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HRDPCF holds a successful meeting in Stellenbosch 

 

The Human Resource Development Provincial Coordination Forum (HRDPCF) held a 

successful quarterly meeting on 20 October 2016 at the Provincial Training Institute in 

Stellenbosch, Western Cape. 

The HRD Provincial Coordination Forum has been established to create a link 

between the Human Resource Development Council (HRDC) and the HRD activities 

at provincial level.  

The Western Cape briefed the meeting on its recently launched "Apprenticeship Game 

changer” programme. It focuses on work readiness and career guidance for learners 

at Higher Education level. The programme is driven by Premier Helen Zille and enjoys 

international recognition. 

The programme identifies seven so-called “game changers” including skills. The skills 

game changer consists of two levers. The first focuses on the supply of skills through 

TVET colleges, Technical High Schools, Maths & Technology, career choices and 

funding support. The second one is workplace based with special emphasis on the 

youth access programme, recognition of prior learning, employer drive and specialised 

learning.  

The report further highlighted that the programme demonstrate a significant bias 

towards the Energy and ICT sectors of the economy. Training is aimed at addressing 

skills shortage in these identified sectors. The employer is expected to play a pivotal 

role in this regard. Through employers’ associations the industry is expected to provide 

assistance in identifying skills needs and bridging the gap between their supply and 

demand in the workplace. The report places greater emphasis on creating a working 

partnership between education institutions and the industry in workplace placements.  

The National Advisory Council on Innovation (NACI) which advises the Minister of 

Science and Technology on science and innovation also tabled their presentation at 

the meeting. NACI promotes human capital using innovation and will be launching 

some of its programmes early next year.  



 Other presentations included the TVET Turnaround Strategy by the Department of 

Higher Education and Training (DHET). The strategy seeks to systematically address 

key challenges associated with dysfunctionality in colleges and ensuring marked and 

sustainable improvement in the quality of teaching and learning.  

It identifies seven programmatic focus areas including financial management, Human 

Resource Management and Corporate Services. As part of the programme colleges 

are currently employing qualified Chartered Accountants to manage their funds. DHET 

further reported the rollout of the new network models and guidelines to support 

colleges to develop relationships with local industries as part of their Labour Market 

Intelligence Project (LMIP). 

The forum also noted that all Provinces are progressing well in Work Integrated 

learning (WIL) to ensure that learners are ready for work placements in the industry. 

The next forum meeting will take place on 08 December 2016 in the Eastern Cape. 
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