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COUNCIL MEMBERS

The role of the HRD Council

The ROLE of the HRDC includes:

Advising government on the need for
and implementation of Human Resource
Development policies and strategies.

Focusing on the needs of the economy and
engaging with wider socio-economic issues
including poverty and social inclusion in
order to address socio-economic challenges
pertaining to the HRD.

Supporting the Natfional Development
Plan (NDP), the Industrial Policy Action Plan
(IPAP) and the South African Economic
Reconstruction and Recovery Plan (ERRP) to
achieve inclusive growth and development.

Providing a medium for constant dialogue
and consensus-building among stakeholders
on all matters related to human resource
development.

Examining the entire HRD system tfo identify
skills  blockages and recommending
appropriate  solutions;  identifying  the
institutional structures and leaders who are
the primary implementation partners to
implement the proposed solutions.

Ensuring the production of skills for growth
and development.

Commissioning research in the field of
human resource development.

Encouraging organised business, civilsociety,
government and organised labour to invest
in Education and Training, and Science
and Technology, and take responsibility for
addressing the national HRD priorities.

Promoting knowledge management
and benchmarking at enterprise- and
national-levels, with the view to improving
the effectiveness of human resource
development.

Overseeing continual monitoring and
evaluation of all aspects of the Human
Resource Development Strategy
implemented by project owners.

Leading an effective programme of
advocacy and communication fo build
support and get buy-in for the Human
Resource Development Strategy Towards
2030 objectives, with effective feedback
and consultation with stakeholders.

EXECUTIVE COMMITTEE
(EXCO) MEMBERS

The role of EXCO

The primary function of EXCO is to oversee and
monitor the execution of the Council’'s decisions.
It consists of fifteen (15) members selected from
Council members. The EXCO is co-chaired by
the Deputy Chairpersons of the Council. The
EXCO carries out its mandate having regard
for the priority areas identified in the Human
Resource Development Policy Framework. The
EXCO reports to and is directly accountable to
the Plenary.
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Names of EXCO Members
Mr Bheki Ntshalintshali

Organisation

Congress of South African Trade Unions (Cosatu)

Ms Azola Lusanda Mayekiso

Black Business Council

Dr Duduzile Rose Mkhize

South African Youth Engineering Programme (Sayep)

Mr Sanele Jerome Mlotshwa

South African College Principals Organisation

Ms Nombulelo Nxesi

The Education, Training and Development Practices Sector,
and the Education and Training Authority (ETDP Setaq)

Dr Octavia Khabelani Mkhabela

Unleash Potential Unlimited

Prof Nkongwane Stoffel Nhlapho

Cape Peninsula University of Technology

Ms Deborah Yvonne Pelle

Access Employment Skills and Development Agency

Dr Jeremia (Jerry) Majaheni Gule

Institute of People Management

Mr Mustak Ahmed Ally

Minerals Council South Africa

Mr Christo van der Rheede

AgriSA

Ms Sithembiso Dlamini

Tourism South Africa

Mr Gerhard Hattingh

Manufacturing Enterprise Solution Association

Dr Nolitha Vukuza

University of Johannesburg

Ms Janine Louise Hicks

University of KwaZulu-Natal

CHAMPIONS

Champions are respected people from any
constituency of the Council who have influence,
social standing, and can create buy-in for the
work of the Council.

The role of Champions

Champions can also be members of the
Council.

Champions are nominated by the Council
in line with their field of expertise to become
champions of individual programmes of the
HRD Strategy Towards 2030.

They understand the work area and can
explain the challenges and how they will be
addressed.

They are a link between the Council,
EXCO, Standing Committees and external
stakeholders relevant to their work area,
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and represent the interests of their specific
priority area in the Council.

Champions sit in on all meetfings of the
Council and EXCO.

No Champions were appointed for this
reporting year.

HRD Provincial Coordination Forum
(HRDPCF)

The HRDPCF was established by the EXCO as
a two-way information-sharing forum. At this
forum, provinces provide reports based on their
implementation of the HRD Strategy Towards
2030. The forum meetfs quarterly with its key
objectives being an information-sharing forum
that ensures that all information on HRD-related
imperatives in the provinces are shared with
the National HRD Structures, and that in similar




manner provinces are kept abreast of what the
national structures are doing to implement the
HRD Strategy in South Africa.

HRDPCF Members

This forum is chaired by the Head of Secretariaf,
supported by the Secretariat staff members.

All nine provinces, as well as- implementing
departments are represented on this forum.
These are: the departments of Higher Education
and Training; Basic Education; Science and
Innovation; Public Service and Administration
and Planning; and Monitoring and Evaluation.
DHET TVET Regional Managers and NSF Regionall
Managers also form part of the forum.

Mr H Luiters (Eastern Cape)

Ms E Tlhale (North West)

Mr F Vutela (North West)

Mr B Mthembhu (Free State)
Ms T L Kabane (Free State)

Ms Jo van Zyl (Free State)

Ms C van Niekerk (Western Cape)

Ms H Kreuser (Western Cape)

Ms L Phehla (Gauteng)

Mr O Motsage (Gauteng)

Dr A Nkosi (Department of Basic Education)

Mr Fanie Ngoma (DHET)

Ms N Mbatha (KwaZulu-Natal)
Ms N Madonda (KwaZulu-Natal)

Ms C Peters (KwaZulu-Natal)

Ms R Msiza (DSI)

Mr W Segooa (Limpopo)
Ms V Selala (Limpopo)

Ms R Motsoeneng (Limpopo)

Dr T Mabogoane (Department of Planning, Monitoring and
Evaluation)

Ms V Francis (Mpumalanga)

Mr D Jacobs (Mpumalanga)

Ms L Lentsoane (The Presidency)

Ms R Makhubela of Public Service and

Administration)

(Department

HRDC Secretariat

The Secretariat carries out its strategic, technical,
administrative, andlogistical functions as directed
by the Plenary, the Chairperson, and Deputy
Chairpersons of the Council. The Secretariat is
accountable to the Plenary and the DHET.

The three key performance units under the
Secretariat are: Administration, Coordination
and Communication; Planning, Monitoring and
Evaluation and Reporting; and Policy, Research,
Information Systems and Special Projects.
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For this reporting period, their functions were
as follows:

1. Programme: Administration, Coordination
and Communication

The main function of the programme is to market
and communicate the HRD Strategy and work of
the Council; and manage all communications
related to the Council and its structures.

Functions:
The functions of this programme include:

Providing administrative and logistical
support for the HRD Council, the Executive
Committee  (EXCO) and Champions
meetings.

Producing a
report.

stakeholder management

Producing quarterly reports for the HRDC's
marketing and branding.Producing
corporate communications reports.

Updating and maintaining the HRDC

website.

2. Programme: Planning, Monitoring and
Evaluation, and Reporting

The main function of the programme is to provide
planning, monitoring, evaluation, and reporting
of the HRDC's work.

Functions:

Produce monitoring reports on the
implementation of the HRD's Strategy
Towards 2030.

Produce the 2020/21 Annual Report.

Produce a 10-year review report on the work
of the HRDC.
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Conduct - HRDC Secretariat -Programmes,
and Standing . Committees™ performance
reviews.

Produce the Monitoring of the Council's
Decisions Report.

Engage HRDC stakeholders (provinces,
nafional and provincial departments,
implementing agencies and the public).

Manage all HRDC meetings and events.

Develop the Secretariat Annual Operational
Performance Plan.

3. Programme: Policy, Research, Information
Systems and Special Projects

The main function of the programme is to inform
and drive research for the Secretariat and
analysis of relevant policies.

Functions:

Analyse and critique of ECD function shift.

Develop a sitting allowance guideline of
HRD Council Members.

Produce a report on due diligence on the
SETAs’ Surplus Funds.

Produce a research report on the
benchmarking of HRD Councils.

Produce «
development.

report  on partnership

Quarterly partnership meetings with partners.
Produce a stakeholder management report.
Coordinate HRDC Secretariat meetings.

HRDC

records

Produce a
management.

report on




HRDC Secretariat staff members

Fulltime

Ms Brenda Ntombela

Seconded

Ms Lerato Lentsoane (Presidency)

Dr Rodney Manyike

Ms Rose Msiza (DSI)

Ms Blondie Chabani

Ms Angie Ontong (DTIC)

Ms Lineo Romataboe

Ms Rhulani Makhubela (DPSA)

*Ms Bathabile Mokubung'

Ms Lorraine More (DPME)

Mr Lesley Makhubele

Dr Aaron Nkosi (DBE)

Ms Margaret Molefe

Mr Fanie Ngoma (DHET)

Ms Dimakatso Sebiloane

Ms Mashadi Ramakgapola

Ms Bernice Khumalo

Mr Sydney Mhlongo
Interns

Ms Nthabiseng Mohlanga

Ms Lerato Tsatsimpe

Ms Lerato Makgato

Standing Committees

In the past financial year, Council enlisted
additional expertise by sefting up standing
committees. Three (3) Standing Committees
were established, namely: Worker Education;
Mathematics and Science; and Summit Content.
The committees are accountable to the Council.

The Role of Standing Committees is to provide
expert advice and carry out the decisions of
Council on the following:'

Education, training and skills development.

Research, monitoring and surveillance of job
/ labour market trends. Communications.

Any other areas as directed by the EXCO
through the Secretariat or vice versa.

1 Ms Mokubung passed away

Their composition will depend on the nature
and scope of the work that needs to be
undertaken as recommended by the EXCO
and the Council.

Mathematics and Science
Standing Committee (MSSC)

Problem Identification and Aims / Mandate

The Mathematics and Science Standing
Committee (MSSC) was established by the Human
Resource Development Council (HRDC) of South
Africa to address challenges and opportunities
in STEM (Science; Technology; Engineering; and
Mathematics) disciplines, with a particular focus
on Mathematics and Science at both Basic and
Higher Education-levels in South Africa. The MSSC
aims to work in conjunction with the already
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established -STEM educational  initiafives, and
make additional, higher-level recommendations
to government.

Committee Composition

This Standing Committee is composed of
representatives from key role-players in the South
African Education and STEM Sectors.

Summit Content Standing
Committee (SCSC)

Problem Identification and Aims / Mandate

The Summit Content Standing Committee
(SCSC) was established to align the findings and
recommendations of the past two Summits with
the goals of the HRD Strategy Towards 2030. It
also has to evaluate the outcomes, successes
and challenges of the two previous Summits.

Committee Composition

This Standing Committee comprises
representatives from key role-players in the South
African Education and Training system.
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Worker Education Standing
Committee (WESC)

Problem Identification and Aims / Mandate

The Worker Education Standing Committee
(WESC) was established by the HRD Council to
implement the recommendations of the Worker
Education Technical Task Team. The focus of
the committee is on three deliverables, as listed
below:

To conduct needs analysis and skills audit
research on the provision of Worker Education in
South Africa.

To develop a one to five-year strategic
framework for the implementation of Worker
Education Programmes.

To develop a funding model for the

Worker Education Programme, monitor
implementation and make further
recommendations in due course.
Committee Composition
This Standing Committee comprises

representatives from key role-players in the
South African Labour Movement, Labour Service
Organisations and Statutory Bodies.
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Programmes Performance

ORGANISATIONAL PERFORMANCE AND STRATEGIC
IMPACTS

For this financial year, the HRDC convened five (5) meetings based on the approved Annual Operational
Plan. All the meetings were hosted virtually in line with Covid-19 restrictions.

HRDC Meetings

The following meetings were held in the 2020/21 financial year:

Council Meeting

The inaugural meeting for the new members of the Council was held on 3 December 2020.

Presenter Title of Presentation

Mr R Maluleke The impact of the Covid-19 pandemic on human development, and the
possibilities which have arisen in the context of the Economic Reconstruction
and Recovery Plan by Statistics South Africa.

Ms B Ntombela Assessment of the progress made in the HRDC for the period 2014 to 2019;
and the contribution of Human Resource Development in the implementation
of the Economic Reconstruction and Recovery Plan.

iy Wi

EXCO Meeting

\

i The inaugural meeting for the new members of EXCO was held on 3 March 2021

[

]

1 Presenter Title of presentation

| Ms N Gasa Skills Strategy for Economic Reconstruction and Recovery Plan by DHET.
Mr L Matemba Proposed perspective and focus for the HRDC by The Presidency.
Mr M Tau Worker Education Standing Committee Report.
Ms C Mulder Summit Content Standing Committee Report.

—

T
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HRDPCF meeting

The meeting was held on .29 October 2020. Provinces presented their progress reports, and presenters

were invited to present to the forum as follows:

Presenter

Ms M Khuluvhe

Title of presentation

The identification of skills needs by the DHET.

List of occupations in high demand.

List of priority occupations.

Critical skills.
Ms V Selala

HRDC Secretariat Meetings

Presenter

Dr J Kotze
DBE.

Ms C Marock
Mr B Hadebe

Building a cadre of emerging scholars for Higher Education in

Re-Launch of Provincial HRD Council by Limpopo Province.

Title of presentation Date

Early Childhood Development (ECD) function shift by the

14 October 2020

Summit Content Standing Committee Progress Report.

30 November 2020

South Africa, also known as the “Silent Majority” (recruitment,
retention, and progression of black academics in South

Africa) by DSI.

HRDC SECRETARIAT PROGRAMMES PERFORMANCE

The following are the progress reports and
highlights based on the work done by the HRDC
Secretariat against the Operational Plans for
2020/21:

Provide administrative and logistical support
for the HRD Council, Executive Committee
(EXCO) and Champions meetings

The programme coordinated the first virtual
Council Meeting on 3 December 2020 and
the Executive Committee meeting on 3 March
2021. The programme further facilitated the
appointment of the EXCO members as well as
the two Council Deputy Chairpersons who are
the EXCO Co-Chairpersons.

HRDC Marketing Undertaken

The programme facilitated the Pan-African
Parliament advertorial published in January 2021.
The advertorial was a compilation of Council
members’ opinions on how Covid-19 affected
the Human Resource Development landscape in
South Africa.

Monitoring reports on the implementation of
the HRD Strategy Towards 2030

The Covid-19 pandemic had an impact on the
submission of HRD implementation reports as per
the HRD Strategy Towards 2030. As a result, the
implementation agencies were given extensions
to submit their Quarter 1 & 2 reports at the same
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time.. The programme produced the 2019/20
Annual Monitoring Report on the implementation
of the HRD Strategy Towards 2030, and further
produced the 2020/21 Q3 Monitoring Report.

HRDC 10-Year Review report on the work of
the HRDC

The HRDC commissioned an evaluation of the
HRDC's work from 2010: a 10-year review of the
work carried out by the HRDC. The objectives of
the review were to:

Assess progress made on the implementation
of the recommendations of the Technical
Task Team'’s (TTT) work.

Review the progress on the five-year targets
of the HRD Strategy Towards 2030; and
come up with new targets.

Collect data from the lead departments.

Identify weaknesses and challenges and
make recommendations for improvement
for the performance of the HRDC.

The findings and recommendations of the review
will be reported in the next financial year.

Develop the HRDC Secretariat Annual
Operational Performance Plan

The strategic planning session for the MTSF
2021/22 to 2025/26 was held on 1 and 2
March 2021. The Strategic Plan document was
approved by the Minister. The meeting to finalise
the Operational Plan for the 2021/22 financial
year for the programmes was held on 26 March
2021. The Operational Plan was also approved
by the Head of Secretariat.
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Conduct HRDC Secretariat Programmes
quarterly review sessions

To adjust and comply with working conditions
under Covid-19lockdown, the HRDC Secretariat’s
quarterly reviews were conducted by analysing
all the performance reports, and four reports
were produced.

Analysis and critique the ECD function shift

Adraftreportofthe analysisandcritique of the ECD
function shift was produced and disseminated
to relevant stakeholders for further inputs and
comments. The draft report was revised, and
finalised following comments received from
stakeholders. The purpose of the analysis was
fo identify the advantages and concerns of the
shift and provide recommendations.

Sitting allowance guideline of HRD Council
members

The sitting allowance guideline of the HRDC
members was developed, presented, and
approved at the HRD Council meeting on 3
December 2020. The purpose of the guideline
is to set out an overarching framework fo
administer the sitting allowance for Council
members and ifs structures. The programme also
developed an HRDC Mobile Device Policy and
was also approved at the HRD Council meeting
on 3 December 2020. The policy sets out the
management and conditions for the utilisation of
mobile devices by the Council members.




Benchmarking of HRD councils

The following three counfriess have been
identified for benchmarking of the HRD councils:
Botswana, Mauritius, and Malaysia. Literature
review has been gathered and the focus is on
the HRDC Structure (corporate profile, legislative
/ legal guiding documents, structures, and
operational performance), comparative analysis
of the HRD strategies, differences, similarities
and to recommend practices that enhance the
functioning of the HRDC.

A workshop was held on 22 September 2020
tfo present the preliminary findings and the
recommendations to enhance the report. The
document was revised to include information
on other South African Councils such as their
legislative and guiding documents, and term of
office as per the outcome of the workshop.

SETA due diligence on SETAs Surplus Funds
Report

The final executive report of the due diligence
on the SETAs Surplus Fund project was produced,
covering 21 SETA results. The report focused on
how much funding can be obtained to assist with
Covid-19-related fiscal matters by using seven (7)
objectives which include:

To determine funds disbursed to programmes
linked to the various SETAs’ mandates.

Identification of long-term contracts.

Quantifying fruitless and wasteful
expenditure incurred by the SETAs, as well as
determining the reasons.

Do analysis of the financial statements of the
SETAs.

Determine the rand amount that can be
obtained from each SETA.

Impact analysis on the SETAs.
Impact analysis on DHET targets.

The final reports of the 21 SETAs were produced.
HRDC Secretariat Meetings

Two HRDC Secretariat meetfings were held
virtually on 14 October and 30 November 2020.
The HRDPCF meeting was held virtually on
29 October 2020.

Produce Report on Partnerships

Due to Covid-19, there were challenges with
facilitating education and industry partnerships.
Nonetheless, the Youth Managers Foundation
(YMF) in partnerships with TVET Colleges hosted
the Second Annual Entrepreneurship Webinar
on 8 August 2020 with different stakeholders and
industry leaders, under the theme: "“Business Life
after Covid-19." YMF is among those that have
partnered with Higher Education institutions.

YMF also hosted a Virtual Career and Menftorship
Day on 23 August 2020 to provide insight on
the different professions and career guidance
to Grade 12 learners of Tlhatlogang Secondary
School in Johannesburg.
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Standing Committees

1. Mathematics and Science

Committee (MSSC)

Standing

The Mathematics and Science Standing
Committee (MSSC) was established to address
challenges and opportunities in STEM (Science;
Technology; Engineering; and Mathematics)
disciplines with a particular focus on Mathematics
and Science at both Basic and Higher Education-
levels in South Africa. The MSSC aims fo work in
conjunction with the already established STEM
educational initiatives and make additional
higher-level recommendations to government.

The MSSC Draft Report has been presented to
EXCO, and the committee is in the process of
incorporating all comments and inputs for final
presentation to the HRDC.

Recommendations were made by the different
focus groups

The Pre-Service Teacher Education Science
Foundation Phase focus group recommended
that:

1) A community of practice of primary school
teachers / educators be formed to inform
Science teacher education practices for
the Foundation Phase.

2) Exemplars be developed to reflect the
teaching of big ideas through habits of
mind.

3) The role of the media in the education of
Science teachers be considered.

The Pre-Service Teacher Education Science
Infermediate Phase focus group recommended:

1)  Principles for content selection

There
is no doubt that students need to learn
Advanced Mathematics as part of their
teacher preparation programme. Given

the breadth of the school curriculum,
a Mathematics curriculum for teacher
education must be constructed in a way
that responds appropriately.

Students
need fo revisit school Mathematics topics
in a way that enables them to re-engage
with the content more conceptually. It is
not sufficient for them merely to master
the procedures. Given the assumption that
students registering for BEd programmes
obtained less than 60% in school
Mathematics, it is likely that they did not
master many key concepts in school
Mathematics. It is also possible that they did
not have reasonable opportunity to learn
some of the more difficult sections, such
as the applications of Calculus and 3-D
Trigonometry.

We
chose to organise our selection around
topics in the Grade 12 Mathematics
curriculum. The advantage of doing this
is that it focuses content selections on
Advanced Mathematics that is more closely
connected to the school curriculum. This
creates the potential for a curriculum that
can provide an advanced perspective on
school Mathematics. It also provides the
necessity to prepare students well for the
wide range of topics to be taught. However,
it should be noted that this comes at the
cost of doing fewer (if any) more advanced
courses in a particular topic.

Additional aspects that should be given
attention in Mathematics course for
teachers.
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A selection of
key developments, problems and shifts in
Mathematics — what they were and why
they were so influentfial. These selections
should also challenge the perception that
Mathematics has been the preserve of
white, European males.

The nature of Mathematics, including key
historical debates: discussions on the nature
of Mathematics should include its precision
and verticality, how truth is established
and refuted; the role of definitions and
lows; as well as terminology, notation,
and representations. This may provide
opportunities to relate to students’ studies in
their education theory courses, eg positivism,
post-positivism, realism etc.

A selection of key examples to illustrate how
Mathematics is embedded in society, and
thus impacts and is impacted by broader
social and polifical issues.

This might include attention
to some or all of the following: shifts to more
applied forms of Mathematics; increased
use of technology fto solve Mathematical
problems; increased collaboration between
Mathematicians; key  problems  that
Mathematicians are focusing on; the use of
Mathematics in new applied areas relating
to big data, economics, biology, medicine,
coding and cryptography etc.

The Natural Sciences Pre-Service Teacher
Education Science Senior Phase focus group
recommended:

Develop scientific skills and processes and
habits of mind.

Infegrate and appreciate
knowledge systems.

indigenous

Integrate the development of innovative
skills and application.
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Have a solid and -holistic. understanding
of the big ideas in Science. This entails the
identification of appropriate Science “big
ideas”, and the inclusion of Advanced
Science contfent to supplement the existing
CAPS natural science content and enhance
students’ ability to understand relationships
between and within the “big ideas”.

Understand the transitions involved, such
as moving from inductive to deductive
reasoning, informal to formal descriptions,
theory to practice / applications and
concrete concepts, familiar to unfamiliar
ideas, and macroscopic to microscopic-
levels of matter and change efc.

2. Summit Content Standing Committee (SCSC)

The Summit Content Standing Committee
(SCSC) was established to align the findings and
recommendations of the past two Summits with
the goals of the HRD Strategy Towards 2030. It
also has to evaluate the outcomes, successes
and challenges of the two previous Summits.

Report to HRDC EXCO

SCSC established the appropriate approach
to building content for the Summit and look at
the recommendations made in the preceding
Summits. A document summarising all these
recommendations  was  worked  through
fo establish what work had been done so
far in-between Summits to action these
recommendations.

The document that was developed provides a
more detailed analysis of progress made against
each HRD Strategy outcome on the reports
outlined. The final report of the SCSC has been
presented and approved by the HRD Council.
The fourth HRDC Summit will be held in 2021,
based on the following three thematic areas:




Building the Foundation Skills.

Building the Skills for a Transformed Economy
and Society.

Building a Capable Developmental State.

Preparations for the fourth HRDC Summit
2021 is under way. The theme for this Summit
is “Skills required for the 21st Century”. These
include focusing on skills that are required
by the economy and include the focus on
communication, collaboration, critical-thinking,
and creativity. Thus, the question to be answered
by the Summit is what does South Africa need 1o
do to ensure that learners develop the skills for the
21st Century?2 How do we build the foundational
knowledge that learners require, the technical
skills required by new technology, and the skills to
engage in a changing workplace?

3. Worker
(WESC)

Education Standing  Committee

The Worker Education Standing Committee
(WESC) was established to implement the
recommendations of the Worker Education
Technical Task Team. The focus of the committee
is on the three deliverables listed below:

To conduct Needs Analysis and Skills-
Audit Research on the provision of Worker
Education in South Africa.

To develop a one to five-year strategic
framework for implementation of Worker
Education programmes.

To develop a funding model for the Worker
Education Programme and monitor its
implementation, while making further
recommendations in due course.

Report to HRDC EXCO

The Standing Committee presented its final report
fo the EXCO HRDC on 3 March 2021. The EXCO
recommended that the report be tabled at the
HRD Council meeting for approval.
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Implementation of the
HRD Strategy Towards
2030

Progress Report of Lead Departments

The HRD Councilis not an implementer. However,
through the HRDC Secretariat, the Council is
able to monitor the implementation of the HRD
Strategy Towards 2030. As stated earlier in the
report, there are government departments that
are implementing agencies of the HRD Council.
These departments are listed as the responsible
departments under the objectives of the HRD
Strategy Towards 2030. This is the reason why their
work is included as part of this Annual Report. A
number of the achievements listed below are
also cited in the reports of the same departments.

Department of Basic Education

Enrolment and
Participation in STEM

Performance-Improved

The 2020 examination was a combined
examination that included both the May / June
Senior Certificate (SC) candidates and the
October / November NSC candidates. A total of
578 468 full-time candidates sat for the 2020 NSC
examinations.

From a total of 578 468 full-time candidates, 210
820 candidates qualified for Bachelor studies.
Although the percentage of candidates who
qualified for Bachelor studies has declined from
36.9% in 2019 to 36.4% in 2020, the actual number
of candidates who obtained Bachelor passes
increased by 24 762 - from 186 058 in 2019 to 210
820 in 2020.

A total of 233 315 wrote Mathematics and
82 964 (35.6%) achieved a pass rate of 40%
and above.
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A tfotal - of 10- 731 _.wrote - Technical
Mathematics and 3 476-(32.4%) achieved a
pass rate of 30% and above.

A total of 174 310 wrote Physical Science
and 73 982 (42.4%) achieved a pass rate of
40% and above.

A total of 319 228 wrote Life Sciences and
153 028 (47.9%) achieved a pass rate of 40%
and above.

A total of 32 538 learners wrote Engineering,
Graphics and Design (EGD) and 30 529
(93.8%) achieved a pass rate of 30% and
above.

Below is a breakdown of learners who passed
Technology and achieved 30% and above:

601 wrote CivilTechnology (Civil Services),
595 (99.0) learners achieved.

3 582 wrote Civii  Technology
(Construction), 3 511 (98.0%) achieved.

1 837 wrote  Civil Technology
(Woodworking), 1 777 learners (96.7%)
achieved.

36 095 wrote Computer Applications
Technology, 34 411 (95.3%) achieved.

422 wrote Electrical Technology (Digital
Systems), 409 learners (96.9%) achieved.

968  wrote Electrical  Technology
(Electronics), 938 learners  (96.9%)
achieved.

4 623 wrote Electrical Technology (Power
Systems), 4 387 (94.9%) achieved.

3 712 wrote Information Technology,
3 440 learners (92.7%) achieved.

2 839 wrote Mechanical Technology
(Automotive), 2 671 (94.1%) achieved.

1 914 wrote Mechanical Technology
(Fitting and Machining), 1 853 (96.8%)
achieved.




1 683 wrote .Mechanical "Technology
(Welding and Metal Works), 1-495 (88.6%)
achieved.

The overall passrate for the 2020 cohortrepresents
a decrease of 5.1 percentage points from 81.3%
in 2019. Although there is a decrease in the pass
percentage, there has been a notable increase
in the number of learners that attained the
NSC. The decrease in performance is notably
sharper in provinces that have a significant rural
constifuency and is less pronounced in provinces
with more urban settings. This may be ascribed
to the Covid-19 pandemic conditions having a
greater impact on schooling in rural areas and
their constrained ability fo reorganise and regain
lost-learning time due to school closures, learner
absenteeism, teacher well-being, and access
to resources. Despite the challenges posed by
the pandemic and against all odds, the Class
of 2020 persevered to ensure that more than
75% of candidates attained the National Senior
Certificate that serves as a gateway to a career,
entrepreneurial opportunities or further studies.

Universal Accessto Early Childhood Development

Early Childhood Development (ECD) function
and migration of ECD from the Department of
Social Department (DSD) to the DBE.

The DBE is in the process of migrating ECD from
the DSD to the DBE. The function shift will be
implemented as from 1 April 2022. A joint Inter-
Departmental Steering Committee chaired by
the relevant DDGs of both departments has
been established. An Inter-Departmental Project
Management Team has also been established,
meeting regularly to manage and align the seven
technical teams. The progress on the technical
teams is as follows:

Working
with the legal work stream, the powers and
functions that could or should be transferred
from the DSD to the DBE have been identified.

Consultation with affected staff will take place
in the departmental bargaining chambers after
consultation at the Public Service Coordinating
Bargaining Chamber.

The budget line items for
ECD have been identified and the budget will
move with the function. Historical expenditure
to assess the feasibility of these budget lines
following the function has been analysed and
validated with all nine provinces.

NPOs
operate ECD centres in communities and are
subsidised by the DSD. Most buildings are not
owned by government. The ECD Conditional
Grant supports improvements for complying
with the norms and standards and funds the
construction, maintenance or refurbishment of
ECD centres. The Department of Public Works is
the implementing agent for new construction in
all provinces. The focus for the 2021/22 financial
year is on the management of the Conditional
Grant Framework, ensuring that both the DSD
and DBE work together in this process.

The identified databases, information systems,
strategies and other information sets and
programmes used to manage the function
have been collected and analysed on the
scale of ECD provision in all the provinces. The
information was validated with all nine provinces,
and dates agreed on for each province to revert
with detailed feedback listing all information sets,
including those that may be missing from the list.

The Draft Provincial Proclamations have
been shared with the State Law advisers in the
provinces for inputs. The final proclamations
have been sent to the Office of the Chief
State Law Adviser, and the MoU between the
departmentsis being drafted. The new role of the
DBE at national-level, among others, is to monitor
the way in which the provincial departments
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of Social Development implement national
policies, norms, and standards. The provincial
levelis to ensure that national policies, legislation,
strategies and priorities are implemented within
the means of the provincial department, among
others.

A  stakeholder engagement plan and
communication strategy has been developed to
provide progress reports on all stakeholders.

Department of Higher Education and
Training

Improving the supply of TVET and inter-
mediate-level occupations that are in high
demand.

A total of 15 106 learners have qualified as
artisans, with a National Pass Rate of 72%,
meaning they have met the 2020 targefs
for the National Pass Rate (65%). The annual
target of 19 000 was not met due to the
hard Covid-19 lockdown imposed in 2020,
while the SETAs were closed for the large
part of the financial year. The pass rate
data sources were shut down for most of
the financial year leading to no Trade Tests
being performed.

Building strong linkages and relationships
with employers in the delivery of priority
programmes.

114 796 learners entered Workplace-Based
Learning (WBL). Due to the pandemic, there
is a challenge of learners being placed
through learnerships, workplace learning or
entering WBL.

6 008 TVET students were placed through
learnerships, workplace learning and
experience.

4 657 students placed by SETAs in various
TVET Colleges completed their studies.

Human Resource Development Council - HRDC Annual Report 2020/2021

Ensuring that the demand for skills

is researched, documented, and
communicated effectively to enable
improved supply and demand.

Atotalof 148 reports published oncompanies
partnered with Universities and TVET Colleges
on experiential-learning opportunities and
job placements of competent and qualified
students.

Putting in place a system to broker
partnerships to address priority skills needs
in the economy.

All SETAs submit reports quarterly on the
implementation of the National Skills
Development Plan IIl.

Department of Science and Innovation

Contributing to the development of
representative and high-level human
capital to pursue locally relevant and
globally competitive research and
innovation activities.

14 886 BTech and honours students awarded
an annual bursary.

14 321 masters students awarded an annual
bursary.

10 167 PhD students from all universities
awarded an  annual  bursary; 584
postdoctoral fellows supported; and 75
NGAP students supported.

3 008 graduates and students placed in DSI-
funded work preparatfion programmes in
SETI Institutions.




Establishing partnerships for research
and innovation and their conversion
into commercially viable products and
processes services.

9 369 research, innovation and STI HCD
cooperation  projects co-funded or
supported in kind by the DSl and at least one
other African partner.

8 150 research articles published by NRF-
fundedresearchers and citedin the Thomson
Reuters Web of Science Citation Database,
as reflected in the NRF project report.
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PROVINCES

The HRD Provincial Coordination Forum has been
established to create a link between the HRDC
and HRD activities at provincial-level. Currently
eight (8) provinces have established their
Provincial HRD Councils, these are: the Eastern
Cape Province, Free State Province, Kwa-Zulu
Natal Province, Limpopo Province, Mpumalanga
Province, North West Province, Northern Cape
Province and Western Cape Province. The
Gauteng Provincial HRD Council is sfill in the
process of being established.

The Chairpersons hold the highest office in
the provinces. Premiers and Members of the
Executive Councils (MECs) chair the provinces.
The Provincial Councils ensure that the Provincial
HRD Strategies are aligned to the HRD Strategy
Towards 2030. The achievements listed below
are in response to the five programmes of the
HRD Strategy Towards 2030. The provinces’
achievements, during the period under review,
are as follows:

Programme 1: Foundation Education
with Science, Technology, Engineering,
Mathematics, Languages, and Life
Orientation Skills

A total number of 51 633 students wrote the
National Senior Certificate examination, with
22 634 (43.8%) achieving a Bachelor pass.

9 463 learners wrote Physical Science, 5 441
(57.5%) achieved a 40% and above pass.

25 317 wrote Life Sciences with 11 505 (30.7)
achieving a 40% and above pass rate.

14 322 wrote Mathematics with 7 785 (45.4%)
achieving a pass rate of 40% and above.

The performance of learners in the Civil
Technology Subjects are as follows:
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Construction= 98%
Woodworking = 98%

Civil Services = 98%

EGD =94.6

Fitting and Machining = 99%
Automotive = 89%

Welding and Metal Work = 91.6%
Power Systems = 94.5%
Mathematics = 60.3%

Physical Sciences = 66%

90% of teachers are competent in STEM; 439
who teach technical subjects were trained,
as were six Mathematics teachers.

82 lesson plans and teacher guides for
specific topics were developed based on
the NSC diagnostic report. Weekly lessons
for Term Four were developed based on the
ATPs for Grades 10 to 12. Lessons distributed
to all schools and were available in English
and Afrikaans. The numbers of lessons per
subjects: Mathematics 12; Physical Sciences
12; EGD 12; and Technical subjects 46
lessons.

All learners in Grades 10 to 12 exposed to
career opportunities through Life Orientation
and other stakeholders who regularly visit
schools. Due to Covid-19 proftocols no
career exhibition programmes took place
for learners.

No skills training due to Covid-19 protocols.
The province procured equipment and
resources for MST schools, but teachers
could not do practical experiments due to
Covid.

78% of learners enrolled in Grade R
completed and enrolled for Grade 1.

2 385 ECD centres are complying with norms
and standards.




119 640- learners placed at- ECD - centres,
79.228 subsidised at R17 per child per day
for 264 days per year.

Programme 2: TVET and the rest of the
College System

A total of 908 learners qualified as artisans
with a pass rate of 68%.

805 learners entered WBL opportunities. Due
to lockdown, students could not be placed
in industries. Workplace training remained a
major challenge for students to complete
their qualifications. The closing of certain
sectors during the Covid-19 pandemic has
worsened the situation.

6 013 TVET students placed through
learnerships, workplace learning and
experience. The fact that working from
home has become the new norm in certain
instances, puts students at a disadvantage
with placements. They do not have the
resources (laptops or data) to perform their
duties and businesses do not view it as their
responsibility to provide these resources
for students. Some businesses see it as the
colleges’ responsibility to provide PPE as per
Covid protfocols, and colleges don't have
the necessary funding, also saying that the
students are not as ready for the workplace
and need additional training.

1 022 students placed by SETAs at TVET
Colleges completed their studies. Covid-19
had a severe impact on the TVET Colleges.
Funding was cancelled by SETAs due to the
levy holiday for levy-paying companies; loss
of the number of class days due to lockdown;
while the economy came to a standstill...
These all impacted on the placement,
funding, and teaching of students in the first
quarter of the financial year.

Programme 5: Developmental / Capable
State

205 apprenticeships, learnerships and
internships created in the public service.

686 public servants trained in the Compulsory
Induction Programme.

1171 publicservantstrainedin administration;
456 trained in management and leadership.
Most of the training was conducted online
due to Covid-19.

Programme 1: Foundation Education
with Science, Technology, Engineering,
Mathematics, Languages and Life
Orientation Skills

A total of 11 608 learners wrote the NSC with
3 296 (28.4%) achieving a Bachelor pass.

2 186 learners wrote Physical Science with
699 (32.0%) achieving a 40% and above
pass.

6 078 wrote Life Sciences with 1 868 (30.7)
achieving a 40% and above pass rate.

2 708 wrote Mathematics with 945 (34.9)
achieving a pass rate of 40% and above.

Programme 2: TVET and the rest of the
College System

A total of 30 students were funded through
NSFAS, as Covid impacted registration
cycles.

148 new artisan learners qualified.

558 learners entered WBL opportunities, but
placements were a challenge due to Covid.

891 students were placed in learnerships,
workplace learning and experience.

1 932 unemployed youth registered in the
Community College for 2021 Academic
Year.

272 placed by SETAs atf various TVET Colleges
and students completed their studies.
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Programme 3: Higher Education and
Training, Research and Innovation

134 B-Tech and honours students awarded
bursaries.

Programme 4: Skills for Transformed Society
and Economy using Workplace as Platform

26 SMMEs run by women and youth.

1 371 employed workers trained in skills
programmes awarded bursaries to study
further.

Programme 5: Developmental / Capable
State

1 514 unemployed youth placed through
established partnerships.

356 apprenticeships, learnerships and
internships created in the Public Service.

40 public servants trained in the Compulsory
Induction Programme.

10 public servants trained in Administration
Programmes.

The focus of the Eastern Cape Province is on the
following areas:

Skills needed to grow the Agricultural Sector,
specifically Agro-processing.

Skills  needed in Strategic Economic
Development Projects ie in Mzimvubu and
Mthombo.

Skills for the Oceans Economy.
Skills for Sustainable Energy.
Automotive and Light Manufacturing.

Skills to grow the Tourism Sector.
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Programme 1: Foundation Education
with Science, Technology, Engineering,
Mathematics, Languages and Life
Orientation Skills

A total of 72 926 learners wrote the NSC with
21 886 (30.0%) achieving a Bachelor pass.

25 870 learners wrote Physical Science with 8
349 (32.3%) achieving 40% and above.

43 678 wrote Life Sciences with 19 771 (45.3)
achieving a pass rate of 40% and above.

38 717 wrote Mathematics with 9 119 (23.6%)
achieving a pass rate of 40% and above.

Programme 2: TVET and the rest of the
College System

473 learners qualified as new artisans.

261 apprenticeships, learnerships and
internships created in the Public Service.

Programme 4: Skills for Transformed Society
and Economy with Workplace as Platform.

BANKSETA:

Bursaries awarded to 252 students at three
universities in the EC, excluding UFH.

186 TVET WIL students of five colleges
supported.

5 NGOs supported to implement a
Mathematics and Science Project.

CHIETA:

8 unemployed youth enrolled in Skills
Programmes.

148 TVET students supported.

Placed 10 interns in companies.




MerSETA:

OTP and MerSETA entered into a funding
agreement of R155 million to train 30 apprentices
and 150 engineering students.

W & R SETA:

Placed 172 youth in learnerships.
Placed 123 youth in skills programmes.

Supported 28 TVET College students with
placements.

Placed 23 interns.

INSETA:

Placed 91 TVET College students at R5.7
million.

PSETA:

Learnerships for the training of disabled and
rural youth,

Placement of interns.

Transport SETA (TETA), Mining Qualifications
Authority (MQA), Energy and Water SETA (EWSETA)
and Media, Information, Communication and
Technology SETA (MICTSETA): Projects are under
development.

Programme 1: Foundation Education
with Science, Technology, Engineering,
Mathematics, Languages and Life
Orientation Skills

A total of 27 928 wrote matric, 11 462 (40.4%)
passed with Bachelor degree admissions.

8 727 learners wrote Physical Science, 3 931
(45.0%) achieved a 40% and above pass.

13 751 wrote Life Sciences, 8 231 (59.9%)
achieved a pass rate of 40% and above.

11 040 wrote Mathematics, 4 712 (42.7%)
achieved a pass rate of 40% and above.

90% of teachers were competent in STEM;
two Automotive and 22 Physical Science
teachers were reported as not qualified to
teach the subject. But competency cannot
be determined only based on qualifications.

Seven lesson plans and teacher guides for
specific topics developed based on the
NSC diagnostic report. Additional materials
developed in Mathematics, Technical
Mathematics, Physical Science, Technical
Science and Engineering, and Graphics
and Design.

564 learners participated in STEM and
longuage awareness and engagement
programmes.

279 service-level agreements signed
between provincial departments and ECD
centres, all of them complying with norms
and standards.

46 852 learners who enrolled in Grade R
completed and enrolled in Grade 1.

6 634 learners were placed in ECD centres,
all of them subsidised by the Free State
Department of Education.

Programme 2: TVET and the rest of the
College System

A total of 5 409 students funded by NSFAS.
682 students qualified as artisans.
6 264 learners accessed WBL through SETAs.

2 269 TVET students entered learnerships and
work-learning and experience programmes.

58 students placed by SETAs at TVET Colleges
completed their studies.
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Programme 3: Higher Education and
Training, Research and innovation

2% of the academic staff at universities have
PhD qualifications.

Five first-time academic staff entrants (black
and /or women) joined the universities’

Programme 5: Developmental / Capable
State

30systemsstrengthenedforthe development
of technical skills.

25 people placed through established
partnerships.

workforce.

3 824 apprenticeships, learnerships and
111 B-Tech and honours students were internship created in the Public Service.

supported by NRF through its Research . . .
Office. 1 392 public servants trained in Compulsory

Induction Programme.
800 massters’ students were supported by

the NRF through the Research Office. 151 public servants trained in breaking the

barrier.

313 PhD students were supported. . . ) o .
546 public servants trained in Administration

Outputs graduates: Programmes.

172 public servants trained in Management

41 doctoral graduates
Programmes.

699 Teacher Education graduates ) ) ) )
6 public servants trained in Leadership

83 research masters' graduates Programmes.

Programme 4: Skills for Transformed Society

and Economy with Workplace as Platform
Programme 1: Foundation Education

with Science, Technology, Engineering,
Mathematics, Languages and Life
Orientation Skills

123 reports published on companies
partnered with universities and TVET Colleges
on experiential-learning opportunities and

job placements of competent and qualified
students.

64 annual reports published on number of
students who started business ventures after
receiving entrepreneurship awareness and
education.

All SETAs submit reports quarterly on the
implementation of the National Skills
Development Plan Il

50 SMMEs are being run by women and
young enfrepreneurs.

85 employed workers were trained in skills
programmes and awarded bursaries to
further their studies.
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A total of 135 225 learners wrote matric, 51
060 learners (37.8%) passed with admission
for a Bachelor degree.

40 402 learners wrote Physical Science, 18
570 (46.0%) achieving a 40% and above
pass.

73 663 wrote Life Sciences, 35 584 (51.0%)
achieved a pass rate of 40% and above.

56 506 wrote Mathematics, 18 869 (42.7%)
achieved a pass rate of 40% and above.

1 648 learners participated in Science,
Technology, Engineering, Mathematics and
Language awareness and engagement
programmes. The ability to connect with an




NPO in the STEAMiI area of education has
strengthened reporting in career exhibitions

Programme 3: Higher Education and
Training, Research and Innovation

aimed at creating awareness in Science,
Technology, Engineering, Art, Mathematics
and Innovation beyond career awareness
programmes planned and implemented
by the Department of Education. This was
of value during the unexpected hard
lockdown, compelling most public schools
to cancel planned career guidance
sessions. Nka'Thuto Edu Propeller reached
1 648 learners in 12 schools participating in
the STEAMI programme. These are Quintile
1 to Quintile 4 schools located in townships
and rural areas.

2 960 service-level agreements signed
between provincial departments and
stakeholders of ECD services.

1 203 ECD centres complying with norms
and standards.

96 997 learners placed at ECD centres, all of
them subsidised.

Programme 2: TVET and the rest of the
College System

55 669 TVET students funded by NSFAS.
1 977 students qualified as artisans.

3 061 learners entered Workplace-Based
Learning opportunities.

8 017 TVET students placed through
learnerships, workplace learning and
experience.

702 unemployed youth accessing
programmes in CET Colleges.

3 632 students placed by SETAs at TVET
Colleges completed their studies.

43% of academic staff have PhDs.

136 B-Tech and honours students supported
by the NRF through its Research Office.

233 masters’ students were supported by
the NRF through its Research Office.

5% of PhD students were supported.

Outputs graduates:

6 589 Engineering and Science graduates.

2 452 Teacher Education graduates.

Programme 4: Skills for Transformed Society
and Economy using Workplace Platform

Annual Report Skills Supply and Demand
Framework approved. Only skills in demand
in 11 provincial priority economic sectors
identified. Municipal Skills Audit complete,
and findings presented to the Executive
Council. Other technical and soft skills
were identified in some studies of selected
economic sectors. Skills in supply audit
started from Senior Management Services
and Middle Management Service category
of employees in the Provincial Government
Administration.

All SETAs submit reports quarterly on the
implementation of the Natfional Skills
Development Plan lIl.

A total of 696 of SMMEs run by women and
young entrepreneurs.

Programme 5: Developmental / Capable
State

3 337 apprenticeship, learnership and
internship opportunities created in the Public
Service.

770 public servants were trained in
administration,
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652 public servants trained in management
and 26 in leadership.

Programme 1: Foundation Education
with Science, Technology, Engineering,
Mathematics, Languages and Life
Orientation Skills

Atotal of 36 871 learners wrote matric, 11 822
learners (32.1%) passed with admission for a
Bachelor degree. Significant improvement
in the pass rate of learners with admission o
Bachelor degrees.

7 482 learners wrote Physical Science, 3 160
(42.2%) achieved 40% and above pass.

7 427 wrote Life Sciences, 7 427 (39.2%),
achieving a pass rate of 40% and above.

9 232 wrote Mathematics, 3 887 (42.1%)
achieved a pass rate of 40% and above.

The Department of Education has designed a
School Programme to improve Mathematics and
Science in the province and the programmes
have shown improvement in the pass rate.

Improvement in the District Service Delivery
model is vyielding favourable results. Matric
Bachelor's pass rate improved from 30% to
32.1%, despite Covid-19 challenges in the school
system. The proposed School Programme aimed
at improving Mathematics and Science needs to
be approved and implemented urgently in the
new financial year.

50% of teachers were competent in STEM.
The percentage unable to improve due
to Covid-19 restrictions. Training was
conducted during Quarter 3 and Quarter 4.

260 lesson plans and teacher guides for
specific topics developed based on the
NSC diagnostic report. Covid-19 impacted
on training.

500 learners participated in STEM and
Language awareness and engagement
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programmes. Covid-19 protocols led fo-the
suspension of fraining-in Quarter 1.

17 service-level agreements were signed
between provincial departments and ECD
centres. The number was too low due to
closure of some ECD centres during the
pandemic. A fotal of 493 of ECD centres
complying with norms and standards.

The province overachieved due fo oufreach
services in collaboration with NPO and
interventions of children with parents who lost
their jobs.

8 238 learners received subsidies. There
was an increase in the number of children
subsidised due to the implementation of
the improvement plan in the districts. ECD
compliance to Covid-19 improved after
effectively been moved to the DOE.

21 417 learners placed at ECD centres.
Improved partnership with NPOs rendering
non- cenfre-based services, which assisted
ECD centers with compliance to Covid-19
regulations to improve access.

Programme 2: TVET and the rest of the
College System

1 895 TVET students funded by NSFAS.

504 students qualified as artisans. Number
increased due to test conducted by private
service providers.

697 learners entered Workplace-Based
Learning opportunities.

375 unemployed youth accessing
programmes in CET Colleges. Due to
inferventions in  unemployment, more
learners were placed.

Nine studentsplacedbySETAatTVET Colleges
completed their studies. PLP programme
gave opportunities to unemployed youth to
training in technical skills, which they would
have not qualified for.




Programme-4:-Skills for Transformed Society
and Economy with Workplace as Platform

The impact of Covid-19 regulations forced
the province to review its strategy skills
demand to include the impact of the
pandemic on skills supply and demand. The
framework will be developed from research
study results.

30 annual reports were published on the
number of students who started business
ventures, after receiving entfrepreneurship
awareness and education.

370 SMMEs are run by women and young
entrepreneurs.

Programme 5: Developmental / Capable
State

One system strengthened for the
development of technical skills. PSDF
structure is undergoing alignment to DDM
model. This will improve the skills capacity in
the districts.

61 people were placed through established
partnerships. Learners were placed at
Pretoria Porfland Cement, Intelek Training
Consultant and a Toyota Dealership.

243  apprenticeship, learnership  and
internship opportunities created in the Public
Service.

372 public servants were trained in CIP. The
uptake on CIP is not satisfactory in relation
to the number of employees in the province.

803 public servants were trained in breaking
the barriers.

700 unemployed youth targeted; number

increased due to budget reprioritization
to cater for unemployed youth. Budget
provided by the European Union.

266 public servants were trained in
administration and 121 were ftrained in
management. Number of frained officials

were reduced due to Covid-19 - protocols
and budget reprioritization.

20 public service staff attended industrial
and economic opportunities development
programme.

Programme 1: Foundation Education
with Science, Technology, Engineering,
Mathematics, Languages and Life
Orientation Skills

A total of 110 191 learners wrote matric; 49
680 learners (45.1%) passed with admission
to a Bachelor degree.

27 096 learners wrote Physical Science, 13
592 (50.2%) achieved 40% and above pass.

73 663 wrote Life Sciences, 35 584 (51.0%)
achieved a pass rate of 40% and above.

37 680 wrote Mathematics, 17 311 (45.9%)
achieved a pass rate of 40% and above.

3 804 teachers were competent in STEM;
2991 tfrained in Mathematics, nine trained in
Science, 804 frained in Natural Sciences, SP
Technology, NS/Tech Intermediate Phase.

86 learners participated in Science,
Technology, Engineering, Mathematics and
Language awareness and engagement
programmes.

Programme 2: TVET and the rest of the
College System

3 043 learners were offered financial
assistance. GCRA bursary awarded to top
three students in no fee-paying schools and
awarded once in Quarter 1.

337 TVET students benefitted from the GCRA
bursary.

6 252 students qualified as artisans at a pass
rate of 63%.
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20382 graduatesbenefitted fromexperiential
learning and workplace experience.

63 TVET students were placed in learnerships,
workplace learning and experience.

75 students that were placed by SETAs at
TVET students completed their studies.

Programme 3: Higher Education and
Training, Research and Innovation

10471 B-Tech and honours students awarded
bursaries.

10 168 masters’ students were supported.
7 243 PhD students were supported.

316 postdoctoral fellows supported.

1 297 emerging researchers supported.

46 NnGAP students supported through the
NRF, ARC, CSIR and SANSA.

2 068 graduates and students placed in DST-
funded work-preparation programmes in
SETI institutions.

6 603 researchers supported by 2019.

Programme 5: Developmental / Capable
State

110 public servants were frained in CIP, 44
employees enrolled in Public Administration
learnerships, and 62 participated in the data
analysis Skills Programme funded by PSETA.

11 employees participated in  skills
programmes funded by DPSA, but one
dropped out.

25 310 generic fraining, PYEl, Covid-19 and
Youth Brigade training facilitated by the
GCRA.

2 210 public servants were frained in
leadership and management.
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Programme 1: Foundation Education
with Science, Technology, Engineering,
Mathematics, Languages and Life
Orientation Skills

53 391 learners wrote matric examinations in
2020; 16 251 (30.4%) got a Bachelor pass.

24 663 wrote Mathematics and 8 228 (33.4%)
achieved 40% or above.

21 794 wrote Physical Science and 8 254
(37.9%) achieved 40% or above.

32 594 wrote Life Sciences and 14721 (45.2%)
achieved 40% or above.

The number of learners sitting for matric exams
increased from 43 559 in 2019 to 53 391 in 2020.

1 066 service-level agreements were signed
between provincial departments and
stakeholders of ECD services; 95.24% of
learners enrolled in Grade R and passed;
69.73% registered with ECD centres
complying with norms and standards;

54 853 learners received subsidies and 53 577
were placed in ECD centres.

Oliver Tambo Mathematics, Science,
Technology Academy

Trained 26 lead teachers virtually from
MSTA sub-hubs on content knowledge,
pedagogical content knowledge and
technological content knowledge.

Trained 26 lead teachers using ICT resources
to enhance their digital skills.

Seven officials from MSTA attended virtual
change-management course through the
Skills Development Programme.




Programme-2:- TVET and the rest of the
College System

55 502 wrote Life Sciences, 25 421 (45.8%)
achieved 40% or above.

49 105 TVET students funded by NSFAS.
1 686 students qualified as artisans.
3 669 learners accessed WBL through SETAs.

1 464 TVET students entered learnerships,
work-learning and experience programmes.

226 students placed by SETAs aft TVET
Colleges completed their studies.

Programme 4: Skills for Transformed Society
and Economy with Workplace as Platform.

30 reports published on companies
partnered with universities and TVET Colleges
on experiential-learning opportunities and
job placement of competent and qualified
students.

All SETAs are implementing the skills system.

Programme 5: Developmental / Capable
State

365 public servants trained in Compulsory
Induction Programme.

1 558 public servants trained in generic
courses.

100 public servants trained in Public
Administrafion.

964 wrote CATN and 95.6% passed.
134 wrote INFT of which 95.5% passed.

2 461 candidates wrote GRDS and 2 331
94.7% passed.

A total of 38 447 wrote Mathematics, 11 038
(31.5%) achieved a pass rate of 40% and
above. However, 18.8 passed with 50% or
more.

Total number of teachers is estimated at 56
000 in the province, but only 20 460 are said
to be STEM competent.

Diagnostic reports based on the candidates’
misconceptions noted during marking have
been developed by the DBE and shared
among the provinces. Study Guides such
as “Mind the Gap" were developed and
provided to all schools as hard copies and
part of LTSM.

2 118 service-level agreements were signed
between provincial departments and
different stakeholders of ECD services and
are valid for three years.

Grade 1 enrolment for 2021 is 143 165; 88%
(126 498) attended Grade R in 2021.

94.5% of registered ECD centres are
complying with norms and standards.

11 685 ECD centres are supported, with 100%
subsidies paid to ECD centres.

Programme 1: Foundation Education
with Science, Technology, Engineering,
Mathematics, Languages and Life
Orientation Skills

Programme 2: TVET and the rest of the
College System

A fotal number of 78 695 learners wrote the
NSC examination, 22 907 (29.1%) passed
with admission for a Bachelor degree.

31 290 wrote Physical Science and 13 306
(38.3%) achieved 40% or above.

812 learners qualified as artisans.

10 535 unemployed youth registered in the
Community College for 2021 Academic
Year.
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Programmes Performance

561 - learners- completed - Work-Based
Infegrated Learning (WIL); they completed
18 months, 24 months and 12 months, and
applied for their diploma certificates.

Programme 3: Higher Education and
Training, Research and Innovation

36.4% of the academic staff at universities
have PhD qualifications. From a total of 1
766 academic staff, 642 have PhDs.

48 first-time academic staff entrants (black
and/or women) joined the universities’ work
force.

39 honours students supported by the NRF
through the Research Office in Quarter 2.

33 masters’ students supported by the NRF
through Research Office in Quarter 2.

11 PhD students supported by the NRF
through its Research Office in Quarter 2.

Outputs graduates

24 Engineering Sciences graduates.

1771 Natural Sciences and Physical Sciences
graduates.

95 doctoral graduates.

1 438 Teacher Education graduates.
203 research masters’ graduates.

27 researchers supported.

16 new disclosures reported.

5 new technology products developed.

2 new students accepted into International
Training Programme offering postgraduate
qualification.

Programme 4: Skills for Transformed Society
and Economy with Workplace as Platform.

504 SMMEs run by women and youth.
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ETDP SETA (Education Training .and
Development Practices)

A ftotal of 250 unemployed youth/
beneficiaries supported in ICT  Skills
Programme (NQF level 3).

Memorandum of understanding between
the Office of the Premier and ETDP SETA
signed off during Quarter 4 of 2020/2021 for
Skills Development Programme.

MerSETA (Manufacturing, Engineering and
Related Services SETA)

A total of 170 learners supported in
apprenticeships (100 in Welding, Fitting,
Electrical and Diesel Mechanics).

7 430 learners in Internship Programme
(Marketing, Finance, HR and Administration).

SSETA (Services SETA)

A tfotal of 200 learners supported in the
Hygiene and Cleaning Programme.

TETA PROJECT (Transport Education Training
Authority):

TETA learners’ workplace due diligence
conducted:TETASupply Chain Management
Learnership (200 learners) for host employers
in Sekhukhune and Capricorn Districts.

Programme 5: Developmental / Capable
State

2 498 apprenticeships, learnerships and
internships created in the Public Service.

55 public servants frained in leadership
programmes.

116 public servants trained in Compulsory
Induction Programme.

14 302 public servants frained in

Administration Programmes.

3838 public servants trained in Management
Programmes.
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Financial Overview

Financial overview

The NSF funds the work of the HRDC. DUJA
Consulting is currenfly the appointed Fund
Manager that is managing the funds and provide
supply management support to the HRD Council.

Conclusion and way
forward

The wake of the global outbreak of Covid-19
and the resurgence of new variants have
exacerbated the challenges ahead for all
constituencies of the HRDC, bringing with it a
magnitude of new socio-economic challenges.

Pivotal to the way forward is to get the economy
back on its feet. To generate economic growth,
economic and social development different
priorities will be addressed through partnerships
that have sustainable capacity. This is through
providing high-quality education... Beginning
with early Childhood Development as an
incubation for future learners and leaders in South
Africa. Right through to producing high-level “fit-
for-purpose” graduates, with the skills required in
the market and new normal workplace.

Implementing agencies and government
departments had made some progress in the
carrying through of the HRDC Strategy: “Towards
2030", prior to the outbreak of the pandemic. The
global outlook of the HRDC was expanding to
integrate benchmarking of its functioning against
the performance of similar councils. Research on
the nature and extent of partnerships between
education and industry will play an important
role going forward. Partnerships are necessary
in any society to addresses challenges, provide
support to institutions and industry, and facilitate
knowledge-transfer activities through innovative
approaches to skills development that lead to
absorbing a more skilled workforce and new
graduates.

The pandemic has galvanized us info the
Fourth Industrial Revolution more swiftly by sure
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necessity. Harnessing -of new technology with
appropriate training and reskilling could provide
the breakthrough for a smart, tech-savvy South
Africa, where the majority of citizens are crying
out for skills and upliffment that can only be
underpinned by a thriving economy.

We are at a watershed, with an alarming
unemployment crisis which calls for beftter
education, starting at the crucial stage of
Early Childhood Development, and with social
enfrepreneurship encouraged and taught from
a young age to create independent citizens
who can fend for themselves and their families.
This is an approach by individuals, groups, start-
up companies or enfrepreneurs in which they
develop, fund and implement solutions to social,
cultural or environmental issues. This concept
may be applied to a wide range of organisations,
which vary in size, aims, and beliefs.

A social entrepreneur pursues novel applications
that have the potential to solve community-
based problems. These individuals are wiling
to take on the risk and effort to create positive
changes in society through their initiatives. Social
entrepreneurs may believe that this practice is a
way to connect you to your life’s purpose, help
others find theirs, and make a difference in the
world (all while eking out a living).

Widespread use of ethical practices — such
as impact investing, conscious consumerism,
and corporate social responsibility and funding
programmes — facilitates the success of social
entrepreneurs. These entrepreneurs may seek
to produce environmentally friendly products,
serve an underserved community or focus
on philanthropic activities. There is a growing
frend towards socially responsible investing and
environmental, social, and governance investing.

Highly skilled persons from within the HRDC must
drive and implement this concept at speed
to reshape South Africa towards achieving its
goals between now and the 2030 programme.
Intermittent, measurable milestones must be set
and achieved in each division of the HRDC to
fulfil the requirements by the end of this decade.
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