CCMA), 
Chairperson of the Governance, Social and 
Ethics Committee (GSEC) of the CCMA GB, 
Board Member of the Employment Service 

Board (ESB), Chairperson of the Employment 
Schemes Subcommittee of the ESB, Member 
of the National Science Technology Forum, 
Advisory Committee and Board Member 
of the Development Institute for Training, 
Support and Education for Labour (DITSELA) 
and Council Member of the Millennium 
Labour Council. 

She holds a Bachelor of Business 
Administration Degree, a Postgraduate 
Diploma in Business Management and is a 
currently a Master of Business Administration 
(MBA) student.  

Ms. Riefdah Ajam
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Sibongile is the Vice-Chancellor of Nelson 
Mandela University, South Africa. She has a 
distinguished career both in South Africa and 
internationally, working in development and 
public sector institutions, and in academia. 
She is the former Director of the University 
of Fort Hare Institute of Government; a 
former Director-General of the Eastern 
Cape Provincial Government; and the 
former Deputy Vice-Chancellor, Institutional 
Support, of Nelson Mandela University.

 

She is deeply committed to gender justice, 
social inclusion and active democratic 
participation. She is the former Trustee of 
South African Women in Dialogue (SAWID). 
She was the Commissioner and Deputy Chair 
of the Financial and Fiscal Commission until 
2019. She is the current Chair of Universities 
South Africa (USAf), a membership 
organisation representing the 26 South 
African public universities. 

Prof Sibongile Muthwa
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Ernest is the Chairperson of the National 
Student Financial Aid Scheme (NSFAS) 
Board, Chairman of the South African Civil 
Aviation Authority (SACAA) Board and an 
Independent Chairperson of the Audit and 
Risk Committee of the Johannesburg Social 
Housing Company (JOSHCO). 

He holds a Master of Development Finance 
and a Master of Arts in Development Studies 
from the universities of Manchester and 
Johannesburg respectively; a MPhil Law and 
LLB from Unisa, a Postgraduate Diploma in 
Company Law from Wits, an Honours Degree 
from the University of the Western Cape 
and a Bachelor’s degree in Humanities from 
Turfloop.   

He served two terms as the President of the 
Student Representative Council (SRC) at the 
University of Limpopo. Here, in collaboration 
with imminent leaders such as Bishop Tutu, 
Helen Suzman, Frank Chikane and Prof. 
Jakes Gerwel, he led a successful campaign 
for the removal of soldiers who had camped 
at Turfloop for three years. 

He was Chief Executive of the Mpumalanga 
Finance Corporation and the Mpumalanga 
Economic Empowerment Corporation. Prior 
to this, he was Head of Corporate Services at 
the Land Bank and OUTSPAN international. 
He has worked as a researcher for the 

universities of Cape Town, Western Cape, 
and Pretoria. 

He has served on various boards of state 
institutions such as the Perishable Export 
Control Board and has chaired a state-
initiated commission. He served on various 
task teams aimed at developing government 
policy and has been appointed to serve 
on committees aimed at transforming and 
restructuring government departments and 
agencies. 

In his capacity as Chairman of Mavone 
Consulting, he has advised and consulted 
for companies such as Bouygues (France, 
transport sector), Shaft Sinkers (mining 
sector), and various state institutions, in 
areas ranging from business rescue - to 
compliance and transformation. He has 
published two books: Beautiful Fools and 
Studying Under the Barrel of a Gun. The 
former laments the deficiency of leadership 
in Africa and the latter is an autobiography 
detailing the role of student leadership in 
resisting Apartheid in the 1980s. 

Mr Khosa is also the General Secretary of 
RIXAKA Forum, an NPO advocating for the 
use of identity as a force for nation building, 
as opposed to using the same as a force for 
exclusion and division.

Mr. Ernest Khosa
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Jerry is the CEO and a member in 
good standing of the Institute of People 
Management (IPM). He is also a Fellow of 
the Institute of Directors, Southern Africa. 
Jerry started his career in academia before 
moving into human resources development 
and management. He has worked with some 
of the leading brands in different sectors, 
including forestry, banking and financial 
services, manufacturing, consulting and 
energy. 

He is a Co-founder of Gule Executive 
Coaching (Pty) Limited (“GEC”) and also 
practices as an executive coach.  He is 
Chairperson of the Love Trust, a charity 

organisation that provides quality education 
to underprivileged children in Tembisa. He is 
a Lead Independent Non-Executive Director 
at the Aurum Institute, a member of the HR 
and Remuneration Committee, Chairperson 
of the Aurum Innova Board and a Non-
Executive Director at FNB Eswatini.

Dr Jerry Gule
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Busi is a Chartered Certified Accountant 
(CCA), qualified with the Association of 
Certified Chartered Accountants (ACCA - 
UK) and holds a Master’s Degree in Business 
Leadership, a Postgraduate Qualification 
in Management from GIBS and a B. Compt 
in Accounting from the University of South 
Africa (UNISA).  

She is the CEO at Business Leadership South 
Africa (BLSA); an independent association of 
the leaders of some of South Africa’s biggest 
and most well-known organisations. This is 
a forum for engaging key players, including 
civil society and labour, to exchange 
ideas in the national interest, and to create 
effective dialogue with government and other 
stakeholders. 

Busi is also a Non-Executive Director on the 
Board of ESKOM; Business Unity South Africa 
(BUSA) and Resultant Finance (a PIC investee 
company) and serves on the HRDC, the 
Advisory Committee of the Local Government 
Ethical Leadership Initiative (LGELI), The 
Alcohol Industry Advisory Council (TAIAC) 
and the Social Justice Council. Furthermore, 
Busi is a Visiting Adjunct Professor at the Wits 
Business School (WBS).

She was previously the Chief Operating 
Officer for BLSA. Prior to that, she was the 
Managing Director of the Black Management 
Forum (BMF), where she was responsible for 
driving the overall strategy of the organisation, 
including its representation at various public 
forums, at the request of the BMF President or 
Deputy President. Before assuming this role, 
Busi served as the Chief Financial Officer 
and Operations Director of the BMF, having 
joined in May 2009. She started her career 
in finance in 1995 and over the last 25 years, 
she has gained experience in a multitude of 
industries, ranging from training, consulting 
and telecoms – to the healthcare sector. 

Busi is a Member of the YPO (Young 
President’s Organisation), the Institute of 
Directors SA (IoDSA) and the Association of 
Chartered Certified Accountants (ACCA).

She was awarded the ‘2020 Influencer of 
Influencers Award’ by the Africa Brand 
Summit in October 2020 and was named 
second runner up for ‘Businessperson of the 
Year’ by Daily Maverick in 2021. 

.

Ms. Busisiwe Mavuso
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Chris is the Vice-Chancellor and Principal of 
the Cape Peninsula University of Technology 
(CPUT), a registered public higher education 
institution in Cape Town, South Africa. His 
previous position was as Deputy Vice-
Chancellor: Research Technology, Innovation 
and Partnerships, at CPUT. Chris holds a BSc 
(Chemistry and Mathematics) (University of 
Limpopo), an MSc (Chemistry) (University of 
Limpopo), and a PhD (Chemistry) (University 
of the Northwest). He also holds an HEd 
(University of Limpopo).

He has undertaken numerous post-doctoral 
training sessions in subject-specific fields, 
as well as in research management and 
technology transfer. He has trained, 
supervised, and lectured across South 
African higher education institutions (HEIs) 
and has occupied a number of senior 
positions at HEIs and science councils. He 
has presented numerous papers nationally 
and internationally, and is well known in the 
international research management field. 
He is a Fellow of the International Union of 
Pure and Applied Chemistry (IUPAC) and 
worked within Commission IV where he 
focused on IUPAC projects. He headed the 
Department of Chemistry at the University 

of the Free State (UFS) before joining the 
National Research Foundation (NRF). 
At the NRF, he participated in building 
research capacity and capability within HEIs 
through the development of national and 
international strategic partnerships. He led 
the development of strategic documents and 
guidelines strengthening HEIs management 
and leadership capabilities, by establishing 
research collaboration support and 
sustaining research collaborations. Some 
of these documents have become the 
blueprint standards for research capacity 
and development at HEIs. 

Chris continues to participate in the 
international and national discourse with 
regard to the economic competitiveness 
of South Africa versus the developmental 
state, technology transfer and innovation in 
comparison with other OECD countries.

As Deputy Vice-Chancellor: Research 
Technology, Innovation and Partnerships at 
CPUT, he initiated the Research Technology 
and Innovation (RTI) portfolio through 
the development of the RTI Blueprint 
and supporting strategic documents and 
frameworks, thus setting the groundwork 
for research at CPUT through a focus on 

Prof Chris Nhlapo
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research uptake. He was nominated by the 
Deputy Vice-chancellor’s’ Research Forum 
to serve on the Research and Innovation 
Strategy Group (RISG) of the Universities 
of South Africa Forum (USAf). He is the 
past Chair of the Cape Higher Education 
Consortium (CHEC) and was the Acting Vice-
Chancellor of CPUT before his appointment 
as Vice-Chancellor of CPUT. Prof Nhlapo 
places a strong emphasis on the strength 
of CPUT as a University of Technology, the 

opportunities presented by the Fourth and 
Fifth Industrial Revolutions in developing the 
youth of South Africa, and the important role 
CPUT has in this.
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Michael has three decades of experience in 
the forestry and forest product industries, half 
of which was spent in public service. Over 
this period, he was inter alia responsible 
for the development of national standards 
and plans covering all aspects of the 
sector, as well as negotiations for the forest 
sector. This includes the development of 
the Transformation Code and international 
agreements concerning the sector. 

For the past fifteen years he has been 
working in the private sector, heading up 
Forestry South Africa (FSA), which is the 
industry association that represents over 
93% of the sector. FSA provides leadership 
and structures for collaboration between 
the public and private sectors on all matters 
affecting investment, growth, employment and 
transformation of the industry in South Africa. 
This includes: human resource development, 
legislation, protection, transformation, land 
reform, small-scale grower development, 
research and development, forest operations 
and sector promotion. 

Over the last four years, Michael has 
represented the forestry and forest product 
value chains in the Presidency-led Public 
Private Growth Initiative (PPGI), which also 
led to the cabinet-approved (2020) Forestry 
Sector Masterplan. This process has 

already unlocked over eight billion Rand in 
new investment into South Africa and has 
attracted a total potential investment of more 
than R30 billion and over 100 000 new job 
opportunities.

Michael has helped to establish and served 
in many high-level domestic processes 
and structures, including the PPGI, the 
Forestry Sector Masterplan, the Forestry 
Sector Charter Council and the Kabelo Land 
Restitution and Development Trust. On the 
international front he served in and/or chaired 
the Food and Agricultural Organisation’s 
(FAO’s) Advisory Committee on Sustainable 
Forest-based Industries, the Steering 
Committee of the FAO’s National Forestry 
Programme Facility, the FAO’s Advisory 
Committee to the World Forestry Congress 
2015 and the Private Sector-led International 
Council of Forest and Paper Associations. In 
his private capacity, he chairs the Board of 
Governors of an independent school for girls 
in Gauteng. 

Michael holds an MBA from the Gordon 
Institute of Business Science (2008), a 
National Higher Diploma in Forestry (1996) 
and a National Diploma in Forestry (1991) 
from Nelson Mandela University.

Mr Michael Peter
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Dudu has numerous qualifications including 
a Secondary Teachers’ Diploma in 
Mathematics and Science) (University of 
Zululand), a BSc in Applied Mathematics and 
Mathematics (former University of Transkei), 
a BSc Hons in Psychology (UNISA), an MSc 
in Mathematics (Central University of North 
Carolina, USA) and a PhD in Mathematics 
Education (University of Johannesburg). 

Inspired by a vision to actualise the potential 
of the previously disadvantaged youth in 
the field of science and engineering, she 
founded an NPO, namely the South African 
Youth in Engineering Programme (SAYEP).  

Over the years, she has taught mathematics 
in schools and tertiary institutions and worked 
as a researcher at Wits University. She has 
presented at international conferences 
in numerous countries such as Greece, 
Egypt, Canada, China, Dubai, German, 
US, Israel, Norway and GB, where she has 
amongst others, received an award for the 
“Best Paper.” She has published papers in 
international journals and she received the 
Kellogg Foundation Fellowship to pursue her 
Master of Science in Mathematics. 

She received several awards in recognition 
of her work in engineering education and 
mathematics learning, including the South 
African Institute for Civil Engineering (SAICE) 
Presidential Award and the Ellen Khuzwayo 
Council Award from the University of 
Johannesburg (UJ).  

A major obstacle in achieving Dudu’s vision 
of increasing the number of engineers in 
South Africa from poor communities, is 
the persistent national poor mathematics 
participation and performance by matric 
candidates since the dawn of democracy. 
Hence, in 2015, she initiated mathematics 
clinics for some schools. This has opened 
her eyes to the overlooked factors leading 
to the lingering legacy of apartheid, namely, 
excluding the masses of our youth from 
quality mathematics participation. This led to 
her writing the book published in 2022, titled; 
“The Untold Truth Behind Persistent Poor 
Mathematics Performance in Schools: The 
Overlooked Human Rights.” One of these 
untold truths is the theoretical and proven 
prowess of the youth to pass mathematics 
in South Africa despite the manmade system 
that has thrown the masses of our youth into 
mathematics failure. 

Dr Duduzile Mkhize
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Busani has been the Director-General of the 
National School of Government since March 
2020. Before that he was the Head of Policy 
and Research Services in The Presidency. He 
was previously Chief of Staff to the President 
and Deputy President Cyril Ramaphosa 
since 2014. He also served as Chief of Staff 
to Deputy Presidents since 2007, having 
joined the Policy Unit in The Presidency as 
Senior Policy Analyst since 2005. 

He was Senior Programme Manager and 
later Director at Umsobomvu Youth Fund. 
He is a graduate of the University of Durban-
Westville, the University of Natal and UNISA. 
He is Senior Research Fellow at the University 
of Johannesburg (UJ) and Visiting Adjunct 
Professor at Wits School of Governance and 
Soochow University (China). His latest co-
edited book with Sabelo Ndlovu-Gatsheni 
is titled The Contested Idea of South Africa 
(Routledge, 2022).

Prof Busani Ngcaweni
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Sthembiso is the former Acting Chief 
Executive Officer of South African Tourism, 
and has 18 years of public management 
experience, nine of which were at an 
executive leadership level. She is a Trustee 
of the Endangered Wildlife Trust and 
currently serves as an Executive Director on 
the Gauteng Tourism Authority (GTA) Board 
in her capacity as the new CEO. 

Sthembiso joined GTA in December 2021 
where she is responsible for marketing and 
positioning Gauteng as a tourist destination 
of choice and a competitive global city region 
across Africa and the World.  

In her new role, she is also accountable for the 
overall management of the GTA operations 
by providing strategic leadership and sound 
advice across the various operational units 
within the organisation. Critical to her new role 
as the GTA CEO, she is amongst other tasked 
to ensure the sustainability and governance 
of the GTA and deliver on the mandate of the 
GTA Board and the shareholder.

Before joining the GTA, Sthembiso was 
employed as Chief Operating Officer (COO) 
at South Africa Tourism (SAT). Here she 
managed a portfolio of R700 million and over 
80 employees and was later asked to act as 
the CEO.  

Prior to this, she has worked for the South 
African Revenue Service (SARS) as Acting 
Director of Corporate Affairs from 2007 to 
2012, and was appointed as COO, from 
August 2012. 

She holds a BA in Psychology and 
Criminology, and a Postgraduate Diploma 
in Project and Programme Management. 
She is currently busy with her Research 
Report to complete an MCom in Programme 
Management at the Cranefield College of 
Project and Programme Management. 

Ms. Sthembiso Dlamini
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NB: The following constituencies have new representative and the 

appointment for representatives is in progress.

Public Service Commission – Previous representative was Adv Richard Sizani and the current 
Head of PSC is Dr Somadoda Fikeni in an acting capacity.

National Youth Development Agency – Previous representative was Mr Sifiso Mtsweni and the 
new Chairperson is Ms Asanda Lucawa.

South African College Principals Organasation (SACPO) - Previous representative was Mr 
Sanele Mlotshwa and now replaced by the new president Prof Marianna Dipiloane Monyadiwa 
Phutsisi as the new Chairperson of SACPO. 
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Acting Minister Thembelani Nxesi  
Public Service and Administration

 Minister Mondli Gungubele 
The Presidency

Minister Nkosazana Dlamini-Zuma 
Cooperative Governance 

and Traditional Affairs

Minister Khumbudzo Ntshavheni  
Communication and Digital 

Technologies

Minister Maite Nkoane-Mashabane 
Women, Youth and People with 

Disabilities

Minister Angie Motshekga 
 Basic Education

Minister Stella Ndabeni-Abrahams 
Small Business Development

Minister Ebrahim Patel 
Trade, Industry and Competition

Minister Thembelani Nxesi 
Employment and Labour

Minister Aron Motsoaledi 
 Home Affairs

Minister Patricia  De Lille  
Public Works and Infrastructure

LINE GOVERNMENT MINISTERS
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FINAL WORD

This booklet is published to introduce Council Members and their constituencies to the South 
African Public. It will provide the public with an understanding of who the Members of the 
Council are, where they come from, what their fields of expertise are, and finally, what their 
mandate is. The Secretariat formally welcomes our Council Members and looks forward to their 
leadership and valuable contribution to this worthwhile initiative. 



Human Resource Development Council of South Africa 
(HRDC)
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0001


